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DISCLAIMER

The views and conclusions expressed in this
document are those of the author. They are
not intended and should not be thought to
represent official ideas, attitudes, or
policies of any agency of the United States
Government, The author has not had special
access to official information or ideas and
has employed only open-source material
available to any writer on this subject.

This document is the property of the United
States Government. It 1is available for
distribution to the general public. A loan
copy of the document may be obtained from the
Air University 1Interlibrary Loan Service
(AUL/LDEX, Maxwell AFB, Alabama, 36112-5564)
or the Defense Technical Information Center.
Request must include the author's name and
complete title of the study.

This document may be reproduced for use in
other research reports or educational pursuits
contingent upon the following stipulations:

- Reproduction rights do not extend to
any copyrighted material that may be contained
in the research report.

~ All reproduced copies must contain the
following credit line: "Reprinted by
permission of the Air Command and Staff
College."”

-~ All reproduced copies must contain the
name(s) of the report's author(s).

- 1I1f format modification is necessary to
better serve the user's needs, adjustments may
be made to this report--this authorization
does not extend to copyrighted information or

material. The following statement must
accompany the modified document: "Adapted
from Air Command and Staff College Research
Report __{(number) entitled &ELEEEL
e—eo_______ by~ __(author).

- This notice must be included with any
reproduced or adapted portions of this
document.
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. The purpose of this research project was to review the Civil Air
Patrol Senior Member Level I Orientation Course and to determine the
format and content which would best serve incoming Senior Members and
their instructors.

The author wishes to thank the members of Civil Alr Patrol, the
United States Air Force Auxliliary, for their dedicated efforts in the
serving of humanity. This work is accomplished without pay and often
without recognition. In particular, the author confers special thanks
to the members of the senior training staffs who provided inputs to this
study during telephonic interviews.

The video tape script (Appendix B) will be submitted to National
Headquarters, Civil Alr Patrol to be considered for production by Alr
University Television as the new Senjor Member Level I Orlentation
Course.
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EXECUTIVE SUMMARY A -

K

Part of our College mission is distribution of A ,"':
the students’ problem solving products to :::
DOD sponsors and other interested agencies '::f
to enhance insight into contemporary, t |
defense related issues. While the College has i g‘:
accepted this product as meeting academic N
requirements for graduation, the views and "
opinions expressed or implied are solely T
those of the author and should not be 5
construed as carrying official sanction. ::,':
—insights into tomorrow” _ A

Y
REPORT NUMBER s-1730 R
AUTHOR(S)  vwaJor BRUCE F. MC CONNELL, USAF i'

TITLE YOU AND THE CIVIL AIR PATROL %y
5

I. Purpose: The purpose of this study was to determine the need for a new, ‘
standardized, up-to-date, Level I Orientation Course and what subjects, -
format, and length would provide the best support to CAP field units. ;
II. Problem: The Civil Air Patrol (CAP) region and wing senior training o
staffs have indicated the current Level 1 Orientation Course is outdated and 5-
too short to provide proper training to new senior members. Furthermore, N
the staffs felt a more entertaining format may be required. g
'’

IIT. Data: The author selected 32 senior training personnel, at the region .
and wing level, and conducted telephonic, structured, interviews to -
determine their beliefs on the need for an update and the optimum content, . Ry
length, and format for a Level I Orientation Course. Although this -

represented a small, judgmental, sample of the training staffs, it canvassed )
all of the training directors at the region level and 30 percent of the 7
training directors at the wing level. The author conducted telephonic :
interviews with all 29 of the USAF and CAP personnel who were available for .
interview. The author analyzed the responses and a position was consldered -

valldated if 85 percent of the respondents, answering the question,
supported it.
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Iv. Conclugions: The current Level I Orientation Course is outdated :(
and requires updating in a new VHS video tape format. The subjects L%
covered by the course are right on target and only the amount of detaii, L
emphasis, and currency require updating. A
)
V. Recommendations: The CAP Level I Orientation Course should be W
updated in a VHS video tape format. Furthermore, a review of the Level ‘.
| training materials should be conducted annually and the video
tape/exam updated to reflect changes in policy or Information. This )
actlon will prevent future Level I courses from becoming outdated. The -
new course should have a preparation date placed on each video tape and »
the current date should be reflected in CAPR 0-2, Section D-Visual Aids. .
After the revised Level I Orientation Course has been fielded for at -

least a year, another review of this training program should be

conducted to verify adequacy of the new video tape and to determine how
this system is working.
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Chapter One

INTRODUCTION AND PURPOSE

PURPOSE QF THIS STUDY

The purpose of this study was to determine the need for a new
standardized, up-to-date senior member Level I Orientation Course and
what subjects, what format, and what length would provide the best
support to CAP field units. Based on this information a script would be
piovided to meet these needs (Appendix B). As a byproduct, this study
developed specific objectives and samples of behavior suitable for
developing test questions and providing a basis for further upgating or
improving of the training program.

BACKGROUND QOF THE PROBLEM

Civi! Air Patrol (CAP) Is the United States Air Force Auxiliary.
CAP is staffed by two types of members, cadet and senior. This research
project will deal with senior members and their initial training.

In order to become a senior member of CAP, a new member must meet
six basic criteria. First, the new member must have the desire to join
and further the objectives of CAP. Second, the new member must be at
least 18 years old and third the member must be a citizen of the United
States or an alien lawfully admitted for permanent residence. Fourth,
the new member must never have been convicted of a felony or awaliting
trial on a felony charge. Fifth, |f discharged from the Armed Services
he or she must have an honorable discharge. Finally, he or she must not
have been terminated for cause previously and must be acceptable to the
unit and its higher headquarters (12:3-1),

Senior members in CAP may wear the United States Air Force (USAF)
uniform with distinctive emblems, buttons, insignia and badges (11:1),
have a similar rank structure and follow military customs and
courtesies.

New CAP senlor members currently receive training at their squadron,
then watch a one hour and 45 minute slide and tape show as their basic
orjentation. Following this training they take a 100 question test to
ensuce comprehension. Previous senior training orientation varied from
a two day lecturesslide and tape show to a four hour and 30 minute slide

PLL A NSS &

“a a’a’al AT T

NI TR S I R R P R Y e e W W P o A L T Sy Sl TN N
. A LA GO L S N A AR R NN RN A:.-\L".A ALRLEAY VATACA IS, GENOGNE



I R B Gl = Sacaad and add: T R T T N ¥ et <
AN . At hSal ! A D ARSILA Gog -t A0Sl S b e i 0 00 & 0 0°0 0 N RTINS N o R R L MR RS P S e, Da ¥ A Niph

and tape show. At the CAP Natlional Board meeting, the CAP Region and
Wing senior training staffs indicated the Level I Orientation Course is
outdated and may be too short. Furthermore, they felt a change in
format would be beneficial (60:--). Determining the need for, the
optimum length, material to be covered, and fcrmat for a new Level I
Orientation Course are the problems to be analyzed in this research
study.

SIGNIFICANCE OF THE PROBLEM

Contributing to the difficulty In presenting an up-to-date CAP
senior member training program with an outdated training product is the
lack of trained instructors and training equipment (sllde projectors,
viewgraph machines, etc). Furthermore, without a standardized
up-to-date program to ensure all new senior members are receiving all
the information they need, the organizatlion suffers. Previous trailning
products were developed at CAP National Headgquarters by the CAP-USAF
staff and field Input was limited thereby contributing to the probiem.

ASSUMPTIONS AND LIMITATIONS

The time limitation and limited scope of this study prevented
surveying all the new senior members or the entire senlor training
staffs. However, as most senior member Level I Orientations are heid at
the wing level thisg study targeted the training staff chain of command
from the national level down to a random sampling at the wing level.
This subject will be discussed further in chapter two.

Although the number of USAF and CAP personnel interviewed was small,
the experience and responsibility level was high. For example, of the
seven CAP Region DCS/Senior Program interviewed the average years of
experience associated with CAP senior programs was 12.4 years (39:--,
46:--, 49:--, 52:--, 58:--, 60:--, 62:--). However, on the Air Force
gide, the six USAF-CAP Liaison Region Directors of Tralning interviewed
had an average of only 1.6 years of experlence assocjated with CAP
genior programs and two had less than one year of experience (36:--,
44:--, 45:--, 61:--, 63:--, 64:--). Fortunately, since they are located
at the same level of their respective chains of command, the
inexperience of the USAF personnel should be offset by the strong CAP
level of experience. With this disparity in mind, it I8 interesting to
note the differences in the responses of the two groups. This Is
accompl ished in chapter two. In conclusion, the judgmental selection
resulted In a qualitative rather than a quantitative review,

PREVIOUS STUDIES

The author 1s not aware of any prevlious studies which covered this
A thorough review of the avallable CAP related literature

subject.
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revealed an ACSC senior member analysis study done in 1977 but it did
not address CAP senior tralning. In addition, a review of the last two
Level I Orientation Course materials indicates the courses were not
developed using the Instructional system development process.
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Chapter Two

CONFIRMATION OF NEED FOR THIS TRAINING PRODUCT

DESCRIPTION OF THE CAP TRAINING HIERARCHY

The Civi} Alr Patrol (CAP) organizatlon has two chalns of command:
the CAP Corporatjon side, which derives its authority from the CAP
National Board, and the USAF-CAP side which derives its authority from
the Secretary of the Alr Force. A line diagram of these relationships
is shown in Figure 1, Organizational Chart of CAP (8:2). Teiephonic
interviews were conducted based on the flow of senior member training
policy down these organizational lines.

For the purposes of this study, it was necessary to understand the
CAP organization. A CAP wing is equivalent to a state with only two
exceptions, the District of Columbla and Puerto Rico. Therefore, CAP
has a total of 52 wings. A CAP Region is a geographic collection of
wings and CAP has a total of eight as indicated in Figure 2, CAP Regions

and Wings (14:7,17). Each wing is then subdivided in sectors (onity In
extremely large wings where efficlent command and control Is difficult
over a large geographic area), groups (if the wing Is large enough and
must consist of at least five squadrons per group) and then squadrons
(14:20). CAP has three types of squadrons, a senior squadron with only
senior members, a cadet squadron with primarily cadet members and only a
small number of senlor members to ensure the cadet program is properly
administered, and composite squadrons which have a signiflcant number of
both cadet and senior members. Units of less than 15 members but more
than eight members can be designated a flight but must be assigned to a
larger parent unit in the wing (8:8). These relationships are clearly
shown on the right side of Figure 1. With this basic understanding of
the CAP organization it was then possible to analyze the training chain
of command.

The training chain of command runs down both chains of command to
the region level. From the wing level and below the training chain of
command only continues on the CAP side. For example, the CAP National
Headquarters 1s manned by USAF military and clivilian personnel who work
for the CAP executive director, who Is a regular Air Force officer.
This is indicated in Figure 3, Organizational Chart National
Headquarters (8:3). The executive director has a Deputy Chief of
Staft/Training (CAP-USAF/TT), an Alr Force officer, who is responsible
for senior and cadet training CAP-wide. In-turn, he has a region
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Director of Training, an Alr Force offlicer, at each of the eight Region
Lialson Offices. These region Directors of Training are responsible for
senlor and cadet training throughout their region. The Alr Force
training chain of command stops at thls level.

The CAP senior member tralning chain of command flows from the CAP
Nationa! Headquarters to the CAP Reglions, wings, groups (if existing in
a gliven wing), and squadrons (Figure 1| right side). This flow runs from
the dual-hatted DCS/Tralining to his Director of Senlor Tralinlng
(CAP-USAF/TTN) in CAP Natlional Headquarters to the eight CAP region
Deputy Chiefs of Staff/Senlor Program who are CAP officers and are
responsible for all senlor programs in their reglon which inciudes all
gsenior training. This position ls shown in Figure 4, Reglon
Headquarters Organlization Chart (8:10). Then the senior tralining chain
continues to the 52 wing Directors of Senior Programs, who are CAP
offlcers, as shown in Figure 5, Wing Headquarters Organlzation Chart
(8:12). Since no training office exists at the sector level, the chain
flows from the wing to the group Senior Programs Officer, if groups are
used. This position Is shown in Figure 6, Group Headquarters
Organizational Chart (8:15). Then the final stop in the senior training
chain of command 18 the CAP squadron Senior Programs Officer. One of
these positions exists in every Senlor and Composite squadron and on an
as-needed basig in cadet squadrons. These positions are Indicated in
Figures 7, 8, and 9 (8:17,23,24). Potential Interview targets were
picked from both the CAP-USAF and CAP training chains.

TELEPHONE INTERVIEW TARGETS AND RATIONALE

This research project origlnated at CAP National Headquarters in the
office of the Director of Senior Tralning (CAP-USAF/TTN). Lt Col David
F. Lawyer had received information from the field that a new Level I
Orientation course for senjor members was desired. He agreed and
therefore sponsored this research project (50:--). Based on this
information, the author selected a number of tralning staff members to
determine the answer to three major questions: (1) [3s an update required
and will a CAP National Headquarters product be acceptable? (2) What
subject areas should be covered In a new training product? and finally,
(3) What format would provide the best all-around support to the field?

Interview targets were selected from both the USAF and CAP sides of
the training house., On the USAF side, the author desired to interview
all eight of the region Directors of Training. Unfortunately, only six
of the eight directors were available for interview. On the CAP side,
only seven of the eight actual Incumbent directors were avallable. Two
wing Directors of Senlor Programs were selected from each of the eight
regions for a total of 16 wings. Only 14 of the 16 selected were
available for interview but an alternate was interviewed from each of
the two remaining wings.

ﬂ,

Care was taken to ensure a mix of Directors from both large and

- PRI )
'L' L_rl:’ &‘—l- "_'JJ

1

XA

e

s




HALAAONC S SO NN

A F A 8 A 2 8
h ]

>

o

“\

JERITA]

T weoy

onal ey

et

"

."

TN

CEELSHE RN ] ENHG AR
Pammara $Ha

WEesg ape e o1y 00 gonene gy

sl soa

[ _ I |

ERLRIVETS
Sy

_

.‘IF‘I‘ A W | w'\

WIS Je a3y y

. ]

)

W,

EAR I AN “

PN AN N AT

NN

uey) wonernurty() saprnbpeapy vosday
A

"'\-

TN

ﬁ}’h *'h J.'\_',\ i P “P"-

PPN

o

1Sl

D

3



- - e e e ww e = &

wr.¥ g orey
[IRREE RIS

wrefoig 101u3g
je wang

[

_

arwiieo y
¥ivs

OTdYy Y {vs)
LI

W Hh

BT N Yy

liuhl.{!

tey ) jeuoneziueisg ssasenbprapy Sy
TR

s £ v

10)

AV

Lo W e, W -
J\$\J~I~J"J\_‘

9,68



wedeyd

PO swe g
puw 1usy

2R NUUIWRY

JERTITS)
ureifosg 1pe )

%}0
weifoid soag

EE )
uonesrpy
ERLRITVELY

[

_

_

Gndaq)

130 Loeg

1Ry ) |twoneziuedy() ssarnbpeagy dnoar)
1 R

P NP R

-‘..‘.-,-'..,-'_.-J‘.{.".".

N

s

’
2
»
S

S

"

*

-'-'p_.-f-".’"‘}-..-

‘V‘f'-’( A AN N




™ oo

K vy

IERTe)
weidcid sotag

. het "

yey) [ruoneziuedi() uoaprnbyg 1o

;o odnaty

Dol o PPy RN .« a a e = . .y

N

vy

.

ST

”C

-'I"-J"J'sf\}.‘.f\

AT

A,



1
3

BOLS VLA TR T

EYLE R PITNFEE L Y

— ]

Herreasagg

St 1

12311 () udnTap g

130 dyapes § — a~rdsoIry

139J0
weilold 101835

HERITIS BRI LALI o= |
Aty

ey

_ ]

RELGS WO
SIpUe LN Y ndag]

]

I

22710
STy Mand

_

tsuoiitsod JQuatn romas
Jey ) jruoneziuedi voipenhg acndiun )

J. WU WS P A S

-

oL,

o . - - - .
L S )
PO AR A AN

T
AN

N .

Salan'.

~
a

.. ..'
AN e

N
Am’a X

-«
.

-

QYRS

-

0

W

o a
>

WVESLHCREN

o«
.

T e A T
SN

» .:". \d’

o
.

RS



A

el i WA RPN L L)

nd
W\

\..-\N

p'

AR

-\\\

~ — o

. A AN A

23 B L RUORIOAA

ALy -,

~
4

(UL v
v

MUY T
Jauuesag |

SIANPO SRS riadg

LI

pasnbay
s 853250
P AR TN

1

findaqy

(suohisod Jaguamw 101uas)
HEY) |V roneziuedi() uoipenbg japry
6 ~anvity

‘lﬂﬂ\”\\l 11‘-11!4N
A A OSNT o

l_.,..,...zfa

L e e o

.
--n

14




- e e e

"o

- o " ol v Ll 0 0 . . 3 B & - - . 9 -

amal!l wings were interviewed. For instance, Directors from the states
of Texas and California were selected on the large side and Rhode Island
and South Carollna were selected on the smaller side. By selecting two
wings from every region, a geographical crogss-section of the CAP
organization was guaranteed. Consldering a large number of the medium
and small states centrally teach their senior member orientation
courses, the nature and cost of telephonjic interviews, and the
gignificant experience level at the CAP region and wing level, the
author felt this would provide a sufficient data base.

1S AN UPDATE REQUIRED?

In the structured telephonic interviews (Appendix A), question
number one asked if an update to the current course was required. When
asked this question, 26 of the 29 senior training personnel responded
with "Yes.* This response indicates 89.7 percent of the senior training
gstaff to the wing level feels the current course is outdated. The
author agrees. [t lg interesting to note that the two staff who voted
“No," both indicated the content was all right but it should be updated
into the video format. By counting these two votes as an update is
required would have put the mandate at 96.6 percent. Furthermore, the
one "I don’t know" response had been associated with CAP senior programs
for only four months. By discounting this vote, due to lack of
experience, would have indicated a 100 percent agreement that an update
I3 required for either content or format. See Figures 10-13 for an
analysis of the responses by years of experience, organization, USAF
versus CAP, geographic by reglon, and by wing size.

15 THE SYSTEM WORKING?

Question number two in the structured telephonic interviews asked |f
the present system was working. 17 of the 29 senior tralning personnei
or 58.6 percent answered "No." Ten of the 29 those Interviewed or 34.5
percent Indicated the program was working and two, or 6.9 percent,
didn’t know. In retrospect, question two was probabiy poorly worded
(See Appendix A). To answer "No" would Imply these people were not
doing their jobs because they are responsible to engure the program is
succeeding. Given this premise, it is interesting over half indicated
the system is not working anyway. This question does not affect the
outcome of the survey bhut was added for the authors information and as a
control question. The next question forms the basis for a new CAP
National Headquarters training product. See Figures 10-13 for an
analysis of the responses.

w U ?

Question number three asked the interviewee [f he felt a new
CAP-USAF training product would help. In this case, 21 of the 29 or

15
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': 72.4 percent indicated they felt it would, while only 5 or 17.2 percent
felt it would not. Two or the remaining 106.4 percent didn’t know.
While not the mandate the author expected on this question, the results,
by a 4 to 1| margin, verify a new centrally provided training product
would be beneficial. See Figures 10-13 for an analysis of the

3 responses.

WHAT FORMAT IS BEST?

(Question number 4 was a critical question. What format would
provide the best support to CAP field unitg? The current slide and
cassette tape format had been used since the orientation course was
originally fielded back in 1972 and in every update that followed.
Question number four was "What format do you feel would provide the best
support for a standard Level [ presentation: Cassette tape and 35mm
> slides, 16mm film, Bmm film, overhead projector viewgraphs, or a VHS
video tape?" By an 89.7 percent margin, 26 of 29 interviewed, the
senior training staff selected the VHS video tape as the best medium.
Only two or 6.9 percent opted to stay with the cassette and 35mm slides
and only one or 3.4 percent thought overhead projector viewgraphs would
provide the best support. This is an overwhelming win for the VHS video
tape format and is “an indicator of the power of the visual medium in
today’s society." (39:--) The author supports this response because
much more can be done with video tape to hold audience attention.
Furthermore, since CAP is short of qualified instructors and
instructional equipment, a video tape will ensure standardized and
entertaining training with a minimum of “scrounging” to find a slide or
overhead projector. Videocassette recorders are readily available as
indicated by this quote from U.S. News & World Report "In a decade, the
video recorder has gone from status symbol! to household appliance.
Today, about 4 of 10 U.S. homes have at least one." (5:58) Furthermore,
the training staffs voted the VHS video tape as the format of choice by

a 90 percent margin. (See analysis of responses for question four
below.)
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ANALYSIS OF RESPONSES

PN A AA

The first analysis performed by the author was to compare the
responses received on questions one, two and three with the experience
level of the respondents (Figure 10). These analyses will use
bibliography numbers 35 to 64 inclusive. Experlence was broken down
into four categories, less than one year, one to less than five years,
five to less than 20 years, and over 20 years. An interesting trend was
observed on the responses to question number one, "Is an update
required?" Three of the four respondents with less than one year of
experience said an update was required and one, with only four months
experience, admitted he didn’t know. All eight of those with one to
less than five years experience and all six of those with over 20 years
experience agreed an update s required. However, of the ten
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respondents with five to less than 20 years experience had spiit views.
Fight indicated an update was required for content and two felt an
update was required for format only.

The content of the current Level | Orientation is outdated. For
example, the new Civil Air Patrol Manual (CAPM) on uniforms, CAPM 39-1,
paragraph 8-2, authorizes the wear of the new "summer* uniform
(11:88,89). This uniform option is not covered in the current Level |
Orientation Course. Furthermore, the manual requires the wear of CAP
“cutouts' on the epaulets of all outergarments except the service coat
and flight clothing (11:75,78). This change requires the wear of metal
cutouts on lightweight blue jackets for men and women, topcoats,
overcoats, raincoats and male and female all-weather coats. This major
change is not mentioned anywhere in the current Level | Orientation
Courge nor is it reflected in the current version of the exam.
Furthermore, paragraph {-4a and paragraph 9-5 of the new manual requires
wear of the CAP uniform In both corporate and member owned aircraft when
used in a CAP activity (11:1,90). This change, which added member owned
aircraft, is not addressed in the current Level [ Orientation Course.

In fact, the course specifically states only the old policy of mandatory
wear while flying in CAP corporate aircraft. The manual has 13 other
changes, including new female uniform items and the phaseout of the
white mess dress uniform. None of these changes are reflected in the
current version of the course. Therefore, the content of the uniform
section of the course does require updating.

The second analysis was accomplished on question two, "Is the system
working?", using the same experience levels. Those with less than one
year of experience were split, two said “Yes," one said "No," and one
said "I don‘t know." Those with one to less than five years of
experience were also split, two said "Yes* and six said "No." For those
with five to less than 20 years of experience, three said "Yes," seven
said "No," and one "I don’t know." Finally, of those with 20 or more
years of experience were evenly split at three "Yes" and three "No."

The only real trend observed was that over 50 percent of the respondents
felt the system was not working. However, conversation after the
structured interviews indicated a significant portion of the respondents
had augmented the course with slides from the previous course, rank
boards, etc. Thereby, the author felt they were maklng an inadequate
and outdated product work. This question was a control type question
and was not required to support the needs assessment.

The third analysis was done on question three "Would a new CAP-USAF
centrally-provided, training product provide better support?* The staff
with legs than one year of experience indicated one *“Yes," one "No" and
two "I don’t know." Of those with one year to less than flive years, all
eight said “Yes" and of those with 20 and over years of experience, all
six said "Yes." But of those with five to less than 20 years experience
Six said "Yes" and four said "No". The author is somewhat at a loss to
explain the differences. The less than one year no’s and I don’t know's
could be written off as a lack of experience. However, how does that
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explaln the four no’s in the five to less than 20 year group? The
author could only relate to the overall results of the 21 or 72 percent
who said a new product would help. By eliminating the "I don’t know”
indicatlons, the result rises to 8! percent and a represents a four to
one, majority.

The next analysis was conducted reviewing the responses of region
level personnel to wing level personnel (Figure 11). On question one
"1s an update required?® the wing personnel stand out as a total block;
all 16 interviewed indicated an update was required. Of the
region USAF and CAP responses, ten said "Yes," two sald “No," and one
indicated "I don‘t know." Apparently, wing personnel are closer to the
problem and are aware of the deficiencies in the existing program such
as those in the uniform area indicated above.

On question two, "Is the system working?" the vote was split at the
wing level, five yes’s and 11 no’s and at the region level, five yes’s,
six no’s and two I don‘t know’s. No trend was observed other than 69
percent of wing personnel thought the system was not working and at the
reglon level only 55 percent thought the system was not working. This
again may have resulted from the wing directors being closer to the
issue, particularly since two of the region directors were unable to
angwer either way. This experience problem is especially critical at
the USAF region level. Because of active duty commitments, the USAF
staff rarely have more than three years experience In a given liaison
staff position (36:--, 44:--, 45:--, 61:--, 63:--, 64:--).

On question three, “Would a new CAP-USAF centrally-provided,
training product provide better support?*, 2! wing personnel said *Yes,"*
two said "No," and one indicated "I don‘t know.* Of USAF and CAP region
personnel, eight said “Yes," three sald "No," and two said "I don‘t
know." By eliminating the *I don‘t know" votes, 81 percent of the wing
personne! telt a new training product would provide better support but
only 61 percent of region personnel felt the same way. Overall results
were reviewed previously.

The third major analysis was to further review questions one through
three by CAP versus USAF responses (Figure 12). On question one, "Is an
update required?" 22 CAP personnel said "Yes' and one said "No." Four
USAF personnel said "Yes," one said "No," and one said *I don’t know."
Therefore, 96 percent of the CAP personnel indicated an update was
tequired. Without the "I don’t know" vote, only 80 percent of the USAF
personnel teit an update wa. required. This comparison is not really
tair because the USAF selection was a very small group and all but one
had less than two years experience with CAP senior programs. Regardless
of these [imitations, the majority vote strongly supports the need for
an update.

On question two, "Is the system working?" 14 CAP personnel said

“No," eight said "Yes," and one said "I don’t know.* While USAF
personnel provided three "No" votes, two "Yes" votes, and one "I don t
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know" vote. If you ignore the *1 don’t know" votes, despite the lower
experience level of USAF personnel, 60 percent of both the CAP and USAF
personne! said the system was not working. s

On question three, "Would a new CAP-USAF centrally provided,
training product provide better support?* as indicated in every previous
analysis, the votes were divided. Eighteen CAP personnei said “Yes,*
three said "No," and two said "] don’t know." Three USAF personnel said
“Yes," two said "No," and one said *I don‘t know.* Therefore, ignoring
the "1 don’t know" votes, 86 percent of the CAP personnel felt a new
product would provide better support and 60 percent of USAF personnel
telt the same way.
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The fourth and final analysis of guestions one through three was
accomp! ished based on geographical location by region (Figure 13).
Rather than list all these responses and risk boring the reader, if the
reader will look at Figure 13 he can compare the results by region.
Briefly, on question one the Great Lakes, North Central, Rocky Mountain
Southeast, and Southwest regions were unanimous in indicating an update
was required. Of the remaining three regions the majority felt an
update was required.

On guestion two, as seen before, the results were divided
throughout, however, the majocity felt the current system was not
working. On question three, North Central, Rocky Mountain, and
Southeast regions were unanimous in their conviction a new training
product would provide better support. However, the remaining five
regions were split with a majority favoring a new training product. The
overall] results were as discussed previously. Since the interviews
indicated an update is required and a centrally-provided training
product would provide better support, the author will now discuss the
learning goals required for such a product.
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' Chapter Three
N
ﬁ DETERMINATION OF LEARNING GOALS
')
"
H
VID
)
Although the evidence of need is normally included In the analyze
s the requirements (determine learning goals) area of the instructional A
, system development (ISD) process, the author devoted the previous J
" chapter to this requirement. As Indicated in chapter two, both the CAP )
" National headquarters and all of the tralning staff Interviewed telt the -
4 course needed updating for either content or format except for the one
) who did not know. The author feels this substantiates the need for a
X revised training product. The 80-percent-positive responses to question -
:\ number three, when ignoring the three "I don’t know" responses, indicate -
o it is a training problem and a new standardized trsaining product would !
" provide better support. .
JOB PERFORMANCE REQUIREMENTS LISTING :
* .
N As a new senior member, the Level I Orientation Course is designed »
.~ to orient a new genior member into the organization. After completion s
: of the course, a new Senior member s
should be able to:
. a. List the purposes, missions, and programs of CAP. )
, b. List the CAP chain of command and CAP’s regional X
(o divisions.
-ﬁ c. Differentiate between CAP corporate structure and the
g USAF structure of HQ CAP-USAF.
-
.: d. Recognize CAP cadet insignia.
o
] e. Recognize CAP senior member insignia. ;
2 f. Wear all items of uniform and insignia correctily. o
. AN
y g. Observe correct CAP/military courtesy and protocol. j
X ~d
-
4
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y
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. h. Demonstrate ftamiliarity with the following items:
(1) The origin and historic highlights of CAP.
A (2) The CAP cadet achievement program.

t (3) The five levels of the senior member training
program.

) (4> The senior member’'s responslibility to set the
example for cadets in dress and conduct.

(5) The types of publications which inform and direct
CAP members.

N (6) The CAP insurance program.

’ (7) The member s own unit’s history and current status
) within the wing. (18:10)

Thi1s comprehensive |ist of pertormance requirements was taken
directly from the CAPM S0-17, CAP Senior Member Training Program. This
list ot performance requirements was developed over the last 15 years
and represents, in the author’s opinion, a good basic set of learning
goals. To prove these general areas of study are appropriate the author
asked two questions in his telephone interviews.

N WHAT AREAS OF STUDY SHOULD BE DELETED?

Question number five states, "The present tape and s!ide show, very
briefly, covers the following subjects: CAP history, CAP missions, CAP
and CAP-USAF organizations, USAF support, wear of the CAP uniform,
military customs and courtesies, an overview of the cadet and senior
. member training programs, and an introduction to CAP publications
. (Running time 1 hr 45 minutes). Should any of these subjects be
deleted?" Every training staff member interviewed felt none of the
subject areas should be deleted. Only one minor subarea, the mess dress
uniform, was indicated by one staff member as not required for Level [.
To get a 100 percent response on any question is extremely unlikely and
N I feel this is a tribute to CAP-USAF’s dedicated work In previous years
’ to hone the Level | down to only the basic needs. However, the next
obvious guestion is "Are any of the basic needs missing?*

WHAT AREAS OF STUDY SHOULD BE ADDED?

Uuestion number six, "Should any be added?”" immediately followed the
statement in question five listing the subject areas. In response to
this question, 18 respondents, or 62 percent, said no additional areas
should be added. This response was sufficient to indicate the current
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subject area listing is comprehensive. However, of the remaining 11
respondents, only three recommended addltions, i.e. close order drili,
tlag folding, the cadet abuse policy, and a quick introduction to
inspection. The additional nine respondents jndicated more emphasis
should be given in the areas of customs and courtesies (3), wear of the
CAP uniform (2), USAF support (2), emergency services (1), corporate
structure (1), local unit organization (1) and publications (1). The
author was previously asked by HQ CAP-USAF DCS, Training (CAP-USAF/TT)
to include the new CAP policy concerning cadet abuse in the update so
this issue will be added. The same person who indicated close order
dritl and flag folding should be added also indicated none of the
previouslty |listed subject areas should be deleted and that the course
should run only three hours. In the author’s opinion, as a 24 year
member of CAP, an 18 year member of the armed services, a previous
member of a CAP cadet drill team, and a previous member of a USAF base
dritl team, this is not possible In three hours. However, one wing
director of senior programs indicated her wing had senior member
encampments in the summer along with the cadet encampments. Inspections
and drill were covered at this time (48:--). The author felt this is an
excellent way to cover this type of subject.

Since 13 of the 29 respondents or 45 percent felt the course should
run 4 hours, eight or 27.5 percent felt the course should run three
hours, and eight or 27.5 percent felt the course should run six hours,
the author feit four hours was the optimum course length. This would
enable a larger wing to hold the course at a distant location and stj!|
permit driving time both ways without overtaxing the new senior member.

Since the length of the course wil] be doubled from its present
length, the areas recommended for added emphasis will be considered by

the author when analyzing the skills and knowledge requirements in
chapter four.
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Chapter Four

pufal el el o

DETERMINE EDUCATION REQUIREMENTS

‘«a’2 A LRN

SKILLS AND KNOWLEDGE REQUIRED

As developed in chapter three, the learning goals for an updated
gsenior member Level I Orientation Course are indicated In CAPM 50-17 and
were verified by a majority of the senior member training staff. These
goals are listed below. The tasks presently covered in an up-to-date
fashion in the current Level | Orientation Course are marked with a (C).
Those tasks the author felt should be added to the course or require
updating are marked with an (A). The author then took the goals and
created objectives and appropriate samples of behavior for instructiona!l
purposes. These objectives and samples of behavior are listed under
each learning goal.

z BT EA

APPFFBT

1. Learning Goal. List the purposes, missions, and programs of
CAP.

a. QObjective. Know the purpose of CAP, the three Civil Air
. Patrol missions and the two types of CAP programs. (A)

(1> Sample of behavjor. Identify the purpose of CAP. (C)
. (2) Sample of behavjor. List the three CAP missions. ()

(3) Sample of behavijor. ldentify the five types of
" emergency services missions. (A)

(4) gSample ot behavjor. Identify the two types of active
CAP members. (C)

b. Qbjective. Comprehend how a CAP mission is implemented and
. the relationships between CAP and the USAF Rescue and Coordination
. Center. ()

M (1) pample of behavior. Identify who heads a CAF emergency l
h* gervices mission. (C)

(2) Sample of behavior. Explain how much ot the USAF
: regcue and recovery mission is accomplished by CAP. (C) j
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c. Objective. Comprehend the scope of the CAP Senior and Cadet
programs. (C)

' (1) Sample of behavior. Identify the requirements to

become a CAP senior member. (A)

t (2) Sample of behavior. Identify the requirements to
. become a CAP cadet member. (C»

: d. QObjective. Comprehend CAP’s responsibilities in the area of
3 Aerospace Educatlon. (A)

(1) Sample of behavior. Identify the two types of

aerospace education. (A)

(2) Sample of behavior. Explain how CAP accomplishes its

Aerospace Education migsion. (C)

- - '
B Jup (8 UL A0R S

2. Learning Goal. List the CAP chain of command and CAP’s regional
\ divisions.
[- Qbjective. Comprehend how CAP is organized. (C)
9 (1) Sample of behavior. Identify the three types ot CAP
~, squadrons. (C)
j (2) le_of vigr. Identify how many wings are in
CAP. (O
; (3) Sample of behavior. Identify how many reglons are in
CAP. (3
(4> QSample of behavior. Explain how CAP regions are
arranged geogrcaphicaltly, (A)
3. Learping Goal. Differentiate between CAP corporate sStructure
and the USAF structure of HQ CAP-USAF.
) a. 0Opjective. Comprehend the differences between the CAP
corporate structure and the USAF structure of HQ CAP-USAF. (OO
(1) Sample of behavijor. Identify the dual responsibilities
of the CAP National Commander. (C)
(2 ] havior. List the members of the National
Executive Committee. (C) ~
I J -J
“d
y (3) Sample of behavior. List the members of the Naticnal a
" Board. (O N
' b. Ublective. Comprehend the organization of the USAF units j
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supporting CAP. (C)

(1) Sample of behavior. Identify the dual responsibilities
of the Executive director of CAP. (C)

(2) Sample of behavior. Explain at what levels the
USAF-CAP liaison offices exist. (C)

(3) Sample of behavior. Explain the functional
relationship between HQ CAP-USAF and CAP National Headquarters. (C)

c. Objective. Comprehend the command relationships of the
CAP. ()

Sample of behavior. Explain how command authority flows
from the CAP National Commander to a Squadron Commander. (C)

d. Opjective. Comprehend how the functional ci 2in of command
operates. (A)

Sample of behavior. Explain how staftf or functional area
communication works within the chain of command. (A)

4. Learping Goal. Recognize CAP cadet insignia.

a. Qbjective. Know CAP cadet grade insignia. ()
(1) Qample of behavior. Ildentity the cadet enlisted grade

ingignia. (C)

.
K
.
'- R
-

(2) Sample of behavior. Identify the cadet officer grades

insignia. (C) ;

~
.

it

b. Qbjective. Know the types of CAP cadet specific iq
insignia. (A) N
o~

(1) Sample of behavior. Identify the cadet shoulder mark :}1

ingignia. (&) oy

(2> Sample of behavior. Identify the cadet shoulder board
insignia. (A)

5. Learning Goal. Recognize CAP senior member insignia.
a. Qbjective. Know CAP senior member insignia. (A)

(1) Sample of behavijor. Identity the senior member
enlisted grade insignia. (A)

(2) Sample_of behavior. Identify the senior member otticer
grade ingignia. (C)
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6. Learning Goal. Proper wear of the CAP uniform and insignia.
a. Objective. Know the policy for wear of CAP uniforms. (C)
b. 0Obj ive. Know the proper CAP grooming standards. (C)
c. QObjective. Comprehend how to properly wear CAP uniforms. (C)

(1) Sample of behavior. Explain the proper wear of male
CAP service uniforms. (C)

2) | vior. Explain the proper wear of female
CAP service uniforms. (C)

(3) Sample of behavior. Explain the proper wear ot the CAP

fatigue uniform. (C)

(4) Sample of behavjor. Explain the proper wear of male

CAP dress uniforms. (C)

(5) Sample of behavior. Explain the proper wear of female

CAP dress unijforms. (&)

(6) Sample of behavior. Explain the proper wear of the CAP

Jumpsuit., (C)

(7 mp | f vior. Explain the proper wear of the CAP
blazer uniform. (C)

(8) Sample of behavior. Explain the proper wear of the CAP
summer uniform. (A)

(9) Qample of behavior. Explain the proper wear of CAP
flying clothing. (A)

d. Qbjective. Comprehend the proper wear of CAP
outergarments. (A)

(1) Sample of behavior. Explain the proper wear of the
male lightweight blue jacket. (A)

(2) QSample of behavior. Explaln the proper wear of the
female lightweight blue jacket. (A)

(3) Sample of behavijor. Explain the proper wear ot the

pul lover sweater. (A)

(4) Sample of behavijor. Explain the proper wear ot the
male raincoat. all-weather coat. (A)

(5) Sample of behavior. Explain the proper wear of the
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female raincoat/all-weather coat. (A)

(6) Sample of behavior. Explain the proper wear of the
male topcoat. (A)

(7) Sample of behavijor. Explain the proper wear of the
male overcoat. (A)

e. OQObjectjve. Comprehend the proper wear of awards and
decorations on CAP uniforms. (C)

(1) Sample of behavior. Explain the proper wear of U.S.
military awards on CAP uniforms. (A)

(2) Sample of behavior. Explain the proper wear of CAP
awards on CAP uniforms. (C)

(3) Sample of behavior. Explain the proper wear of the
U.S. decorations on CAP uniforms. (A)

4 3 e of vior- Explain the proper wear of the CAP
decorations on CAP uniforms. (C)

(5) Sample 9f behavior. Explain the proper wear of the
forelgn decorations on CAP uniforms. (A)

(6) Sample of behavior. Explain the proper wear of
miniature medals on the CAP dress unlform. (A)

(7) Sample of behavigr. Explain where the order of
precedence for awards and decorations can be found. (A)

f. Qbjective. Comprehend the proper wear of CAP insignia. (C)

(1) Sample of pehavijor. Explain the proper wear of CAP
grade insignia. (A)

(2) Sampie of behavior. Explain the proper wear of the CAP
lapel and colliar insignia (C.A.P. Cutouts). (A)

g. Qpiectjve. Comprehend the proper wear of CAP badges and
devices. (A)

(1) Sampje of behavior. Explain the proper wear of the CAP
blue, three-line nameplate. (C)

(2) Sample of behavior. Explain the proper wear of
aviation badges. (C)

(3) Sampje of behavior. Explain the proper wear ot senior
member gpecialty insignia. (A)
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(4) Sample of behavior. Explain the proper wear of the
communicator’s badge and patch. (A)

(5) QSample of behavior. Explaln the proper wear of the
emergency services qualification badge. (A)

(6) Sample of behavior. Explain the proper wear of the
safety badge. (A)

(7> Sample of behavior. Explain the proper wear of the CAP
cloth tape. (C)

(8) Sample of behavjor. Explain the proper wear of cloth

name tape. (C)

h. Objective. Know the CAP weight standards and their
applicabiiity to CAP senior and cadet members. (C)

7. Learning Goal. Observe correct CAP/military courtesy and
protocol.

a. Qbjective. Comprehend the proper procedure for saluting. (C)

(1) Sample of behavior. Explain the reasons for saluting
other CAP and military members. (C)

(2) Sample of behavigQr. Demonstrate a properly executed
salute. (O)

(3) § f Behavior. Explain the proper procedure for
showing respect to the United States flag, indoors and outdoors. (A)

4) | avior. Explain the proper conduct when
the National Anthem is played while in uniform. (A)

b. Qbiectjve. Know the proper placement and display of the
United States flag. (C)

c. Objectjve. Comprehend the courtesies extended by the junior
to a senior officer. (C)

8. Learning Goal. Demonstrate familiarity with the origin and
historic highlights of CAP.

a. Objective. Know the origin of CAP. (C)

(1) Qample of behavior. Identify the “father of CAP." ((C)

(2) Sample of behavjor. Identify the date CAP was
formed. (C)
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(3) Sample of behavijor. Identify the public law and the
year it was passed which incorporated CAP as a benevolent, nonproflt
organization. (C)

(4) gQample of behavior. Identify the public ilaw and the
year it was passed which created CAP as the offictal auxiliacy of the
USAF. (C)

b. Objective. Know the historic highlights of CAP. (A)

Sample of behavjor. Identify some of the missions performed
by CAP during World War II. (A)

9. Learning Goal. Demonstrate familiarity with the CAP cadet
achievement program.

a. Objective. Know the five phases of the cadet achievement
program. ()

b. OQObjective. Know how a cadet progresses through the
achjevement program. (C)

c. Qbjective. Know about the cadet activity program. (A)

10. Learning Goal. Demonstrate familiarity with the five levels ot
the senior member training program.

a. 0Objective. Xnow the five levels of the senior member
training program. (C)

b. QObjective. Comprehend how a senior member progresses
through the senior member training program. (A)

Al ]

11. Learning Goal. Demonstrate familiarity with the senior
member s responsibility to set the example for cadets in dress and
conduct .

Obgective. Comprehend a senior member‘s responsibilities. (A)

(1) Jample of behavior. Explain the senior member s
responsibility to set the examplie for the cadets. (C)

(2) Sample of Behavior. Explain the senior member’s
responsibilities in the area of cadet abuse prevention. (A)

12, Learning Goal. Demonstrate familiarity with the types of
publications which inform and direct CAP members.

Objective. Comprehend the types of CAP publications. (A)

(1) Sample of behavijor. List the types of CAP
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publications. (O

(2) Sample of behavior. Identity how each of the three
types ot CAP publications is used. (C)

(3) Sample of behavior. List the two CAP indexes. (A)

(4) Sample ¢of behavijor. Identify what can be found in each
index. (A)

13. Learning Goal. Demonstrate famillarity with the CAP insurance
program.

Opjective. Know about the CAP insurance program. (A)

14. Learnipg Goal. Demonstrate familiarity with the member s own
unit s history and current status within the wing (i8:10). NOTE: This
portion of the Level [ Orientation course would be difterent for every
unit and should be conducted by the instructor after completion of the
standardized video tape.

15. Learning Goal. ¢(Added by the author) Demonstrate familiarity
with the types of support the USAF is permitted to give to CAP.

Qbjective. Comprehend the types of support the USAF is
permitted to render to CAP. (A)

(1) Sample of behavior. Identify the three types of
support rendered to CAP by the USAF. (O)

(2) Sample of behavijor. Explain the responsibilities of

CAP senior members when benefitting from this USAF support. (A)

(3) Sample qf behavior. Explain how USAF support is
limited by budget constraints. (&)

RATIONALE FOR CHANGES

The update requirements resulted from changes in Civil Air Patrol
regulations and manuals or were the result of recommendations from the
telephonic interviews. The reason for each update is indicated below
and referenced to the appropriate paragraph number from the above
listing. These subjects are either not covered at all in the current
Level I Orientation Course or are covered in insufficient detail.

Objective t.a. and sample of behavior 1.a.(3) - Update required by
the addition of a customs mission in chapter 9 CAPR 55-1 (19:9-1 - 9-3).

Objective 1.d. and sample of behavior 1.d.(1) - Update required by a
new CAPR 280-2 dated 2 Mar 87 which emphasizes the aerospace education
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program, the responsibilitjes of every CAP member and the specific
duties of the internal and external! aerospace education officers
(26:1,3-7).

Sample of behavior 2.(4) - Update required based on a comment in the
telephone interviews which indicated the listing of all the wings in
each region is a waste of time. A quick geographical orientation is
sufficient. The instructor would then emphasize the wings in the new
members region after completion of the standardized Level I training
product (48:--). The author sStrongly agrees.

Objective 3.d. and sample of behavior 3.d.(1) - Update requested by
HQ CAP-USAF DCS, Training (CAP-USAF/TT)>. The author agrees. Too often
CAP members are constrained in thelr communications because they fail to
understand functional area communications is authorized, without using
the formal chain of command communjcatlon process.

Objective 4.b. and sample of behavior 4.b.(2) - Update required "o
add the description of CAP cadet specific insignia i.e. Shoulder Boards,
Table 6-1 and Figure 6-12 CAPM 39-1 (11:60,68).

Objective S.a. and samples of behavior 5.a.(1) and 6.f.(1) - Update
required to add CAP Senior Member enlisted insignia, Figure 6-8 CAPM
39-1 (11:59,66).

Sample of behavior 6.c.(5) - Update required to add the proper wear
of the new-gtyle blouse (cotton/polyester) belted skirt, Table 2-2 CAPM
39-1 (11:29).

Sample of behavior 6.c.(8) - Update required by the addition of this
new uniform combination designated the CAP summer uniform, paragraph 8-2
and Figure 8-1 CAPM 39-1 (11:88-89).

Sample of benhavior 6.c.(9) - Update required by the new requirement
to wear an American flag cloth emblem on the left shoulder, paragraph
9 7.a.(3) and Figure 9-1 CAPM 39-1 (11:91-92).

Sample of behavior 6.d. and samples of behavior 6.d.(1), 6.d.(2),
6.d.(4), 6.4.(b), 6.d.(6), 6.d.(7), and 6.f.(2) - Update caused by the
new requirement to wear a CAP cutout on the epaulets of all
outergarments, if senior member officer grade inslgnia are worn on the
epaulets, except the service coat, Table 6-3 and Figure 6-20 CAPM 39-1
(11:75,78).

Samples of behavior 6.e.(1), 6.e.(3), 6.2.(5), 6.e.(6), and 6.e.(7)
- Update required because the current course does not cover wear of
nonCAP awards and decorations. In addition, It does not cover proper
wear of miniature medals or the order of precedence for awards and
decorations, chapter 5 CAPM 39-1 (11:50-58) and CAPR 39-3 (13:8-20).

Objective 6.q9. and samples of behavior 6.g.(3), 6.9.(4), 6.9.(5) and
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6.9.(6) - Update required by the addition of the new emergency services
qualification badge and safety badge. Furthermore, the current course
does not cover wear of the communicator’s badge/patch or senior member
specialty insignia for chaplains, medical and legal officers and nurses,
Table 6-2 and Figures 6-25, 6-26, 6-27, 6-28 and 6-29 CAPM 39-1
(11:71-76, 81-82>.

Objective B8.b. - The current course does not address CAP‘s World War
Il missions of target towing (4:92-97,105-110), searchlight target
flying (4:98-99), and smoke chasing (4:172-184). It fails to indicate
how deeply involved CAP was with all aspects of U.S. flying during this
period inciuding owning, managing or operating 215 alrfields (2:45).

Objective 9.c. - Update required to address the types of activities
senior members should plan for cadet squadrons (17:3). Although covered
in detail in a Squadron Leadership School (SLS), a quick introduction
would be beneficial and could be tied into a pitch for the next SLS by
the course instructor.

Objective 10.b., - Update required by modified requirements for SLS
and Corporate Learning Course (CLC) attendance for chaplains, change 1
to CAPM S0-17 (18:12-13).

Learning Goal 11 and associated objective and samples of behavior
(2) and (3) - Update requested by HQ CAP-USAF DCS, Training to state the
new CAP policy on cadet abuse prevention.

Learning Chal 12 and associated objective and sample of behavior (3)
- Update required as the current course does not give sufficient detail
on the uge of CAPR 0-2 (6:1-8) and CAPR 0-9 (7:1-5) as references to
locate information on any CAP subject, publication or material.

Learning Goal 13 and associated objective - Update required because
the current course only lists the appropriate regulations and does not

cover the CAP insurance program as required by paragraph 3-3.(6) CAPM
50-17 (18:10).

Learning Goal 15 and the associated objective and samples of
behavior (2) and (3) - Update required in response to comments made
during the telephone interview process (45:--)(63:--).
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Chapter Five

ANALYSIS OF THE AUDIENCE

WHY ANALYZE THE AUDJENCE?

[t 15 extremely important to analyze the audience for any training
forum. By reviewing the age of the audience the author can understand
what value gystems are present and can tailor the training to be more
effective. By looking at the sex of the audience, the author can
determine if temaie unjforms should be included in the standardized
course. Furthermore, he can determine if females represent a very small
or very large percentage of the audience and the course can be
configured to meet this need. By reviewing the educatijonal level of the
daudience, the author can determine what educational level the course
should be taijilored for. By looking at the occupation of the audience,
the author can select examples which would be relevant to that group and
perhaps gain insight on a presentation approach. For this particular
subject material, previous military experience and/or previous cadet
experience are extremely lmportant since wearing of the uniform,
recognizing ranks and military customs and courtesies are a major part
of the Level ] Orientation. [f a majority of senior members have this
kind of experience then these areas would only have to be reviewed. 1Ift,
however, most new genjor members do not have military or prior cadet
experience then these areas must be covered in detail.

AGE

According to Civil Air Patrol regulation a senior member must be at
least 18 years old (12:3-1). However, no maximum age limit has been
identitied. Furthermore, It i3 common for CAP members to Join dafter
retiring trom active business pursuits. Theretore, the age ot a new
seni1or member could be any age over 18. A computer run, provided by CAP
National Headgquarters, of new CAP senior members, with no prior cadet
experience and who joined CAP 1n a one year pericd from October 1986 to
septemper 1987, indicated an average age of 36. However., a review of
the 10,958 member distribution indicates a strong peak in members aged
18-21, then a drop in years 22-25 and then a gradual increase to another
peak 1n the 36-40 year group. The membership then declines gradually
out to the 66-70 age group then levels off at low levels out to 80+
years (Figure 14). kExcept for the peak in the 18-21 year group this
matches closely the results of an Air Command and Staff College research

37

e e YT e
v s

- .t ALY \ Q.' .- a" . - .« \‘ \. \. -t e -
- AN .. - YA - e e e e e T T e e L .,
DAY ST TR T VAL VA WAL AL AR VS, S VAL, P, TR V5. VR WG VR WA O N N ¢ VU W R W N 0

-

.'r".: B
(‘ Cas

Vr
M

J-.'

#ﬁf S

e
".I"-l

Al

i

ks

s
A

...-
ALY

..
rd

i P X
® %

AR

-
NP AP PO

NN

»

Sk
AT A

b

14

27,

Y
AR

B RERR N
’,7, .'_;’:a‘.,f. ®

b
\J

0

el
AL

. PP PRI R
. "';'- '-;- T ‘t‘ ‘.f !

1
Sl




EC P VU VTR VIR WO I I W Y PO O PR R v E . PRS00 "t st s S e AR A e S B B Ry G Safietn tetpie Refl Ml At Nl

[
-

TN

MEW 2R MEMEERS-DCT Zo TOOGER ET

o
LI
[
T
$—
—_
R A |

i
I
r.

] L]
!

1 [] "
[aoN] ]
I T
Pas

¥
[}
—

TVt
(W} - -
=~ X [
1
t L}

n

—_

[ S—

i D
— T
1 1
| N
LA RO
—T s

o O
1T
'
¢

HECOEOBRONSNED

.
) H Lk il i
" B Ratatd B :
- \.'- -« -o:' -
E n:\‘rj y:*—:- ..
o i RN K.
) - 4"_1 —-l_a—c v}: 3
. - - — o {
N i SRR 0
\-‘ - - '
' | BN e JRZ !
- Ml " 1 * i
- JIIIX - - -
.\‘
P y
' .- -
- : FoE JOIMED CrF
i3 R
". Finure 14
".
; ~d
»
1 .
: -
o "
y -
-
(&
o 0
» .:
1] .1
) .
3 I
]

L]

R R B B R A S

Y



LN TR I IR IS TS I P I AR IS ‘ AR T T I T e T e TR ..
' > E R & N » o S T . D o
N )""’ o " "‘AA &.&.&-\-..‘A.‘;'& N AT et e e aeissiaata A a Al A AN P

study conducted in 1977 by Captalin Gary A. Lazarotti. His study ot 88]
respondents indicated a bell curve distribution of age ranging from tive
members who were 18 to 21 years old, with a peak ot the curve at 50-55
years old where 14 members were located. The upper bound ot the curve
feil at the 65+ level with three respondents (33:20). Captain Lazarott:
telt the average age fell between 41 and 55 (33:63). Based on this
intormation, the author felt the course could not be tailored to any
specitic age group. The new CAP senior member would probably be either
18-21 or 36-40 but could be as old as 87 (19 members aged 87 joined in
the year analyzed). Computer information was not available for the
remaining analyses so Captain Lazarotti’s survey was used as a baseline.

SEX

Captain Lazacrotti‘s survey had 739 male respondents and 139 female
respondents (33:21). Within the limits of the survey, this would
indicate 16 percent of new senior members are femai> and he concluded
the average senior member was male (33:21,63). There.ore, the author
felt both types of unitorms should be included in a single course.

EDUCATIONAL LEVEL

In this category the outcome could be easily predicted. The largest
gegment of the respondents, 35 percent, had a high school education
although "Many. . .had received technical training which could be
equated to an associate or a bachelors degree ({These were] consideced
as high schoo! [when plotted and analyzed). . .)* (33:23). The second
Jargest seagment, or 25 percent of the respondents, had a bachelors
degree (33:23). Third and fourth largest were almost evenly spiit
between those with an associate degree, 14 percent, and those with o
masters degree, 12 percent (33:23). The remaining 14 percent were low
percentages on either end of the gpectrum who had less than a high
school education or a doctorate degree. This information itndicated the
course should be structured at the high school or slightly above level.

QCCUPATION

Caplain Lazarotti g survey indicated a wide divergence ot
occupations tor new senior members. Only businessmen and educators were
predominant with {6 percent and nine percent, respectively. Of the
other twelve cateqories listed they all ranged from one to six percent
except a4 catch-all category ot "other" at 35 percent (33:24). This
trend matches the authors experience and was brought home forcefully in
one of the telephonic interviews. Major Frank Jershe, USAF-CAP North
Central Liraison Region, made an interesting comment. He stated.
“Remember the audience, they can be a corporate pregident to a4 tarmer”
(46:- ). The author felt occupations of new CAP members were so dijverse
they could not be used as a course development tactor.
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) MILITARY EXPERIENCE N

Once again Captain Lazarotti’s study provides a look into this vital l
area. The respondents indicated the majority, or 56 percent, had no '
previous military service (33:25). 1In contrast, 38 percent did have
prior military experience and 6 percent were presently on active duty
(33:25). This conclusion led Captain Lazarotti to describe the new CAP
senior member's military experience level with the following comment *

chances of having been in the military were about equal with
having not been." (33:64) Therefore, the author used no military
experience as the baseline to develop the level of detail.

PREVIOUS CADET EXPERIENCE

This analysis of new senior members is Important tor the same
reasons as mititary experience. Cadets are well drilled in the wearing
of the uniform and military customs and courtesies, therefore the
training in these areas would require only a review format. Captain
Lazarotti‘ s's study indicates only 18 percent ot new senior members had
previous cadet experience and 82 percent did not (33:30). This
intormation reinforces the baseline of no previous experience selected
Dy the author.
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Chapter Six

FINDINGS, CONCLUSIONS, AND RECOMMENDAT!ONS

FINDINGS

The results of Captatn Lazarotti’s survey indicates:

the average CAP senior member is a married man, between the
ages of 41 and 55. He has graduated trom high school and has

continued his education. His occupation is of a protessional
type which relates back to his educational advancement. His
chances ot having been in the military were about egual with
having not been. . . As a youth, he had been a member ot a
youth organization, but had probably not been a CAP cadet.
(33:63 64)

Although this finding only generalizes the attributes of the average
CAP member, it does provide the necessary elements for an analysis of
the expected audience at a Level 1 Orientation Course. The marital
status ot a new member is of no interest in determining the content ana
detaii required in the training course. However, the age, sex,
educational level, prior military service ana previous cadet experience
information are extremely valuable. These factors indicate the amount
and type of detail requlred, the level of instruction, and a frame ot
reference tor holding audience Interest.

The training statf interviewees were selected from a pool consisting
ot 68 region and wing senior training personnel. The selection ot wing
Directors of Sentor Programs was made based on geographical location ang
size. However, using this process violates the “random sampling”
requirtement of most statistical theory and is therefore consigered a
"sudgment sample. (3:57) As such, the statistical terms “contidence
tevel" and "precision level" do not apply.

The only remaining task was to decide what percentage of respondents
would validate a given position. The author interviewed most ot the
training personnel above the wing level and 30 percent of the training
personnel at the wing level. As this represents over b percent of the
training talent in Civil Air Patrol, the author felt it at least 85
percent of these respondents supported a position and he agreed; then
the position wag validated. Thereby, the author was able to capitalize
on the many years ot CAP' senior member training experience avaltable.
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: Based on this rationale, the 85 percent criteria was used.
Based on this 85 percent criteria, whether or not the present
a training program is working was unresolved. Only 35 percent said “Yes"
which may i1ndicate problems or poor question wording. Further
&“ deliberation beyond the scope of this research study would be required
to determine what probliems exist, if any. Furthermore, since a 90
‘T percent majority felt the existing Level | Orientation Course requires
updating, this must be accomplished first. Only after the new course
. has been fielded for a reasonable period could a study be accomplished
N to determine if this new system is working.
o The question of, "Will a new training product help?" wasg supported
" by 72 percent of the respondents, but was not sufficient to meet the
authors 85 percent cr.teria. Again, since 90 percent of the training
R personnel interviewed felt the current course needed updating, this can
N be evaluated again after an updated version of the course nas been
0 tielded.
o] The optimum length for the new video tape Level I Orientation Course
was not complietely resclved. However, 100 percent ot the respondents
. tett the current course was too short and felt the new course should run
: from threc to six hours. Therefore, the author set a goai of tour nours
.\ and let the course material ard detatl set the actual time. [t
: required, more refinement of the course length can be accomplished 1n
g the next revision of the course.
1]
b CONCLUSIONS
,: Ninety percent of the training personnel interviewed teit an update
- was required either for content or format. In addition, the author
™ pointed out specific areas where CAP regulation and manual updates
contlicted with course content. Theretfore, an update of the existing
» course i1s required. The VHS video tape format was selected by 90
.. percent of the training personnel interviewed and ig the optimum tormat.
’r Finally, the subjects covered by the course are right on target and only
; the amount ot detail, emphasis, and currency require updating.

RECOMMENDATIONS

The CAP lLevel | Orientation Course should be updated 1n a VHS video
tape format. Furthermore, a review of the Level! [ training matecials
shouia be conducted annually and the video tape-sexam updated to refiect
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changes in policy or intormation. This action will prevent tuture level »

i courses trom becoming outdated. The new course should have . 4
n, preparat an date piaced an each video tape and the currert adate <hou-q 4
: ve tetiected an CAPRY 0 2, Section D Visual Avds. j
~ {
: Atter the revised Level | Urjentation Coutse has been trelded tor at .ﬁ
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: least a yeat, another review of this training program should be ;
: conducted to verify adequacy of the new video tape and to determine how ;
this system is working. ,,,‘
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Aerospace Education: One of the three missions of the Civil Air Patrol
with the objective to provide all Americans with an understanding
and appreciation of aviation in our everyday lives.

Cadet: Young peoplie who have either satisfactorily completed the sixth
grade or, are between the ages of 13 and 21 (12:2-1; 14:22).

| Cadet Program: One of the three missions of the Civil Air Patrol - “To
prepare cadets to become dynamic Americans and aerospace leaders.*
(32:6)

Cadet Squadron: The Civil Air Patrol operational unit composed mainly
ot cadets with three or more senior members for supervision,
administration, and training. These sgquadrons exist to accomp!ish
the Civil Air Patrol cadet program mission (14:20; 32:7).

CAP: Abbreviation for Civil Air Patrol. The United States Air Force
Auxiliary, a private, nonprofit corporation of a benevolent
character, incorporated by the United States Congress on | July 1946
(36 USC 201-208). CAP and its members are an instrumentality of the
United States for the purpose of Civil Liability while performing
authorized missions for the U.S. Air Force (8:1).

p
’
L
-~
Y

CAPM: Abbreviation for Civil Air Patro! Manual. A directive and
informative publication used to announce policies, direct actions
and prescribe procedures (32:26; 7:1).

‘)'v‘l"

CAPP: Abbreviation for Civil Air Patrol Pamphlet. A nondirective,
informative, publication (7:1).

ST

CAPR: Abbreviation for Civil Air Patrol Regulation. A directive only
publication used to announce policies, direct actions, and prescribe
procedures. (32:25; 7:1).

CAP-USAF: The United States Air Force organization consisting of the
civil service and active duty members of the U.S. Air Force who form
the headquarters for the USAF-CAP Liaison Offices and serve the dual
function as the Civil Air Patrol National Headquarters staff (8:1).

Composite Squadron: The Civil Air Patrol operational unit, consisting
of a combination of senior and cadet members. which accomplishes all
three of the Civil Air Patrol missions. This type of unit has poth
cadet and senior programs (14:20; 32:7).

) Corporate Learning Course: A two-day Civil Air Patrol school, offered
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at wing level and below, which addresses the mechanics of managing a
squadron. It covers sixteen subjects including administration,
plans and programs, personnel, safety, inspections, logistics,
supply, operations, legal consliderations, insurance, finance, cadet
and senior training, public affairs, the chaplain, and aerospace
education (18:5-2).

DCS/Training: (CAP-USAF/TT) The National Headquarters staff position
responsible for Civil Air Patrol Training. Manned by an active duty
[ U.S. Air Force officer (8:3).

F Director, Senior Program: (CAP-USAF/TTN) The National Headquarters
statf position responsible for senior member training. Manned by an
active duty U.S. Air Force officer who is responsible to the
DCS/Training (7:7).

DCS/Senlor Program: The Civil Alr Patrol region staff position
responsible for senior programs Including senior member training
(8:10).

B

Director of Senior Program: The Civil Air Patrol wing staff position
responsible for senior programs including senior member training
(8:12).
)
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Executive Director: The Executive Director of the Civil Air Patrol v
corporation who administers the programs of Civil Air Patrol in s
accordance with the resolutions of the National Board and the !
National Executive Committee. In addition, this individual serves -*

as commander of Headquarters CAP-USAF. This position is filled by a
senior, active-duty, U.S. Air Force officer appointed by the
Secretary of the Air Force (8:5),

e rd

Emergency Services: One of the three missions of Civil Air Patrol which
is accomplished in five areas: Search and Rescue, Civil letense,
Natural Disaster Relief, American Red Cross Support, and the Customs
Mission (16:4-1, 6-1, 7-1; 19:8-1, 9-1).

Group: An organizational echelon of Civil Air Patrol established by a
wing commander to permit effective supervision over squadrons and

]

flights (14:20; 8:8). A group must consist of five or more f:
squadrons (8:8). 0
Great Lakes Region: One of the eight Civil Air Patrol organizational j:
echelons between the National Headquarters and the wings. Defined }:

geographically it consists of the six wings located around the Great
Lakes including Wisconsin, Illinois, Indiana, Kentucky, Ohio, and
Michigan (8:5,7).

Level | Orientation Course: A Civil Air Patrol introduction tor new
senior members consisting of two parts. ‘The first part i1s the stuay
of manuals and pamphlets, together called the Senior Member
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L Handbook, at the squadron level. The second part currentiy consists p
of attendance at a seminar with a one hour and 45 minute slide and i}

tape presentation (18:10). v

by

Middle East Region: One of the eight Civil Air Patrol organizational &
echelons between the National Headquarters and the wings. DUetined 3
geographically it includes the seven wings of West Virginia, ;
Maryland, Delaware, National Capital (District of Columbia), =
Virginia, North Carolina and South Carolina (8:7).

F

National Board: The governing body of the Civil Air Patrol! consisting 2
ot the National Commander, the Executive Director, the National Vice :
Commander, the National Chief of Staff, the National Finance

) ' Officer, the Natlional Legal Officer, the eight Region Commanders and ¢
the 52 Wing Commanders (8:1). )

=0 s

NEC: Abbreviation for the National Executive Committee (8:1). g

e e m o B OB M

]

~

National Executive Committee: A committee vested with all but two ot :~

| the powers of the National Board to run the corporation when the P
National Board is not in session (8:1).

National Headquarters: The Civil Air Patrol Executive Director and his
staff (8:1).

€ L7

Northeast Region: One of the eight Civil Air Patrol organizationa) .
echelong between the National Headquarters and the wings. Definea -
] geographically it consists of the nine wings in the Northeastern '
. United States including Maine, New Hampshire, Vermont,
- Massachusetts, Rhode Island, Connecticut, New York, Pennsylvania,
] and New Jersey (8:5,7).

Pacitic Region: One of the eight Civil Air Patrol organizational
echelons between the National Headquarters and the wings. Detined
geographicaliy it includes the six wings of Washington, Uregon,
Nevada, Catifornia, Alaska, and Hawaii (8:5,7).

Reglion: A Civil Air Patro! organizational echelon between the National
A Headquarters and the wings. The United States is divided
geographically into eight regions (8:5).

]
Y

Yl

, Region Liaison Office: USAF-CAP Liaison Region - An oftfice mannea by

‘ civil secvice and active duty U.S. Air Force personne!l for the
purpose of providing advice and assistance to the Civil Air Patrol
region commander and his Civil Air Patrol statf (8:5).

DA

Rocky Mountain Region: One of the eight Civil Air Patrol organizational
echelons between the National Headquarters and the wings. Detined
geographically it includes the five wing3s of Montana. Idaho,
Wyoming, Utah, and Colorado (8:5,7).
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Sector: An organizational echelon of Civil Air Patrol established by a
wing commander, as an extension of the wing headquarters staff, to
permit eftective supervision over extremely large geographical areas
anda groups. This echelon is normally not used in a wing with less
than 100 squadrons and requires the region commander’'s approval (o
be used (8:95).

Senior Squadron: The Civil Air Patrol operational unit consisting of
only senior members with no cadet program. These squadrons perform
the emergency services and aerospace education missions (14:20;
32:7).

Senior Member: A member of Civil Air Patrol who was over the age of I8
when he became a member; or a cadet who transferred his cadet
membership to senior membership when he was between the ages ot 8
and 21.

Squadron Leadership School: A two-day Civil Air Patrol school, otferea
at wing level and below designed to prepare a senior member to be a
leader in his squadron by enabling him to understand the basic
functions of the CAP squadron. Subjects instructed include
overviews ot staff functions and specialty tracks, and seminars on
leadership and squadron management techniques (32:22; 18:12).

Southeast Region: One of the eight Civil Air Patrol organizational
echelons between the National Headquarters and the wings. Defined
geographically it consists of the six wings including Tennessee,
Mississippi, Alabama, Georgia, Florida, and Puerto Rico (8:5,7).

Southwest Region: OUne of the eight Civil Air Patrol organizational
echelons between the Natlional Headquarters and the wings. UDetined
geographically it includes the six wings of Arizona, New Mexico,
Ok 1ahoma, Arkansas, Texas, and Louisiana (8:5,7).

Senior Program Officer: A staff position located at the Group and
Squadron Leve! which includes responsibility for senior training
(8:15, 17, 19, 21, 23, 24».

USAF-CAP Liaison Region: USAF-CAP Liaison Region office - Manned by
civil service and active duty U.S. Air Force personne!, this office
provides advice and assistance to the Civil Air Patrol cegion
commander and his Civil Air Patrol staff (8:5).

Wing: A Civil Air Patrol organizational echelon geographically defined.

A state is equal to a wing with two exceptions. The District ot
Columbia is designated the National Capital Wing and the [sland ot
Puerto Rico is designated a wing. Therefore, Civil Air Patro! has
52 wings (8:5).

Wing Liaison Office: USAF-CAP Liaison Office - Manned by two active
duty U.s. Air Force personnei, this ottice provides advice and
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agsi1stance to the Civil Air Patrol wing commander and his Civil Air
Patrol staff. This office is responsible to the commander of the
USAF CAP Liaison Region in which his wing is located (8:5).
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’
Appendix A
TELEPHONE INTERVIEW FORMAT l
Hello, I am Major Bruce Mc Connell from the Air Command and Staff College at o
Maxwell AFB, Alabama. If I can have 10 minutes of your time I'd like to ask 2
you a few questions concerning the Cjvil Air Patrol Senior Member training -
program as part of a research project | am conducting on the Civil Air
Patrol Level [ Orientation Course. ‘
p
. . W,
Name : Rank: “
."
Organization: Telephone # -
How long have you been associated with CAP senior programs? 5
Years Months »
1. Do you feel the current Civil Air Patrol Level (CAP) I Orientation -
Course needs updating? -
w
a. Yes ;t
~
b. No )
2. Do you feel the present system to teach Level! I information at the z
squadron leve! and then show a one hour and 45 minute slide and tape show -
with an exam is working? S
ﬁ‘
a. Yes <
s
'
b. No R
3. Do you feel a return to a more comprehensive, CAP-USAF, =
centrally-provided, training product would provide better training support? 3
a. Yes ]
b. No
4. What format do you feel would provide the best support for a standard S
LLevel 1 presentation. v
g‘
a. Cassette tape and 35mm s!ides }
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Overhead projector viewgraphs
VHS Video Tape

The present tape and slide show, very briefly, covers the foliowing

subjects: CAP history, CAP missions, CAP and CAP-USAF organizations, USAF
support, wear of the CAP uniform, military customs and courtesies, an
overview of the cadet and senior member training programs, and an
introduction to CAP publications. (Running time { hr 45 minutes)

Should any of these subjects be deleted?

6.

Should any be added?

7.

Based on your answer to the contents in questions #5 and #6, how long

should the Level I training product run? (Note: The hours indicated will
be tormatted into 45-50 minute stand-alone instructional! segments.)

a.

b.

8.

2 Hours
3 Hours
4 hours

6 hours

Do you have any other comments which might assist in the development ot

a CAP-USAF provided Level [ training product?
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Appendix B
PROPOSED VIDEO TAPE SCRIPT
FADE- IN

SPLIT SCREEN - LEFT TOP QUARTER - SHUTTLE LAUNCH
RIGHT TOP QUARTER - CADET DRILL TEAM I[N ACTION
- BOTTOM HALF - CAP AIRCRAFT LAUNCHING/COMMUNICATIONS VAN

RUN FOR 45 SECONDS THEN FADE IN THE TITLE
"YOU AND THE CIVIL AIR PATROL"

FADE-TO OFFICE SCENE - SEATED AT A DESK [S THE FILM NARRATOR, [N A CIVIL
AIR PATROL UNIFORM, A LARGE CAP SEAL HANGS OVER HIS HEAD ON REAR WALL
WITH AN AMERICAN FLAG ON LEFT SIDE OF THE DESK AND THE CAP FLAG ON THL
RIGHT OF THE DESK (27:8). NOTE: CONSIDER A FAMOUS NARRATOR WITH REAL
CAP TIES. [F NOT AVAILABLE THEN USE AN AIR UNIVERSITY TELEVISION
NARRATOR [N CAP UNIFORM. (HAVE CADET OFFICERS FROM THE MAXWELL
COMPOUSITE SQUADRON ON THE SCENE TO GU OVER HIS UNIFORM WITH A FINE [UUIH
CUMB TO ENSURE IT MEETS CAP STANDARDS. FURTHERMORE, ENSURE HE HAS A
CLUSE HAIRCU1.) CAMERA Z0UMS IN ON NARRATOR.

NARRATUR: Hello, [I'm Major , welcome to your introductory
course 1n the Civil Air Patrol senior member training program. In tne
next tew hours, we are going to introduce you to Civil Air Patro! (CAP)
and heip you to see where you fit into this great organization anda how
you can contribute to it. For each section ot the course, 1 will aive
you the lesson objectives, therefore you will fully understana what you
need tou know for the examination at the end of this course. Each ot the
tour sections will last from 45 to 50 minutes ana we' !l take a Ib minute
nDreak betore the next section. Let's get started.

CAMERA REVERTS 10 WIDE ANGLE AS NARRATOR STEPS FROM BEHIND THE DEGK AND
STANDS TO THE LEFT OF THE DESK. A SCREEN IN SCREEN OPENS ON STAGE LEFT
OF THE NARRATOR WITH A LiST OF THE SUBJECT AREAS.

Introduction - Customs and Courtesies
History - Senior Member Training
Purpoce and Missions - Cadet Training
urganization - Cadet Abuse Policy
USAF Support - Publications
Unitorms - lnsurance

- Rank Structure - Review and Summary
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NARRATUFR: Here are the subjects we will cover 1n the next tour hours.
Although thi1s seems like a (ot of materiai, our goal isS not to make jyou
an expert in each ot these areas. Qur objective isS to introduce you to
these sublects and make sure know where to look to find more
tntormation. In the tirst hour, we will cover the introduction,
history, purposes, and missions of Civil Air Patrol. In the secona
nhour, we will cover the organtzation of CAP, the CAP rank structures and
start our coverage of CAP uniforms. In the third hour, we Will compiete
our 1ook at unitorms and examine customs and courtesies. Finaily in our
tourth nour, we Wwili overview the cadet and senior member training
programs, cover the CAP cadet abuse policy and give you a very short
introaguction to CAP publications and the CAP insurance program. We wil i
conclude with a short review and summary.

D BR AN NL AS W,y
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SCREEN [N SCREEN FADES TO SLIDE OF HISTORY UBJECTIVES:
CIVIL AIR PATROL HISTORY
- Know the origin of CAP.

-- ldentity the "Father of CAP."

A 2 A A )

Identify the date CAP was formea.

-- ldentity the public law and the year it was passed
which incorporated CAP as a benevolent, nonprotit
organization.

.
r e

P

B,

A

y
03

-- Identify the publiic law and the year it was passed
which created CAP as the official auxiiiary ot the
USAF.

R P
S
PR

- Know the historic highlights ot CAP.

.
»

e,
-- ldentity some of the missions performea by CAP auring S,

Worid War 11. .

o

“*

NARRATUR: Here are the objectives for our look into CAP history. o
repeats objectives |isted on the slide. "

"
y

FADE TO A WORLD WAR Il FOOTAGE OF A JUNKERS 87B STUKA BOMBING AND
BLITZKKRIEG., INTO THE DUNKIRK WITHDRAWAL (AIR FORCE STUCK FOOTAGE).

STt
N NN
V.

.

NARRATOR: On the first of September 1939, Adoif Hitler s ground forces
invaded Poland with heavy backing from the German Luftwatte. As a
result, Great Britain declared war on Germany onh the third of Yeptember
1939. The Germans “occupied" Denmark and Norway 1n early 1940. By June
1940, Germany had attacked and defeated the Netherlands, Belqgium,
Luxembourg and France.
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FOOTAGE) .

NARKATOK: By early 1941, Germany was conducting repedated air raids over
Great Britain. American civilian pilots and “aviation enthusiasts®
could see the handwriting on the wall and, shouid It pecome necessary,
teit civil aviation could provide valuable support to an American war
ettort (14:2>.

FADE Tu NAKRATOR, SCREEN ON SCREEN OPENS ON HIS RIGHT WITH GILL ROBB
WILSON STILL PICTURE.

Mr. Gi!l Robb Wilson, an avijation writer who is often called the tather
ot the Civil Air Patroi, took a trip to Germany in 1938 (14:2). He
returned to nhis home state of New Jersey and “pleaded" with Governor
Edison to "organize and use (the states) civil air fleet as an
augmentive force" in the coming war (14:2). Governor Edison approved
the tdea and Gill Robb Wilson formed the plan for the New Jersey Civili
Air Detense Forces (14:2). This plan attracted the attention and
approval of General H. H. "Hap" Arnoid Chief of the Air Corps (14:2).
Subsequently, Mr. Wilson’s New Jersey plan formed the blueprint for the
future Civil Air Patrol (14:2). *“(Finally,] in April 1941, a tormal
plan was presented to President Roosevelt for the mobilization of the
nation s civil air strength." (1:24) In May 1941, “the Office ot
Civilian Detense was established as an agency of the federal government
with former New York Mayor, Fiorello H. LaGuardia, as its director."
(14:2-3) Planning for a nationwide Civil Air Patrol was started in
earnest and by October 1941 the plan was being reviewed by the U. S.
Army Air Forces. A U.S. Army Air Forces board approved the plan and
“Mr. LaGuardia signed a formal order creating the Civii Air Patrol on |
Uec 1v41" (Pause)

FADE TU VIDEO OF THE JAPANESE ATTACK ON PEARL HARBOR (AIR FORCE STOCK
FOOTAGE)

NARKATOR: and on 7 Dec 1941, Japanese Naval Air Forces attackea Pear!
Harbor and America was at war (14:3). One day iater, Major Genera: Jonn

Curry of the U.S5. Army Air Corps was appointed CAP's first commanaer
(31:11- 4.

FADE TU NARRATOR

NARKRATUR: America was not really ready for war. Army Air Corps assets
were overtaxed and Naval defense torces were spread extremeiy thin along
the 1200 mile eastern seaboard (1:24). With only a handful ot
antiquated subchasers, four blimps, legs than 12 coast guard vessels,
and an occasional military aircraft to guard the coast, the German

U boats heid the upper hand (1:24). From January to March 1942, fitty
tour tankers were sunk otf the east coast of the United States and the
War Department stopped reledasing losses to the press, because ot the
severe damage to public morale (1:25). Gill Robb Wilson ana Major
Genecal Curcy felt strongly, if given the proper support, the new Civil
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Air ratrol could patrol the coastal waters for submarines (l:25). But
many people in Washington felt that a “rag tag punch ot civilian tly
boys with nothing more than puddie jumper alrplanes could mdke any
contribution at all, much less deter Nazi U-boats." (1:25) But as the
toil conttinued, the public demanded something be done. “CAP got its
chance.” (1:25) A 90 day test with three coastal patrol bases was
authorized (1:25). The impact was so profound, that by August 1943 CAP
was operating 2! bases all along the east and guif coasts (14:5).

SCREEN ON SCREEN FADES TO A PICTURE OF CAP COASTAL PATROL BASE SUCH AS
ON PAGE 31 OF “MINUTEMEN OF THE AIR."

Initiaily, the CAP aircraft could only chase the subs away by diving on
them and call for help from military aircratt. 1In May 1Y42, a CAP
patrol plane scared a U-boat commander so well, he accidentally beached
nis submarine for over thirty minutes. The CAP pilots overhead radioed
continuously for help from armed military aircraft, but none arrived and
the U-boat escaped.

SCREEN ON SCREEN OPENS AGAIN Tu A STILL PICTURE OF CAP AIRCRAFT WiiH

BOMB SUCH A5 THAT ON PAGE 28 OF "MINUTEMEN OF THE AIR" OP PICIURES UF
DEPTH CHARGE WITH ZACK MOSLEY ON THE SECOND TO LAST PAGE uF PICTURES

(UNNUMBERED IN "FLYING MINUTEMEN").

NARRATUR: As a result, CAP was authorized to carry either UU pound
demoili1ticn bombs or 325-pound depth charges, depending on the size ot
their puddle jumper (14:6; 2:29; 1:26). Their bomb sights were cruaely
constructed of cotter or hairpins and tin cans and in many (nstances the
pompbs fins had to be removed to prevent scraping the runway on takeoft
(1:26; 2:28-29; 14:6).

SCREEN ON SCREEN FADES TO ARTIST CONCEPTION OF CAP PLANE BEHIND A U BUAT
(SLIDE 15 OLD SHOW).

NARRATOR: In the 18 months CAP flew the coastal patro!, they tlew over
24 mitiion miles, sighted 173 U-boats, sank two and had several
“probables" in a total of 57 attacks. Furthermore, they summoned
numerous military surface and aircratt to make adaitional kilis (1:.8;
2:31-32).

SCREEN ON SCREEN FADES TO PICTURE OF A CAP COASTAL PATROL PLANE UVER
LIFE RAFT IN THE ATLANTIC SUCH AS ON PAGE 33 "MINUTEMEN OF THi AIR."

NARRATOR: “They located 363 survivors of ship sinkings and aircratt
crashes, and reported 91 ships in distress." (2:32) Twenty six CAP men
tost tneir lives in these actions (2:32).

SCREEN UN SCREEN FADES

NARRATUE:  But perhaps the real story ot this CAP mission was pest toald
Al the cna ot Worid War |1, when one of Adoit Hitler s hign rankinag

- - - . Il - W " e A 'm T . " a T A" 4" .. .—1". Rl ".'.'.- - - .- -‘. " -
SN AL A e e T L S I T

VE AT A ey,

AR R St S
B AR I, N T ol WY S P

[ e 2
o d

L TERRS

Dl e

\‘\"\J\‘,\ NS

2

s

’ ) ;:"f"f"f l"( "A.'

et
Sl
5 2"

vl

,‘-‘,"'."'J." ,..

ll'
P

,./"

", s "‘,

AN

I

~.\‘
-

=3



Sef o S Rt R R A A

naval officers was interrogated by U.S. intelligence. "The ofticer wds
asked why the U-boat wol!f packs had abruptiy been withdrawn from ott
Americas coast in 1943." (1:28) His reply is a matter of record, quote,
"It was because ot those damned little red and yellow planes” unquote
(1:28). CAP made a significant contribution to the «ll out war eftort
in many other ways. CAP fiew 20,593 target-towing missions for gunnery
crew3 and tlew as nighttime searchlight targets (1:30; 2:50; 14:8 9).
This was dangerous work, but CAP did the job. Seven more CAP flyers
gave their iives flying these missions (1:30). CAP flew a southern
border patrol, forest fire patrols, and provided an extensive air
courier gervice for the Armed Forces and defense contractors (14:6-9).
For the 2nd Air Force alone, ". . . CAP flew 3,451,85! pounds of urgent
mail, spare parts, and training aids. . ." (2:49) All civilian airports
had to be guarded. operated and maintained, CAP again met the task
head-on. "At the end of World War II[,]} no less than 215 airfields were
owned, operated, or managed by local units of the Civil Air Patroi."
(2:45) In addition, CAP proved extremely valuabie in the search ana
rescue of downed flyers and in the completion of mercy missions. Both
of these tasks are stilt CAP missions today. [Due to CAP’s notable
mission accomplishment, on 23 April 1943, the Civil Air Patrol was
transterred from the office of Civil Defense to the War Department and
became the auxiliary of the Army Air Force (14:9). Following CAP's
resounding successes during the war, in 1946, Congress passed Pubiic Law
476 incorporating Civil Air Patrol as a benevolent, nonprofit,
organization (31:11-%) and in 1948 passed Public Law 557 making CAP the
otticial auxiliary of the United States Air Force (32:2). This
completes our look into CAP‘s history and leads us into our discussion
of the purposes, missions, and programs of CAP.

SCREEN ON SCREEN APPEARS WITH CAP MISSION OBJECTIVES SLIDE ONE.

Know the purposes of CAP, the three Civ:il Air Patrol missions and
the two types of active CAP members.

-- ldentity the purposes ot CAP,
List tne three missions of CAP.
-- ldgentity the five types of emergency services missions.
[dentity the two types of active CAP members.
NARFATUR: Lists the objectives and samples ot behavior on siide one.
SCREEN UN SCREEN FADES TO CAP MISSION OBJECTIVES SLIDE TwO.

- Comprehend t.ow a CAP mission 15 implemented and the relationships
between CAP and the USAF Rescue Coordination Center.

fdent ity who heads a CAP emergency services mission.
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-- Expiain how much ot the USAF rescue and recovery mission is
accompiished by CAP.

NARRATOR: Lists the objectives and samples of behavior on slide two. !
SCREEN ON SCREEN FADES TO OBJECTIVES SLIDE THREE. by
- Comprehend the scope of the CAP Senior and Cadet programs.
- - ldentity the requirements to become a CAP senior member .

-- Jldentify the requirements to become a CAP cadet member.

Comprehend CAP s responsibilities in the area of Aerospace 4
Education.

-- Identify the two types of aerospace education.
-~ Expilain how CAP accompliishes its Aerospace Education mission.

NARRATOR: Lists the objectives on slide three. These are the
opbjectives for this portion of the course, now let' s look at the tive N
purposes of CAP as defined by the CAP constitution and bylaws.

FILM CLiP OF AN F-15, AN F-16, AND A B-1 (AIR FORCE STOCK FUUTAGE) -

RUNNING TIME ABOUT ONE MINUTE - THEREFORE ABOUT 20 SECONLS FUR EACH

AIRCRAFT. NOTE: FOR THE NEXT UPDATE PUBLIC AFFAIRS SHQULD GET

PERMISSION TU SHOW SOME NEW CIVILIAN TYPE AIRCRAFT AND INCREASE THE 1
RUNNING TIME TU TWC MINUTES. =)

NARRATOR: (WHILE FILM OF AIRCRAFT IS RUNNINGY - "To provide an
organization to encourage and aid American citizens in the contribution K
ot their efforts, services, and resources in the development of aviation -

anda the maintenance of aerospace supremacy.” (32:3) ’]
FILM CLIP OF CAP RESCUE OR PRACTICE RESCUE (NEEDS TO BE FILMED OR a
LOCATED BY CAP PUBLIC AFFAIRS)> - RUNNING TIME 30-45 SECONDS. A
s
‘A

NARRATOR: (WHILE THE FILM IS RUNNING) - "To encourage and develop by
example the voluntary contribution of private citizens to the puplic
welfare." (32:3)

v

FILM CLIP OR SCREEN ON SCREEN SLIDE OF SENIOR AND CADET AEROSPACE
EDUCATION. (A SCENE OF NATIONAL CAPITAL MEMBERS IN THE SMITHSONIAN AlR :
AND SPACE MUSEUM WOULD BE 1DEAL) R

P T
PRI AP Y

DR

NARRATOR : "To provide aviation and aerospace education and training
especially to its senior and cadet members.” (32:3) Generally, a senior
member is a CAP member over the age of 1B and a cadet i3 a CAP member
aged 1o to 2. The overlap will be explained, when we di;scuss the cadet
program later in this briefing.
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FILM CLIP OF CIVIL AVIATION AIRCRAFT TAKING OFF - RUNNING TIME 30
SECONDS. NOTE: A MAXWELL AFB AERO CLUB AIRCRAFT TAKEOFF WOULD BE FINE,
I¥F BASE BUILDINGS ARE NOT SEEN IN THE BACKGROUND.

NARRATUR: "To encourage and foster civil aviation in local
communities." (32:3)

FILM CLIP OF CAP COMMUNICATIONS VAN AND/OR FILM CLIP OF A DIFFERENT CAP
RESCUE OR PRACTICE THAN USED BEFORE - RUNNING TIME 30 - 45 SECONDS.

NARRATOR: "To provide an organizatjon of private citizens with adequate
facilities to assist in meeting local and national emergencies." (32:3)

FILM CLIP FADES BACK TO NARRATOR.
NARRATUR: From the five purposes of our organization, three major
objectives or missions were developed. Now we’ll look at CAP's
missions,
SCREEN ON SCREEN OPENS TO MISSION SLIDE.
‘THE MISSIONS OF CIVIL AIR PATROL
- EMERGENCY SERVICES
~ AEROSPACE EDUCATION
- THE CADET PROGRAM
NARRATOR: These then are the three missions of Civil Air Patrol. The
emergency services mission grew out of the search and rescue, and mercy
missions ot World War !I. The aerospace education mission encourages
the optimum development of our aerospace capabilities, the maintenance
of air supremacy, and the aerospace education and training of the public
and CAP s senior and cadet members (26:1). The third and tinal mission
15 the cadet program with the goal to "Prepare [our] cadets to become
dynamic Americans and aerospace leaders." (32:6)
SCREEN ON GCREEN FADES TO EMERGENCY SERVICES SLIDE.
EMERGENCY SERVICES
SEARCH AND RESCUE
- NATURAL DISASTER RELIEF
- CIVIL DEFENSE
- AMERICAN RED CROSS SUPPORT

CUSTOMS MISSION
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NAKRATUR: Fmergency services missions are divided 1nto tive areas:
tirst, search and rescue.

SCREEN UN SCREEN OF SEARCH AND RESCUE SLIDES, 1 - EMERGENCY SERVICES
PATCH (SLIDE 33 OLD SHOW), 2 - AIRCRAFT FLYING OVER CRASHED PLANE (SLIDE
30 OLU SHOW), 3 - SLIDE OF SEARCH TEAM IN ACTION, 4 - CAP AIRCRAFT
LANDING (SLIDE 47 OLD SHOW), 5 - SLIDE OF AIR FORCE RESCUE COORDINATIUN
CENTER, & - MISSION COORDINATOR DIRECTING A MISSION (SLIDE 27 OLD SHOW
WOULU DU, lr A BETTER ONE IS NOT AVAILABLE), / - SUNDUWN PATRUL (SLibDE
2U CURRENT SHOW).

NARRATOR: (SLIDE ONE) Search and rescue can invoive searches tor
(SLIVE TWU) downed aircraft, (SLIDE THREE) lost hunters, or (SLIDE 4)

missing persons. “Civii Air Patrol personnel (SLIDE 5) fly tour out ot
every tive search hours directed by the Air Force Rescue Coordination
Center thereby saving this country millions of dollars annually." (32:4)

*The Air Force simply doesn’t have small aircraft that fly - low and
slow’.” (31:11-8) Civil Air Patrol "puddle jumpers" meet this
requirement. (SLIDE 6) Directing every CAP mission is a CAP officer,
callea a miscion coordinator, who is well trained in emergency services
and is appointed by the wing commander (32:4). (SLIDE 7> "Some wings
assist the Coast Guard and Coast Guard Auxiliary by performing sundown
patrols , lot lakes and coastline,} looking for boaters in need of
assistance." (32:5)

SCREEN UN SCREEN FADES TO NATURAL DISASTER RELIEF SLIDES 1- ARTISTS
CONCEPTION OF AIRCRAFT OVER FLOOD WATERS (SLIDE 37 OLD SHOW» 2 - CAp
MOBILE CUMMUNICATIONS CENTER

NARRATOR: (SLIDE 1) The second area of emergency services missions is
cisaster retiet. This can involve aiding fiood victims as shown here,
or providing aid and assistance to the survivors of other natural
disasters such as nurricanes, tornadoes or severe snow storms. CAP uses
Its aircraft tor searching and damage assessment. [t uses its ground
teams for sand bagging operations, clearing debris. and food
distribution. (SLIDE 2) But, its extensive communications network 13
one ot 1ts best disaster reiief capabiiities. CAP is the oniy
nationwide., disaster-relief organization in the United States which can
tncrease the communications capability of a stricken area.

NARKATUER: Our next mission area is civil defense.

RUN FILM CLIP OF A HYDROGEN BOMB BLAST (AIR FORCE STOCK FUOTAGE)
RUNNING TIME APPROXIMATELY ONE MINUTE. FADE BACK TO NARRATOR.

NARRATOR: Hopefully this CAP capability will never be exercised but CAP
stands ready should the United States ever be attacked. Any attack
against the United States, "using bombs, shellfire, atomic,
ragdgiological. chemical, bactericlogical or biological means or other
weapons or processges” could result in a need for CAP s civi!l aefense
capabilities. In order to utilize both civil aviation pilots and
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aircraft in a national emergency, the Federal Aviation Administration
has developed the State and Regional Disaster Airlift plan known as
SARDA.

SCREEN ON SCREEN OPENS WITH 1 - SARDA ORGANIZATIONAL CHART FROM PAGE 25
CAPM 5015, CAP BLOCKS ARE COLORED IN YELLOW WITH COORDINATOR 5 LINE IN
THE CAP BLOCKS HIGHLIGHTED IN BLUE AND THE SARDA DIRECTORS BLOCK
HIGHLIGHTED IN ORANGE, 2 - SARDA ORGANIZATIONAL CHART FROM PAGE 27 OF
CAPM 50-15 WITH CAP UNITS HIGHLIGHTED IN BLUE, FEMA OFFICES IN YELLOW,
AND STATE SARDA EOC IN ORANGE, 3 - PICTURE OF CAPM 50-1% ON LIGHT BLUE
BACKGROUND.

NARRATOR: On a civil defense mission, (SLIDE ONE) the mission
coordinator or coordinators, shown here in blue, report directly to the
state SARDA director, shown here in orange. The SARDA Director will
normally request CAP support through his SARDA representative in the
state Emergency Operations Center or EOC. In a number of states, the
deputy state SARDA director is the CAP wing commander, as indicated in
this chart tor the state Tennessee. (SLIDE TWO)> In-turn, the state EOC,
shown here in orange, would receive requests from the Federal Emergency
Management Agency’s Regionai Emergency Operations Center, shown here in
yellow., and relay them to CAP field units, shown in blue. We don't
expect you to know all of this information, Jjust grasp the main idea
that CAP will have a different chain of command, through state
authorities, when employed on a Civil Detense mission. For more
detailed information on this subject, (SLIDE THREE) you can refer to
chapter six of CAP Manual 50-15, which goes into great detail on command
relationships in national emergencies. CAP‘'s civil defense missions
could include all aspects of search and rescue and disaster relief
missions, with additional emphasis on aerial reconnaissance and damage
assessment, radiological monitoring, decontamination, and emergency
communications (16:28-29; 32:4).

FILM CLIP OF CAP CREW WITH READY AIRCRAFT RECEIVING BLOOD OR ORGAN
MATERIALS FROM AN AMERICAN RED CROSS MEMBER - RUNNING TIME ONE MINUTE.

NARRATOR: (WHILE FILM CLIP IS RUNNING) Our next mission area is
Amer ican Red Cross Support.

The American Red Cross turnishes medical supplies, material,
and personnel to assist relief activities during disaster and
emergency sSituations. They also have programs to coliect,
process, and distribute blood and blood products and to
retrieve and provide human organs and tissues tor
transplantation. CAP has agreed to provide ground and ait
transportation, communications, and manpower to assist the Red
Cross in reliet operations. CAP may also provide grouna and
alr transportation tor Red Cross blood, blood proaucts, and
organs, as well as for Red Cross tissue-retrieval technicians

and human tissues. (To comply with Civil Liability
requirements, ) CAP will not provide transportation for
B-¢
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organ retrieval technicians except in a [ifesaving situation;
then only when an Air Force-authorized mission number has been
1ssued and the mission is controlled by AFRCC. (19:8 1)

This relatively new CAP mission accounts for numerous "SAVES" every
year. A save is defined as the preservation of a human life as a result
of CAP emergency service force actions (19:1-3).

AT THE END OF THE FILM CLIP, THE SCREEN FADES BACK TU THE NARRATOR.

NARRATUR: The final area of emergency services activities is the CAP

customs mission. “Civil Air Patrol (CAP)., with the concurrence of the
U.S. Air Force, has agreed to support the U.S5. Customs Service in 4
program of air reconnaissance to assist in locating illicit drug

tratfic.” (19:9-1) 'This program has a number of limitations which ate
covered in Chapter 9 of CAP regulation 55-1. [t your unit 1s jnvoived
In this mission and you desire to volunteer to assist, see your Unit
Commander or Director of Operations for details. We |l now move to our
second mission, Aerospace Education.

FADE FROM NARRATOR TO AN AEROSPACE EDUCATION TITLE SLIBE. THEN. RUN
FIVE-SECOND, FLASH-TYPE, FILM CLIPS OF A WRIGHT BROTHERS BIPLANE., A
WORLD WAR Il BIPLANE, A PIPER TRIPACER, A CESSNA 172, A PIPER COMANCHE,
A CESSNA 150, A LOCKHEED JETSTAR, A PIPER CHERUKEE, A GATES LEARJET 23,
AND A GRUMMAN GULFSTREAM II (CLIPS FROM CIVILIAN COMPANIES OR THE
SMITHSONIAN AIR AND SPACE MUSEUM). CONTINUE WITH MILITARY AVIATION FILM
CLIPS OF: A BREWSTER F2A BUFFALO, A CURTISS P-40 OR P-40B WARHAWK, A
LOCKHEED P-38 LIGHTNING, A GRUMMAN 4F WILDCAT, A VOUGHT CORSAIR F4U-1, A
REPUBLIC P-47D THUNDERBOLT, A NORTH AMERICAN P-5!1 MUSTANG., A REPUBLIC
F-84 THUNDERSTREAK, A NORTH AMERICAN F-86 SABRE, A NORTH AMERICAN F 100
SUPER SABRE, A LOCKHEED F104 STARFIGHTER, A NORTHROP F-5 FREEDOM
rIGHTER, A MCDONNELL ¥-4 PHANTOM II, AND A MCDONNELL F-1b EAGLE (AlR
FORCE HISTORICAL AND STOCK FOOTAGE). FOLLOW WITH SPACE FILM CLIPG OF:

A REDSTONE MERCURY LAUNCH, AN ATLAS MERCURY LAUNCH, A TITAN Il GEMINI
LAUNCH, A SATURN §B APOLLO LAUNCH, A SATURN V APOLLO LAUNCH, A SATURN V
SKYLAB LAUNCH, AND A SPACE SHUTTLE LAUNCH. - TOTAL RUNNING TIME,
APPROXIMATELY ONE MINUTE 35 SECONDS.

NARKRATOR: (WHILE THE FILM CLIPS ARE RUNNING) *“In 1946, CAP recoagnized
aviation education as one ot its important missions. Now called
‘aerospace education, the objective 1s to provide all Americans with dn
understanding and appreciation of aviation in our everyday lives."”
(32:5) The aerospace educalion program is divided into two separate
programs, the internal program, for “CAP membership, both senijor and
cadet," (26:1) and an external program for "the general public."”
(26:1). In the jnternal program, “senior members study the textboor
Aecoapace: The Challenge "(32:5) in a voluntary course called the
Aerospace Education Program for Senior Members or AEPSM. This course
has 1ts own cenior member achievement award and 1s gseparate trom the
sentor member training program that we will cover later 1n this course.
Cadets use the textbook "Horizons Unliimited," by chapter. in various

|
b

R e ¥ £ L A a 4 da a4 a_A_t_ 7.7}




achievements. We'll cover this concept, in more detail, when we look at
cadet training. “The external education program is accomplished through
teacher workshops, primary and. . . [secondaryl. . . schoo! enrichment
programs, and general public information. CAP sponsors almost 200
workshops tor interested educators and teachers, providing them with
basic aerospace knowledge and methods they can apply in their own
classrooms." (32:5) Furthermore, CAP publishes numerous educational
materiais for school use.

SCREEN UN SCREEN OPENS WITH SLIDE OF AN EARLY CADET FORMATION (SLIDE ¢
CURRENT COURSE)

NARRATOR: The final CAP mission is the cadet program. During the war
years, "the wartime activities [of CAP] attracted the attention of young
peopie, who gathered around airports asking questions and offering their
help. CAP began a formal youth program in 1942, using cadet assistance
at airfields, and, through a pilot oriented ground schoo!, began
preparing them to pecome licensed pilots.” (32:2) To ioin CAP as a
cadet, the applicant must be 13 to 18 years old or have satistactorily
completed the sixth grade. The applicant must be enrolled in or
graduated trom a private or public school or coliege with a satistactory
record ot academic achievement. He or she, must be single, not be a
member of the active duty Armed Forces and must be a United States
citizen or an alien admitted ftor pecrmanent residence. “Cadets who become
members betore their 19th birthdays may retain their cadet status untii
they reach 21 years of age." (12:2-1) 1If married, a member ot the
active duty Armed Forces, or past their 19th birthday. the appiicant
must Join 4as a senitor member (12:2-1).

SCREEN UON SCREEN FADES TO SLIDE OF CADETS DURING AN AEROSPACE EDUCATION
EVENT (SUCH AS AN AIRSHOW OR AT ANY AEROSPACE MUSEUM).

NARRATOR: Since “. . . 1970, the cadet mission of CAP. . ." has pecome
"o prepare cadets to become dynamic Americans and aerospace leaders."
(32:6) The cadet program is designed to help cadet members “grow
mentalty and physically." (31:11-11).

SCREEN UN SCREEN FADES TO 1 - A CADET AT A COMMUNICATIONS CONSULE, ¢ - A
CADET GROUND TEAM [N ACTION, 3 - CADET ON FLIGHT LINE DUTY, 4 = CAP
MISSION SLIDE (SUCH AS SLIDE 25 CURRENT SHOW)>.

NARRATUR: (SLIDE UNE) Atthough cadets under 18 years old are not
permitted to tly on Air Force authorized missions (CAPR 60-1 paragraph
4-2b), they otten form the backbone of the ground support for these
operations. Cadets act as radioc operators, trattic controllers, (SLIDE
TWU) ground search team members, (SLIDE THREE) serve as flight line ana
adaministrative personnel, and serve in numerous other criticai
positions. (SLIDE FOUR) *These, then are the three on-goina missions ot
Civil Air Patrol, Emergency Services, Aerospace Education and tthe
Cadet Program. "
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SCREEN ON SCREEN FADES TO INTERIM SUMMARY SLIDES 1 - CAP HISTORICAL ‘
HIGHLIGHTS #1i. 2 - CAP HISTORICAL HIGHLIGHTS #2, 3 - FIVE TYPES UF
EMERGENCY SERVICES MISSIONS, 4 - EMERGENCY SERVICES MISSIUNS, 5 WU )
TYPES OF ACTIVE MEMBER PROGRAMS, 6 - GENERAL REQUIREMENTS TO BE A CAP

MEMBER, 7 - TWO TYPES OF AEROSPACE EDUCATION.

ioaiete

CAP_HISTORICAL HIGHLIGHTS #1 (1)

~ FATHER OF CAP - MR GILL ROBB WILSUN.
- CAP WAS FORMED UNDER THE OFFICE OF CIVIL DEFENSE ON | DEC 1941.

P, XY

- PUBLIC LAW 476, PASSED IN 1946, INCORPORATED CAP AS A BENKVOLENT
NONPROFIT CORPORATION.

- PUBLIC LAW 557, PASSED IN 1948, MADE CAP THE AUXILIARY OF THE
UNITED STATES AIR FORCE
CAP HISTURICAL HIGHLIGHTS #2 (2
CAP 5 WORLD WAR I1 MISSIONS
-- COASTAL PATROL
-- BORDER PATROL
-- AIR COURIER SERVICE
-~ TARGET TOWING AND SEARCHLIGHT PRACTICE
-- SEARCH AND RESCUE
-~ FOREST FIRE PATROL

-- MERCY MISSIONS

3

- SEAKRCH AND RESCUE )
- NATURAL DISASTER RELIEF 3
o

- CIVIL DEFENSE )
- AMERICAN RED CROSS SUPPURT 3
- CUSTUM: MISSTUN .
:
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EMERGENCY SERVICES MISSIONS (4)

HEADED BY A MISSION COORDINATOR

- AIR FURCE AUTHORIZED MISSIONS ARE CONTROLLED BY THE AIR FORCE

RESCUE COORDINATION CENTER (AFRCC)

CAP FLIES FOUR OUT OF EVERY FIVE MISSIONS DIRECTED BY THE AFRCC

IWO TYPES QF ACTIVE MEMBER PROGRAMS (5

SENIOR PROGRAMS

- CADET PROGRAMS

GENERAL REQUIREMENTS FOR MEMBERSHIP (&)

SENIOR - AN AMERICAN CITIZEN OR RESIDENT ALIEN APPROVED FOR
PERMANENT RESIDENCE, WHO IS AGED 18 OR OVER.

CADET - A SINGLE, AMERICAN CITIZEN OR ALIEN APPROVED FOk PERMANENT
RESIDENCE, AGED 13 TO 18 OR WHO HAS COMPLETED THE SIXTH GRADE.
(NOTE: AT AGE 18 A CADET HAS THE OPTION OF TRANSFERRING TO SENIOR
MEMBERSHIP OR REMAINING A CADET UNTIL AGE 21, PROVIDED THE CADET
DOES NOT GET MARRIED Ok JOIN THE ACTIVE DUTY ARMED FORCES AT WHICH
TIME HE UR SHE, MUST BECOME A SENIOR MEMBER.)

IwQ TYPES OF AERUOPACE EDUCATION (7)

INTERNAL

- EXTERNAL

SCREEN ON SCREEN FADES TO THE NARRATOR.

NARRATUR: Well, my watch says its time to take our first break. Your
local instructor will tell you when to return.
B-1o
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PROPOSED VIDEO TAPE SCRIPT - PART 11 Bt
)
CAMERA DIRECTED ON THE NARRATOR. kY,
I,
NARRATOR: Weicome back to your introductory course on the Civil Air .
Patrol. During this session, we are going to 'ook at the organization -:
ot Civil Air Patrol, what support the Air Force provides CAP, CAP rank £
structures, and begin our coverage on CAP uniforms. We will beain our -
100k at the CAP organization by reviewing our tirst objective siide tor :_
this section. .
' SCREEN ON SCREEN OPENS WITH ORGANIZATION OBJECTIVES CHART ONE. ﬁ?
- Comprehend how CAP i{s organized. J
3
-~ ldentity the three types of CAP squadrons. ;
o}
r
-- identify how many wings are in CAP. !
» 1
-- identify how many regions are in CAP. b
- kxplain how CAP regions arc arranged geographically. jj
".-(
NARRATUR: Presented here is the first of our four objective charts tor .
this area. We'll talk about them one at a time so you won't get 5}
confused. (Narrator lists the objectives and samples of behavior |isted '
on chart one.) -
SCREEN ON SCREEN FADES TO ORGANIZATIONAL CHART FROM PAGE 2 OF CAPM 20-1. -f
NARRATOR: Here is an overail view of the duai organizational iines tor hat
both the Air Force side ot CAP (Narrator points to teft side ot the ¥
chart from top to bottom) and the CAP side (Narrator points to the right 3:
{ side of the chart from top to bottom). [ realize this looks very ey
b formidable, but we' !l take it a piece at a time. First, you need to r
; understand the command structure concept of a "chain of command." Each };
A lower organizational commander has a commander he is responsibte to. As o
indicated here, a sguadron commander (Points to the CAP cadet squadron )
i pbox on the chart) is responsiblie to the group commander (Points to the )
p CAP groups box) who in-turn is responsible to the wing commander (Points r:.
: to the CAP wings box on the chart) and so on. For example, if a statt ix
officer is unable to solve a problem at his level, he takes it to his ::
i supervisor, and if the supervisor is unable to solve it, he takes it to ;\

the commander, and if the commander can‘t solve it then he wouid take 1t -
to the next higher commander. This would continue until the proplem L
reaches a leve! where it can be solved. This is how the "chain ot -
commana” 15 used ettectively. Next, let s look at CAP tiights ana .
1 squadrons ana then work our way up the chain ot command. “Like the Air
Force, UAP is organized into levels of command and responsibiiity called
ECHELONS . " (32:7)
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SCREEN ON SCREEN IMAGE CHANGES TO HIGHLIGHT THE CAP FLIGHT BOX IN
YELLOW.

NARRATOR: A CAP unit with less than 15 members, but more than eight
members can be designated as a tlight; however, it must pe assigned to a
iarger parent unit (8:8). (Narrator points to the flignt box on the
chart.) Separate tlights are relatively unusual; therefore, the basic
operaticnal unit of CAP is the squadron. (32:7)

SCREEN ON SCREEN IMAGE CHANGES TO HIGHLIGHT ONLY THE THREE SQUADRON
BUXES IN YELLOW.

NARRATGR: A squadron must have 15 or more members. CAP has three types
of squadrons: cadet, senior, and composite. (Narrator points to each
type box on the chart.)

SCREEN ON SCREEN FADES TO 1 - SENIOR MEMBER SQUADRON SLIDE (SUCH AS
SENIOR EXITING AIRCRAFT FROM OLD SLIDE SHOW), 2 - CADET SQUADRON
FORMATION WITH SENIOR COMMANDER ADDRESSING UNIT. 3 - SCENE FRUM A
COMPOSITE SQUADRON INVOLVING BOTH SENIORS AND CADETS.

NARRATOR: (SLIDE ONE) A senior squadron has only senjor members with no
cadet program. This type of squadron performs two of CAP’'s missions,
emergency services and aerospace education. (SLIDE TWO) A cadet
squadron is composed primarily *. . . of cadets with three or more
senior members for supervision, administration. and training." (32:7).
This type of squadron performs all three of CAP’'s missions: however. the
cadets must perform the emergency services mission in ground capacities
only as indicated 1n our previous session. (SLIDE THREE) A composite
squadron has a combination of both cadet and senior members. This type
of squadron has two internal chains of command, one for the cadet
portion of the squadron and one for the senior portion of the squadron:
furthermore, 1t conducts both senior and cadet programs. Therefore, a
composite squadron performs all three of CAP s missions.

SCREEN UN SCREEN FADES TO SAME CHART WITH THE THRE: SQUADRON BUXES
HIGHLIGHTED [N YELLOW. NARRATOR POINTS TO ALL THREE BOxES AS HE SPEAKS.

NARRATOR: The CAP squadron is where the missions ot CAP are
accomplished or it you preter where "the rubber meets the road.” “Ail
higher echelons in CAPJ exist to support our squadrons.” (32::)

SCREEN ON SCREEN FADES TO ORGANIZATIONAL CHART FROM PAGE 19 Ot CAPM 50-1
WITH THE GRCUP BOX HIGHLIGHTED IN YELLOW. NOTE: THE CAP SEAL UN THE
FIGHT S1DE NEEDS TU BE UPDATED TO THE NEW SEAL AND THE EIGHT IN THE
REGION BUX AND THE 52 IN THE WING BOX SHOULD NOT APPEAR UNTIL 1HUSE
UNITS HAVE BEEN DISCUSSED. NARRATOR POINTS TO THE GROUP BUx AS HE
OPEAKS.

NARKATUP: The echelon ot group iSs used to improve command and Control
in very ldarqe wings with many squadrons. A group consists ot at 1east
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tive squadrons unger a group commander with a smaii staft (14:2U).
“Less than half of our wings use the Group echelon. . . ." (3.:8).

SCREEN ON SCREEN FADES TO SAME CHART WITH THE SECTOR BOx HIGHLIGHTEL IN
, YELLOW. NARRATOR POINTS TO THE SECTOR BOX A5 HE SPEAKS.

NARRATOR: The echelon of sector is used only in extremely large wings
N where etficient command and control is difficult over a large geographic
area (14:20). Sectors are not common, *. . . only a very few latqe,
heavily populated wings use sector designations.” (32:8).

SCREEN ON SCREEN FADES TO SAME CHART WITH THE WING BOX HIGHLIGHTED IN
YELLOW. NARRATOR POINTS TO THE WING BOX AS HE SPEAKS.

NARRATOKR: A CAP wing is equivaient to a state with only twe exceptions:
the District of Columbia and Puerto Rico. Therefore, CAP has a total ot
52 wings (32:8). "Unit commanders within each wing are appointed by the
wing commander [Narrator points to all the poxes below wing levell. In
those wings using the group structure, [Narrator points to group box]
Wwing commanders appoint group commanders and group commanders In turn
appoint squadron commanders." (32:8). The wina commander also appolnts
nis statf to assist him in conducting wing business. Wina commanders
are elected to their positions by the National kxecutive Committee
(NEC), which we will discuss shortly. (8:19)
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SCREEN UN SCREEN FADES TU SAME CHART WITH THE PEGION BOx tlGHLIGHTED IN
YELLOW. NOTE: THE NUMBER 52 FIRST APPEARS IN THE WING AND WING LIAISON
BOXES ON THiS CHART. NARRATOR POINTS TO THE REGION BUX AS HE SPEAKS.
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NARRATUK: A CAP Region is a geographic colilection ot wings and CAP has
a tota:r ot eight (14:17).

e

E et 20

P ENTIPE SCREEN FADES TO COLOR MAP OF THE UNITED STATES WITH THE CAP
REGIONS DEPICTED IN VARIOUS COLORS, A STAR OR OTHER INDICATOR LIGHTS UP
iN EACH keGION AS IT IS5 DISCUSSED.
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HARRATOR: The reqgions are named by their location in the United States
or their prosimity to a maior aeographical feature. From lett to right,
the Pacific Pegion, which inclucoes Alaska ana Hawaiil. shown in
(CULOR), FRocky Mountain Region shown in _____  (COLOR), Southwest
Region shown in  _  (COLOR), North Centrai PFegion shown in
(COLOR). Southeast Region which includes Puerto Rico shown in
(COLOR), the Great Lakes Regioun shown in ~_ (COLOR)Y, the Middle
Fast Region, which includes the National Capital wing, shown in
(COLOR>. and finally, the Northeast Region shown in (CULURD .
Your loCcir anstructor wiitl outiine and discuss your reaion toflowing the
taped portion of this course.
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SCPEEN UN SCREEN FADES TO SAME CHART WITH THi NATIUNAL CUMMANDER Bux AND
His PICIURE HIGHLIGHTED IN YELLUW. THIS CHAPT IS PHE FIRST TIME THE
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NUMBER EIGHT APPEARS IN THE REGION AND REGION LIAISON BOXES. NARRATOF
POINTS TO THE NATIONAL COMMANDER AS HE SPEAKS.

NARRATUR: At the top of the CAP chain ot command is the National
Commander , who appoints the region commanders and has a small statt
(32:9). When elected as the National Commander, the incumbent is
promoted to the grade of CAP brigadier general. This the only general
ofticer position 1n the CAP organization. Now, it's time for us to 100k
at our next cpbjectives slide.

SCREEN UN SUKREEN FADES TU ORGANIZATIUNAL OBJECTIVE CHART TWO.

- Comprehend the differences between the CAP corporate structure and
the USAF structure of HQ CAP-USAF.

-- laentity the dual responsibilities ot tne CAP Nationa:
Commander .

- List the members of the National Executive Committee.
List the members of the National Board.

NARRATOR: Lists the objectives on the slide. Now, let's iocok at CAP s
two governing bodies.

SCREEN ON SCREEN FADES TO SAME CHART WITH THE NATIUNAL BOARD AND NEC BOx
HIGHLIGHTED IN YELLOW. NARRATOR POINTS TO THIS BOX AS HE SPEAKS.

The highest governing body in CAP is the National Board. “The Boara
meets at least once annually to elect the National Commander ana
Nationat Vice Cummander, consider and make changes in the Constitut:on
and Byiaws. and review reports on Civil Air Patrol activities." (3£:10).
The Board is composed of the National Commander, the National V.ce
Commander, the corporadate finance and legal officers, the eight reqgion
commanders, the fifty two wing commanders and [continued pelow)

SCREEN ON SCREEN FADES TO CHAKT WITH THE EXECUTIVE DIRECTOR. Hin BUTTOM
HAT, AND THE EXECUTIVE DIRECTOR HALF OF HIS BOX HIGHLIGHTED IN TRLLUW.

an active duty . . . Air Force otticer, appointed by the becretary ot
the Air Force, known as the executive airector.” (32:10) (Narrator
poeints to executive director on the chart.)

SCREEN UN SUREEN RETURNS WITH NEC POKRTIUN UF THE BUx HBIGHLIGHIED N
YELLUW.

The National Executive Committee or NEC acts as the CAP corporation s
poard of directors. It has alt the powers of the National Bodaru except
the capability to elect the National Commanaer and Vice Commander. ana
the power (o amend Constitution or Bylaws of the corporation (y:1).
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ine NEC reviews reports, appropriates and raises funds, supervises
investments, negotiates contracts, approves budgets, accounts tor
expenditures, and a host of other functions when the National Board is
not in session (14:18-19). The corporation has a very smali numper ot
corporate employees: a national administrator, who represents the
Nati1onal Commander on a dally pasis, the National Legal Officer, who 15
the tull time corporate legal counsel, the National! Comptrolter, and a
small statt to handle paperwork andg operate the CAP bookstore.

SCREEN ON SCREEN FADES TO THE SAME ORGANIZATION CHART WITH THE EXECUTIVE
DIRECTUR, BOTH HATS, AND ALL OF HIS COMMANDER HQ CAP-USAF AND EXECUTIVE
JIRECTOR BUx HIGHLIGHTED [N YELLOW.

NARRATOK: Mow its time to look at the Air Force side of CAP. The
kExecutive Director, who you remember isS an active duty Air Force ofticer
appointed by the Secretary of the Air Force, wears two hats. In
industry, 1t Is common practice to place one of the board of directors
of a parent corporation on the board of directors of a subsidiary, to
ensure the interests of the parent company are considered. As the
executive director of CAP, this officer represents the interests ot the
United States Air Force within the CAP governing bodies. His second hat
or responsibility is to act as commander of CAP-USAF. In this capacity,
he is the military commander for the active duty U.S. Air Force
personnei and civilians in the CAP National Headquarters and the CAF
Lraison structures at the regiton and wing jevels. The Executive
Jirector pos:ition is an Air Force brigadier generai bililet. Lets
conttinue with objective slide number three.

SCREEN UN SCKEEN FADES TO ORGANIZATIONAL OBJECTIVE CHART THKREE.
Comprehend the organization of the USAF units suppot ting CAL.

- laentity the duai responsipilities of the kxecutive agirector ot
CAP.

-- Exprain at what levels the USAF-CAP liaison otfices exist.

Expiain the functional relationship between HOQ CAl® USAE ana CAD
National Headquarters.

NARRATOR: Lists the objectives on chart number three.

SCREEN ON SCREEN FADES TO THE ORGANIZATIONAL CHART ON PAGE 2 OF CAPM
20-1 WITH THE HEADQUARTERS CAP-USAF/NATIONAL HEADQUARTERS CAP BLUCK
HIGHLIGHTED IN YELLOW.

NARPATUP: As you can see in this diagram, the U.S. Air Force personne]
and civiitians in Headgquarters CAP USAF also wear two hats since they

also serve eo members ot the National Headquarters CAP otatt.

SUREEN UN OCRERN FADES BACK TO ORGANICATIONAL CHART FPOM 'AGE 1Y CAl'M
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50-1 WITH PREVIOUs CURRECTIUNS NHOTED AND A DOTTED LINE ADUED RUNNINC

FUM Ttk HUO CAP-USAF/NATIONAL HG CAP BLOCK TU A THE LINE BETWLEN Tlik

NATIONAL BUARD BLOCK AND THE REGION BLOCK. T1HE REGION LIAISUN OFFICE
BLUCK AND WING ILIAISON BLOCKS ARE HIGHLIGHTED IN TELLUOW.

NARRATUR: Each CAP region and wing has an Aair Force Liaison ortice te
assist the respective CAP commander and his staff.

SCREEN UN SCREEN FADES TO URGANIZATIONAL CHART FROM PAGE 2 OF CAPM 20-:
WITH | THE HEADQUARTERS AIR UNIVERSITY BOX HIGHLIGHTED IN YELLOW. 2 -
UNITED STATES AIR FORCE BLOCK HIGHLIGHTED IN YELLOW.

NARRATUR: (SLIDE ONE) As commander of CAP-USAF, the executive director
reports to the commander of the Air University in his U.S. Air Force
chain ot command. The Air University is a U.S. Air Force major commang.
(SLIDE TWO) In turn, the commander of the Air University is respons:iple
to the Air Force Chief of Staff in Washington, DC. To complete our ook
at the CAP organization, here is our final opjective chart.

SCREEN ON SCREEN FADES TO ORGANIZATIONAL OBJECTIVE CHART FOUR.
- Lomprehend the command relationships of the CAP.

Expiain how command authority tlows trom the CAP Nattiona
Commander to a Squadron Commander.

Compr chend how the tunctional chain of command operates.

rxplain how statt or tunctional area communication works within
the chatn of command.

SCREEN ON OUREEN KREVERTS TU THE FINAL VERSION OF IHE ORGANIZAI 1UNAL
CHART FRUM PAGE 1Y OF CAPM 5u0-1 WITH NO HIGHLIGHTS.

NARRATUF: This then 1s the compiete chain of commana. As we have
discussed, command authority on the CAP corporation sige flows (hattator
points to each block as it is discussed.) from the National Commanaer .,
to the eight region commanders, to the 52 wing commanders. to the
sector, qroup. and squadron commanders, and finaily to the tliaght
leader . This torms the chain of commana. [t a probiem exists, then
this 14 how it would pe elevated until it was resolved.

OCREREN ON SCREEN FADES AND THE CAMERA FOCUSES ON [HE NARRATOR.

NARKATOR:  The tunctional chain of command ex:sts to solve turctional
ared spectfic probiems without bhothering the commanaers. For exampie.
1t 4 sguadron senior proarams otficer had a senior programs specitic
probtem. It he coula not tind an 4answer at the squadron teve:., he cout@
contact tne Group senior Proarams Otticer to see 1t he couid aet an
ANGWer Lo hes question.,  Since this s operatng in the tunct:oful Cchaln
of commend (Uors not considered a breach of courtesy. The turct:ona!
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chain or command operates at all leveis, however, each functionai
otficer shou.d routinely deal only with the functional otticer at tne
next nigher command level. That completes our look at the CAP

organization. Next, we 1l look at the support provided to CAP py the
U.s. Air Force.

SCREEN ON SCREEN OPENS WITH THE OBJECTIVE SLIDE.

- Comprehend the types of support the USAF is permitted to render to
CAP.

-- ldentity the four types of support rendered to CAP by the USAF.

-- kxpiain the responsibilities of CAP senior members when
penetitting trom this USAF support.

Expiain how USAF support is limited by budget constraints.
NARRATOR: Reads the objectives.
SLPEEN ON SCREEN FADES TO THE SUPPORT SLIDE.

U.S. AIR FORCE SUPPORT

FACILITIES
MATERIAL ASSISTAHCE
AIRLIFT

NARRATUR: (While the slide is on) CAP receives direct support trom the
Jnited States Alr Force in three maror areas: tacilities. material
assistance, ang ailrlitt.

VIURO CF CAP MEMBERS IN 15 SECOND SEGMENTS, 1 - IN AN A[P FOPCE
CLASSRUUM Wil INSTRUCTOR USING AUDIOVISUAL DEVICE, 2 - DEPARTING A BAU
OF BUW, 3 - CAP MEMBERS GOING THROUGH THE LINE IN AN A{R FURCE DINING
rACILITY, 4 - CADETS BEING TRANSPORTED IN AN AIR FORCE BUS DUFING AN
ENCAMPMENT - FUNNING TIME ONE MINUTE. (NOTE: SUBSTITUTE SLIUES COuLD
BE USKD HOWEVER FOR THE NEXT JPDATE A VIDEC SHOULD BE AVAILABLE.)

NAPPATGP: * Facilities  means the use of military physical resoutces
for otficial activities such as meetings, training., and emergency
services worr. Included are such things as housing and meals on

government irstallations, use of available rooms or buildings. ana W
transportaticn on-base during activities. " (32:12). This support can be !r
provided only on a space-available basis. Air Force mission }ﬁ
requirement s must come first, "
VIDEO ENDG ANU CAMERA PETUPNS TO NARPATOR. SCF.o.i. ON SCPEEN OPFNS WITH i:
CLTORD D - eXCESS RADIO EQUIPMENT SUCH AS THE MOTOROLA HT S USED BY THE iﬁ
B0 _:::
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NATIONAL CAPIiTAL WING, 2 - AN EXCESS VEHICLE SUCH AS AN AMBULANCE. JEtrr
Ok TRUCK. 3 - ONE OF THE NEW COMMUNICATIONS VANS BOUGHT WITH
APPRUPRIATED FUNDS, 4 - AIRCRAFT BOUGHT WITH APPROPRIATED FUND:.

NARRATOR: (SLIDE ONE) Material assistance from the Air Force comes in
two ditferent ways. “Under public law 557. the U.S. Air Force 15
authorized to screen excess (U.S. Governmentl property for transfer to
Civil Air Patrol." before it is sold at auction (32:12). (SLIDE TwO)»
"{tems (normally] transferred include vehicles, light utility aircraft,
. communications, office, and field equipment." (32:12>. (SLIDE
THREE) The second way is for the Air Force to receive appropriated funds
for specific CAP needs. This communications van is an example of an
appropriated funds purchase, (SLIDE FOUR) as is this aircraft. However,
this type of funding is very scarce. The Air Force and sympathetic
congregsmen worked tor many years to get this funding for CAP. It is in
no way guaranteed and in a government austerity environment could pe cut
or eliminated in any given year. CAP must show Congress and the
American peopie it can properly use, account for, and maintain this
appropriated tfund equipment. Any adverse incident involving this
equipment could result in an immediate end of appropriated fund support.

VIDEQO OF CAP MEMBERS BOARDING A C-130 AIRCRAFT (NEEDED) THEN SHIFT TO A
C-130 TAKEOFF (AIR FORCE STOCK FOOTAGE)> - RUNNING TIME ONE MINUTE TEN
SECONDS.

Mititary airlift is an extremely scarce commodity. Reguiar Air Force
units requesting airlift support, for day to day activities, are only
supported about 30 percent of the time. Therefore, airlitt to support
CAP activities is "never guaranteed and should always be considered as a
windfall.,” it provided (32:12). Airlift is normally requested a year 1n
advance to support major national CAP activities, such as the Nationai
Board meeting, National Staff College, Cadet Officer School, the
National Cadet Competition and cadet encampments. However, immediate
military requirements, weather, mechanical breakdowns, etc can resuit in
nonsupport either on the departure or return leg of a trip. Members
using airlift should always be prepared to use commercial tiiants, if
airlift is not supported. When airlift is provided, the Militarv
Airlitt Command, expects the supported unit to fill all the seats
requested. Airlift coordinators shouid nave sufficient standby
personnel available to fill any no-show seats. [t a CAP unit would like
to request airllft or orientation flight support from a local military
active duty or reserve unit, this request must be made through the
appropriate U.S. Air Force wing liaison otfice. To travel on military
airlitt, a transportation authorization or TA signed by the wing liaison
officer, is required.

VIDEQ ENDS AND THE CAMERA RETURNS TO THE NARRATOR.
NARRATUR: You now know how CAP is organized and the three types of

support it receives trom the U.S. Air Force. Next, we are going to |00k
at the CAP rank structure and then transition into our look at CAP
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uniforms.
SCKEEN UN SCREEN OPENS WITH THE FIRST RANK STRUCTURE OBJECTIVE SLIDE.
NARRATUR:
- Know CAP cadet grade insigriia.
- ldentify the cadet enlisted grade insignia.
-- [dentity the cadet officer grade insignia.
-- Know the types of CAP cadet specific insignia.
- Know CAP senior member insignia.
Identify the senior member enlisted grade insignia.
-- ldentify the senior member officer grade insignia.
Comprehend the proper wear of CAP airman grade insignia.
-- Explain the proper wear of CAP cadet airman grade insignia.
Explain the proper wear of CAP senior airman grade i1nsignia.

NARRATOR: First, we il look at the CAP cadet grade structure. then
we !l move on to the senior grade structure. Uur objectives are.
(narrator lists the objectives on the slide).

SCREEN ON SCREEN OPENS TO A COLOR CHART OF THE CAP CADET AIRMAN GRADE
INSIGNIA SIMILAR TO FIGURE 6-9 CAPM 39-1.

NARRATUR: (Points to each grade on the slide as he aiscusses it.) Here
are the CAP cadet airman grades. A cadet earns a promotion for every
achievement, ne or she complietes. We 1l discuss the achievement process
later, when we talk about cadet iraining. Cadet airman grade insignta
are readily recoanizable by the shield in the center of tne stripes
contalning an American flag and the three bladed CAP propeller. The
titie of the qgrade for the number of stripes is the same tor seniot
members and Air Force enlisted personnel up to six stripes. However.,
every cadet grade is preceded ny the word cadet. For example, this
single stripe s the cadet airman grade, two stripes tor a cadet 3iirman
tirst class, three for cadet sergeant, four for cadet staff sergeant,
five for cadet technical sergeant, and finally six for cadet master
sergeant.

SCREEN ON SCREEN FADES TO CHART INDICATING HOW THE CADET GRADES ARE WURN

SIMILAR TG FIGUPE 610 CAPM 39 1, INCLUDE A PICTURE OF CAP CUTOUTS
SIMILAR TU THE ToP SECTION OF FIGUPE 6-19 CAPM 39-1.
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> NARRATUKR: Cadet grade insignia are constructed of metal and worn
opposite to a CAP cutout as seen here, depending on the uniform. This
1s what a metal CAP cutout looks like. If you need more information on
the wear of any uniform item, you can find it in CAP manual 39-1, Cjvil

t itorm M 1. Now, lets look at the CAP senior member
airman qgrades.

; SCREEN ON SCREEN FADES TO A COLOR CHART OF SENIOR MEMBER AIRMAN GRADE
INSIGNIA SIMILAR TO THE TOP HALF OF FIGURE 6-8 CAPM 39-1.

NARRATOR: CAP senior member airman grade insignia are exactly the same
as U.S. Air Force airman grade insignia. These insignia are readily
identified by a blue or white star, in a blue circle, in the middle of
. the stripes. A senior member airman is addressed by the grade only.
For example, one stripe with a blue star as airman, two stripes with a
blue star as airman first class, and three stripes with a white star as

s sergeant. All cf the grades above sergeant have a white star.

) Continuing, ftour stripes would be addressed as staff sergeant, five as
technical sergeant, often abbreviated as tech sergeant, and finaily six
stripes as master sergeant. Senior member airman have two aaditional
senior grades. A master sergeant insignia with one overhanging bar,

) otten called a “rocker," (Points to the rocker on the chart) is the

’ senior master sergeant grade. A master sergeant insignia with two

3 overhanging rockers is the chief master sergeant grade, which is otten

addressed as just “chief."”

SCREEN ON SCREEN FADES TO A CHART ON HOW TU WEAR THE SENIOR MEMBER
AIRMAN GRADES SIMILAR TO THE BOTTOM HALF OF FIGURE 6-8 CAPM 3%9-1.

NAKRRATOR: Embroidered senior member airman grade insignia are worn on
the sleeves of the blue service coat as shown here, centered halfway
between the top of the sieeve and a line with the members elpbow. Two
metal cutouts are worn on the lapels in this configuration. Metal
alrman grade 1nsignia are worn in the same positions as cadet airman
insignia, opposite a CAP cutout, on other CAP service uniforms. This
completes our look at the cadet and senior airman grade insignia. We
covered this very quickly, if you need more information CAPM 3Y-1 is the
place to look. If you are not familiar with these grades, you need to
spend some more time reviewing this subject. Senior member airmen are
normal ly active duty or retired Armed Forces mempbers, who have elected
to retain their enlisted grade and they expect to be properly addressed.
Furthermore, cadets expect to be addressed by their proper grade. Now,
we ' |l move on to cadet and senior officer grades.

Ll CA,

SCREEN ON SCREEN FADES TO A COLOR CHART OF CAP CADET OFFICER GRADL
INSIGNIA SIMILAR TO FIGURE 6-11 CAPM 39-1 EXCEPT THE GOLD CADET FLIGHT
OFFICER INSIGNIA IG5 INCLUDED.

fnf i g ey

N NARRATOR: Cadet otticer rank insignia are either circles, sometimes
callea pips, or diamonds. The first ofticer grade is cadet t.ight
. otticer, signitied by a single goid pip. All of the remaining cadet

2
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otficer grades are silver insignia: one silver pip for cadet second
iteutenant, two gilver pips for cadet first lieutenant, and three siiver

pips for cadet captain. You will note, that all the cadet officer

grades continue to be preceded by the word cadet. One silver diamond
¥y signifies a cadet major, two silver diamonds a cadet lieutenant colonel,
Aﬂ: and three silver diamonds, a cadet colonel. Cadet officer grade comes

in two sizes, full size and miniature. With tew exceptions, cadet
ofticer grade insignia is worn on the uniform in exactly the same
position, and size as senior officer grades; therefore, we will discuss
thi1s subiect as we |ook at each uniform.

y SCREEN ON SCREEN FADES TO A COLOR CHART OF CAP SENIOR MEMBER OFFICER
GRADES SIMILAR TO FIGURE 6-1 CAPM 39-1 EXCEP! INCLUDE BOTH THE GOLD AND
SILVER LIEUTENANT BARS AND BOTH THE GOLD AND SILVER OAK LEAVES.

NAKRATUR: As we’l]l cover in more detail later, all CAP second
freutenants must be over the age of 2! and be a high school graduate

N (9:2). We know trom our eariier study, a new senior memper can join CAP
. at the age of eighteen. Theretore, a grade structure was createa tor
these members called the flight officer grades. The flight ofticer

grades are on a bar the same size as a lieutenant pbar. As you can see,

‘o (points to the flight officer grades) the background is dark biue with

N either one, two, or three silver stripes. O0One stripe signifties a fiight

o officer, two a technical flight officer, ana three a senior flight
;\ ofticer. These flight officer grades are unique to Civil Air Patrol.
N The remaining senior officer grades are exactly the same as U.S. Air

Force officer grades. A gold bar is worn by a second lieutenant, a
silver bar by a first lieutenant, two silver bars by a captain, a gold
oak leaf by a major, a silver oak leaf by a lieutenant colonel, a silver
eagle by a colonel, and a single silver star by a brigadier general.
Brigadier general is the highest grade in the CAP senior member otticer
grade structure, and you will remember oniy one exists in CAP anda he is
the CAP National Commander. The U.S. Air Force has two, three, and tour
star general officers, who will require the same courtesies extended to

our National Commander. We will! cover customs and courtesies, iIn R
- detail, later in this course. ]
o, b
A SCREEN ON SCREEN CLOSES AND THE CAMERA FOCUSES ON THE NARRATUR. ;
P

NARRATOR: By now you must feel we ve pointea a fire hose 1n your
direction and are hosing you with information. 1If you read the
components of the senior member handbook, it should be coming together.
- It you didn“t read this material, you may be apprehensive. Just

‘: remember, the objectives teil you specifically what you need to know.

- Next, we are going to introduce you to the CAP uniform and then we' 1|
take another break. Here are our objectives for the unitorm portion ot
this session.

4
]
o
X

1

Know the policy for wear of CAP uniforms.

Know the proper CAP grooming standards.

B-24

jo W SV P& = |

T "2"."al

[ T S S
B A e P!




e . A b e oan oa” o Agd ahd’ e’ e i s o vaaa cuat e e - p -
.0l Bk Gl W LA LA A G A U U A G RN AL AR UL AR S A A0 L AN AR SR AN PR AN AN N SO aOl Nl P D 0N P AN AL G A O GO R ol o0 gP) ol

-_ll-‘

- Know the CAP weight standards and their applicability to CAP
senior and cadet members.

“6" N~ od il o

VIDEO OF A CADET INSPECTION - RUNNING TIME TWO MINUTES. N
NARRATOR: Lists the objectives on the siide. o~

{NARRATOR:] One of the five purposes of Civil Air Patrol 1is 3

“to encourage and develop BY EXAMPLE the voluntary contribution

of private citizens to the public weifare.” That phrase, BY

EXAMPLE’ involves among other things, the {proper) wearing of

the CAP uniform. Proper wear of the uniform can contribute to

the ‘espirit d'corps’ we wish to maintain, the consequent

effectiveness of our missions, and the amount of support our -

squadrons receive from their communities. Remember, the public .

will Jjudge atl of CAP by your example. [(Furthermore, since

. most of the CAP uniforms are Air Force unijiforms with
distinctive emblems, buttons, insignia, and badges, you are
often mistaken as a member of the United States Air Force. So

| the public will often judge our parent service by your

; appearance. )
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As a CAP member you will be expected to monitor the wearing of
N the uniform by other members. Rules for wearing CAP uniforms
are contained in CAP Manual 39-1, the UNIFORM MANUAL. Refer to
this publication for more information whenever questions arise.
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The uniform manual says that CAP members are AUTHORIZED to wear
the uniform not REQUIRED to. The only CAP members r.juired to
wear a uniform are those who conduct the cadet training program
and aircrew members in CAP corporate . . . (or member-owneai
ajrcratt. (32:13)
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The CAP Air Force biue uniforms, known as service uniforms, are to pe
worn for participation 1n CAP activities only. CAP manual 39-1 states
“CAP members will not wear the service uniform more than one hour
following the close of an activity, except for travel time to and trom
such activities. . . . (11:2), Furthermore., the uniform witt not be
worn at any meeting, demonstration, function, or activity representinq Y
any aroup which might "bring discredit or reproach upon the unitorm.
(11:2).

a0 FTER

VIDEU ENDS, SCREEN ON SCREEN OPENS WITH 1| - GROOMING STANDARDS =ilhk,
SUCH AS ATTACHMENT 1, CAPM 39-1 OR SLIDES OF ACCEPTABLE STANDARDS,
WEIGHT STANDARDS CHART SUCH AS ATTACHMENT 2, CAPM 39-1.
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- NARRATOR: (SLIDE 1) Those senior or cadet members, who wear Air ftorce
v style uniforms, are expected to meet poth the CAP grooming ana weight
standacas. These standards were designed to prevent CAP personnei from
reflecting adversely on the Unitea States Air Force. "Male members who
wear Air Force style uniforms are expected to have a conservative
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haircutl,] trimmed so that the hair doesn't touch the collar or ears.
Bangs should not hang below the eyebrows. The member is clean shaven,
with neatly trimmed moustache and sideburns." (32:17). ‘“Femalie membe: s
should have a conservative hairstyle which will not intertere with
proper wear of headgear. Conspicuous hair holders and ornaments wil!
not be worn while in uniform, although women may wear small, rounda,
conservative gold, white pearl, or silver earcings with all service tana
dress] uniforms." (32:17; 11:3). “Generally, members should not 4!liow
such items as pens, jewelry, comps, and glasses to be (worn) exposed on
the uniform.” (32:17). (SLIDE 2) Here is the weight standara tabie tot
male CAP members from attachment 2, CAPM 39-i1. The table is useda vy
enterina the left side of the table with your height ana reaaing across
to your aliowable wejght. CAP weight standards are less stringent than
the Air Force weight standards by an average of 20 pounas. A separate
table 1s provided for femaie CAP members. Members who do not desire to
meet the grooming or fitness standaras may wear the tatiqgue unttorm
without grade insignia or the CAP distinctive unitorms, such as the
iumpsuit with grade insignia, the CAP flight suit with grage insignig,
the blazer or summer uniform combinations, or appropriite civilian
attire (11:1.30,86,88). [f a member chouoses not to meet these standast as
1t wil! in nu way atfect the mempers "standing 1n the organizastion’ or
his or her "progress 1n the Sentor Memper Training Program." i,/ i,
We have now completed the material in the second session: however,
nefore we take a break let 5 do a quick review.

SCREEN ON SCUMEEN OPENS WITH THE FIRST INTERIM SUMMARY SLiDE., SLiies
CONTINUE TO FADE IN. AS THE PPEVIQUS SLIDE IS COMPLelED, AND THE
NARKATOR r INISHES DISCUSSING THE LAST AREA UN EACH SLIDE.
THr ChAr ORGANIZATION
ikrs TYPES OF SUUADRCHS - CALET. SENTOR AND CoMPOSTTE
CAP WING = A STATE + LiSTRICT oF CoLUMBLA AND PUERTO FiCy Gl
rel Ul = GEUGRAPHICALLY JeFINED = 8
PHE CAP NATIONAL COMMANUERP
- UHnlPMAN OF [db kel [UNAL BOARD
OHLY BRIGADIER GENERAL PUSITION IN CAP
-+ THE NATIUNAL BOARD
- UAP 5 HIGHEST GOVEFNING BODY
-+~ MELTS ANNUALLY

COMPOSEL OF NATIONAL COMMANDER., NATIONAL ViUk CUMMANDER.
THE NATIONAL FINANCE OFFICER. THE NATIONAL LEGAL OFFI1Cr,
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THE EIGHT REGION COMMANDERS, THE 52 WING COMMANDEKS AND THE e
EXECUTIVE DIRECTOR. :,
NATIUNAL EXECUTIVE COMMITTEE (MEC) &\l
v )
--- ALL OF THE MEMBERS OF THE NATIUNAL BUARD EXCEPT THE 52 WING ;:‘
COMMANDERS e
',
--- CAP'S BOARD OF DIRECTORS
"
4
EXECUTIVE DIRECTOR 2
Y
7
A BRIGADIEK GENERAL POSITION o
-~ SENIOR AIR FORCE OFFICER APPOINTED BY SECRETARY OF THE AIR .
FORCE S
‘I
[at
CUMMANDER OF CAP-USAF AND THE LIAISCN OFFICES AT REGION (8) N
AND WING (52) LEVELS if?
-
-~ ACTS AS REPRESENTATIVE OF THE USAF ON NEC AND NATIUNAL i-
BOARD kL
1'\ *
Y
LIAISUN UFFICES N
-.\
8 REGION o
)
~ 52 WING L
_*.
CAP-USAF = NATIONAL HEADQUARTERS ;j;
- CUMMAND AUTHORITY FLOWS DOWN FROM THE NATIONAL COMMANDER TU THE §i§
SUBORDINATE COMMANDER S
FUNCTIONAL AREA OR STAFF CUMMUNICATION 1S AUTHORIZED T
AR FORCE SUPPORT i
FACILITIES -
LR
MATERTAL ASSTSTANCE -7
ATRLIFT o
CADET GRADE STRUCTURE - (NUTE: HAVE 15 S_COND FLASH SLIDES OF .gf
EACH CADET GRADE, NOT IN ORDER, AND EACH MUST APPEAR AT LEASI ®
[WICE. A THREE SECOND BLANK APPEARS BETWEEN EACH SLIDE.) e
CADET AIKMAN GRADES — ONE SET OF FLASH SLIDES "
-."
CADET UFFICER GRAUES A SECUND SEI UF FLASH SLIDES o
;':\
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N
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- SENIOR GRADE STRUCTURE - SAME FLASH CARD PROCEDURE AS ABUVE Eackb]
COMBINE THE FLASH SLIDES OF BOTH AIRMAN AND OFFICER GRADES

-- SENIOR AIRMAN GRADES - COMBINED FLASH SLIDES
SENIOR OFFICER GRADES - COMBINED FLASH SLIDES

- CADET AIRMAN GRADE INSIGNIA ARE WORN ON THE LEFT LAPEL OR CULLAN
ut" THE VARIOUS SERVICE UNIFORMS WITH A CAP CUTOUT ON THE RIGHI
LAPEL OR COLLAR AS SHOWN IN CAP MANUAL 39-1.

- EMBROIDERED SENIOR AIRMAN GRADE INSIGNIA ARE WORN ON BUIH SLEEVES
UF THE BLUE SERVICE COAT HALFWAY BETWEEN THE ELBOW AND THE Tup
SLERYE SERM AND ON SHORT SLEEVE SHIRTS HALFWAY BETWEEN THE TOP
SLELVE SEAM AND THE BOTTOM EDGE OF THE SLEEVE.

GROUMING AND WEIGHT STANDARDS APPLY TO BOTH CADETS AND SENIORS wHO
wEAk AIR FORCE STYLE UNIFURMS

NARRATOR: (Narrator points to each item as he qiscusses it ana the
Siides change as he completes the Jast item on each slide.) CAP has
three types ot squadrons cadet, senior and composite. A CAP wing is
equail to a state with only two exceptions, the National Capital wina,
which is the District of Columbia, and Puerto Rico. ‘Therefore, CAP has
a total ot 52 wings. These wings are combined into eight geographic
regions, named for their location in the United States, or a nearby
major geographic teature. The National commander is also the chairman
ot the National Board and holds the only brigadier general position in
CAP. The National Board is CAP’s highest governing body. which meets
annually, and is composed of the National Commander, the National Vice
Commander, The Nationail Finance officer, the National Legal Officer, the
eight region commanders, the 52 wing commanders and the executive
director. The National Executive Committee or NEC is composed ot ail
ne mempers ot the National Board, except the wing commanders and acts
as CAP s poard of directors. The executive director, who ti1i11S an Air
Force brigaaier general position, 1s appointed by the Secretary ot the
Atr Force ang s the military commander ot CAP-USAF and the 60 li1aison
ortices. in sgaition, he represents the interests of the U.S. Air Force
in the NEC ana the Nationai Board. The U.S. Air Force li1aison structure
consists ot eight region ottices to advise and assist the region
commanaers and their staffs and 52 wing liaison oftices to aavise and
4ssist the wing commanders anc¢ their stafts. The U.S. Air fForce ana
civilian personnel of Headguarters CAP-USAF ailso perform duties as
members ot the CAP National Heaadquarters. Remember, command authority
ttows form tne top commander to the bottom commanger and tor a
tunctional area specific probiem, tunctional area communication is
author:zea. [he U.S. Air Force provides three types of direct support

te CAP:  rac:iitties, matecial assistance., and aiclitt., In the tast part
ot this gession, we will go through a three sets ot tlash sliages, eacn
Sitae Wil be shown tor 1b seconds and | will ask you to name the

pproprtate arade.  (AS the slides tlash, the narrator questions the
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audience, then provides the answer in the three second plank perioa. At
the conctusion ot tnhe flash siides, he makes the next statement.) Ladget
ailrman arade 1nsignia are worn on the lett jape! or coliar ot the
various service unitorms with a CAP cutout on the right japel or coiiar
as snown in CAP Manual 39-1. Cjvil Aig Patrol Uniform Manual.
Embroidered senior airman grade insignia are worn on both sieeves 0! the
piue service coat, centered, haltway petween the elbow and the top or
the sleeve. The CAP grooming and fitness standards apply to both senior
and cadet mempers, who wear the Air Force style uniforms. This
completes the second section of this course, you can now take a preak
and your loca! instructor will tell you when you should return.

-

Y

-

[

g

NG

b

. PSS
o ”..J.LA.

\oata

DL B ¥ A

VAMA NG

2 % e T} L

voeg
1

1



PROPOSED VIDEO TAPE SCRIPT - PART Il

CAMERA DIPECTED ON THE NARRATOR.

NARRATOR: Welcome back. During this session, we are going to look it
the unitorms of Civil Air Patrol. First, we |l look at service
untforms. Second, we’'ll look at awards, and decorations, and third

we' Il look at badges and devices. Then, we il look at the tatiaue
uniform and then quickly look at mess dress uniforms. We || continue by
jooking at outerwear and headgear. All of these uniforms ire (equlat
Air Force uniforms with CAP distinctive emblems, buttons. insian;a and

baages. To tinish otf our look at uniforms, we 1l look dat the unitorms
used only by CAP: the jump suit, the CAP blazer uniform, and the CAP
summer unitorm. A fast review ot flight clothing witi tollow. lhen,

we 1] conclude with a short summary.
SCREEN UN SCREEN OUPENS WITH UNIFORM OBJECTIVES CHART UNE.
-~ Comprehend how to properiy wear CAP unitorms.

Explain the proper wear of male and temaie CAP scrvice
unijtorms.

-- Exprain the proper wear of the cadet shouider boaru
Insignia on the service coat.

- Lomprenend the propec wear of CAP headgear.
Explain the proper wear of the male and femaie flight cap.

-- Explain the proper wear of the male blue service ~ap and the
female service hat with white cover.

-- Explain the proper wear of the female blue beret.

NARRATOR: This is our tirst obJjective slide. As we discuss each tvpe
ot unitorm, we wiil cover both the male and temate versions. Uther
unitforms such 3s the fatigue uniform are the same for both male and
female. Therefore, we will only have to look the one styie. New senior
members see this portion of the program and are apprehensive over the
sneer number of unijiforms we cover. CAP js a volunteer crganization and
as such "No member is required or even expected to own atl or even part
of ail possible uniform combinations. You should plan your CAP wardrope

arounda the minimum number of uniform. . . [items]. . . which wiil serve
you in the work YOU do for the Civil Air Patrol.” (32:13). [t 1a otten
a good 1aea Lo check with other members of your squadron, Lo see what
untforme they normaliy wear., Then take a guicr look at CAPM 3% |, Civig
Air Patrol Uniform Manuat. Look in the service unitorm table to see
what shades and styles are appropriate and current. This will ensure
you agon t buy a shaage or style that will be phased out soon.
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We 11 cover this tn more detail shortiy. Here is our secona oLcective
alide.

oUREEN UN SCREEN FADES WITH UNIrORM OBJeCTIVES SLiDE Twu.
Comprehena the proper wear of CAP jnciania.

-- Expilain the proper wear of CAP senior ana cadet officer grade
insignia.

Explain tne proper wear ot the CAP 1apei and coilar insignia
(C.A.P. Cutouts).

Expiain the proper wear ot shoulder mark insignia.

Explain the proper wear of senior member chaplain spectaity
insignia.

- Cumprenend tne proper wear of CAP badges and qevices.
kxpidain the proper wear of the CAP., blue, three-line namepidte.
Explain the proper wear of aviation badges.

NARKRATUR: (Reads the obiectives and samples of behavior.) As you can
see, these objcctives apply to most of CAP s uniforms. Therefore, it is
more efticient to cover these objectives as we cover each specific
unitorm. Here are a tew more objectives in the same category.

OCREEN ON SCREFN FADES TO UNIFORM OBJECTIVES SLIDE THREE.

- Lomprenend the proper wear of awards and decorations on AP
unitorms.

Expiain the proper wear ot CAP awaras and decorations on UAY
unttorms.

GCREEN ON 5CrREEN FADES AND CAMERA FUCUSES ON THE NARRATOR. [DEALLY. A
MALE At FreALE SGENTUR MEMBER, [N THE PRUPER oNLFORM. WOULD eNiek o
CAMERA RANGE WITH THE NAPRATOR. FOR THIS UPDATE. SLIDES OR A SEPARFATE
VIDEG COULD BE USER.  BUT, THE BEST PRESENTATION WOULD BE ON-CAMERA.
SEE NUTES AT THE END OF THE SCRIPT CONCERNING UNIFORM ACCURACY. THE
FIRGT TWO HINIFORMS PRESENTED ARE: THE MALE, SHADE 1550, SHORT SLERVE
SHIRT WITH EPAULETS, SHADE 1578 TROUSERS, AND A FLIGHT CAP: ANDL THt
FEMALE., LIGHT BLUE. SHADE 1550 UR 1581, OVERBLOUSE WITH EPAULYTG, 1
SHADE 1549, 1578, UR 1598 BELTED SKIRT, BLACK PUMPS, AND A FLIGHT ¢2:.

NARFATUK: ALl of the service unitorms are United States Air Forge
unitorms witn our own distinctive CAP items. Remember, sSenior and cidet
memper:: wear 1ng these uniforms are expected to meet the CAP atooming ang
tirtnes. standards. [f not avarlable through your <quaaron Of win.a
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supply. tnese unitorms can be purchased from any Air Force Mititary
Crothing Saies Store or MCSS, an Air Force base thritt shop, or the CAP
pookstore. Most MCSS s have now been combined with the Army and At
Force kxcnange Service or AAFES military clothing sales outiets. It you
go to an Air Force Base to purchase a uniform: you need to check with
the security police gate guard, to find out if the base hds a ceparaste
MCSS or if it i1s located in the base exchanae. [t the MCSS 1s iocated
:n the base exchange, simply show your CAP identification card to the ID
checker and proceed to the uniform sales area. Please note, your CAP
membership authorizes you to buy uniform ilems trom the Military
Ciothing Sales Store, but does not authorize you base exchange
priviieges. Therefore. if the MCSS is located in the base exchange. you
wiil net be authorized to buy non-uniform base exchange items. Almost
att MCSS s and base exchange uniform outiets have changing rooms, SO you
can try on untform items, betore you buy. Be careful of which i1tems you
buy. MCSS irtems are buik purchased and have a tag which reads ' 1ssue

item.” (lf possible have a copy of the tags trom the exchange
wariapte.) AAFES procured items have a tag which reaas "AAFES Procurea
item." AAFES items are usually slightly more expencive put ¢t higher

auatity. If you can t fina an item, ask the store attendant, who wil|
pe more tnan willing to heip you. [f the Air Force pase near you hat .
thritt snop, you might want to try it, particularily for caget unttorms.
ine thritt snops seil good-condition. used. Air Force unitorms inciuding
Tess dress unitorms., at very reasonabte prices. However, tney don
Stock Dy SizeS ana usually they have no place for you to try them on:
theretore, "what you see is what you get.” Be caretul to ensure tne
trousers, skirt or slacks are the same shade and material as tnhe service
cudt. Mixing of shades and materials jooks bad, and S nol dauthor 1oed
(1111‘).

NARRATUR REACHES FOR PAIP OF TROUSERS AND SHOWS LOCATION AND TAG. CAMERA
ZUUMG iN AND FULLOWS.

NAKRATCF: Tne trousers have 1 tag on front side ot the rear pocket,
which ciearty states nomenclature gescribinag the trouser<s and the shade
number as seen here: TJROUSERS., MEN'S: POLY-WOOL, TROPICAL Al BLUE 1578
H0% POLYESTER 40% WOOL. in this case the shade is 195/8. You should
‘oor inside the right innec pocket of the service coat to ensure 1t 19
manufactured in the same shade and ni the same material.

CAMEPA PANS Tu NARRATOR WHO NUW HAS A COAT AND INDICATES THE TAG
LOCATION, CAMERA ZOUMS IN ON Tubk TAG.

NARRATUR: This tag reads COAT. MAN'S, POLY -WOOL TROPICAL AF., BLUE GHADE

. 1n/8, 10 02 60% POLYESTER 40% WUUL. A tropical notation means 1t o145 a
U cunce weiant, tnerefore it the 10 oz 1s not there, don t De

: concerned. AS you can see, this service Coatl and these trousers are the

t “ame snade and material:s theretore, they could be worn toaether .
tiovever , temate uniforms are g much bigaer provlem.  The current jasue

. service coat 1S the three -putton, Dlazer Style, service Coat, whioh
comes i omany ditterent material mixes, fne tdentitication g 15
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tocated on the 1nside, right-lower front of the coat.

CAMERA rULLUWS A5 THE NARRATOR INDICATES THE TAG ON A SEPARATE FEMALEL
SERVIECE COAT.

NARRATUR: This taa reads, CUAT, WOMAN'S, POLY/WUOL TROPICAL (10 0Z)» UH
1578 bU% PUOLYRESTER., 4U% WOOL. JUntortunately, right next to this Jacket
in most MCSS s is another jacket with the same nomenclature, put tne tag
ends with 4U% PULYESTER and 60% WOOL or one which reads 55% UDACRON ana
45% WUUL. Just pelow on a rack, are normally the skirts with this
label; SKIRT. WOMAN'S, BLUE. Unfortunately, this isn’t much help, sifce
1t does not give the shade, weight, or materiai. This was done by
aesian. Any shade 1578 skirt may be worn witn any of the shade 1578
service coals regardiess of the material. When CAPM 39-1 states temale
members cannot mix shades and material, they were referring to not
mixing a 100% polyester uniform item with a wool/polyester mix item.
However , 1t you purchase the polyester/woo! issue items, be very caretu!
to aet the best color and material match you can. Don t be atraidu to
ask the MCSS clerk for help to ensure the skirt and service coat hdas tne
pest match possible. Right now., shade 1578 is the standard Air Force
1assue item; therefore, this shade is worn by all Air Force enlistea
personnel. The AAFES service coat and pants are 100 percent polyester,
have a USAF certification tag with no shade, are slightiy more
expensive, and wear taster. However, they look better and are easier to
miintain: therefore, almost ail Air Force officers prefer the AAFES 100
percent polyester. These AAFES items are easy to match, since the
service coat comes with trousers for men and slacks for women, cut from
the same bott ot cloth. However, if you want a 100 percent polyester
skirt you i have to match the color and weave the best you can. Weight
and materi1al are no problem, since all the AAFES procured skirts are 100
percent polyester. The choice is yours. If you have no Air lorce
installation near you. then the CAP bookstore can provide hats.
trouscer<s, ana shirts for male mempers, and overblouses for temaie
members. The pbookstore aiso sells the puliover sweater. Wirh this . n
mind, 1t you need a service coat or female skirt or slacks, a (rap

the nearest base will pe reavired. Here are the minimum, Da<c: -

anda temate secvice uniforms tor CAP members.

NARRATUR POINTS TU THE MALE AND FEMALE SENIOk MEMBERS AN
FOLLUWSG TU GHOW BUTH, THEN ZOOMS IN ON THE MALE SENTOR M:Mir-

NARRATUrR: This senior memper 1S displaying the shor:
epauiets. The older, blue, short-sleeve shitt w.'n
authorized, but s “proiected tor phaseout” (A, -

Un the left sleeve is a wing patch. FEach «

patches: however, region patches are wor e

assigned tou a region headquarters.  Ih

Wing patches e avarlable from re

the patceh and indicates the ooy

on the tett ciecve, centore:
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the shouider seam. This patch location is the same on ALL senior memper
unitorm items EXCEPT the raincoat and the ail-weather coat, where nu
wing patch is worn (11:72,79). This exception is to avoid damade to the

h sleeves, where a leak miaght occur in bad weather. We'li cover these two

WS, items later in our look at outergarments. Cadet service uniforms have

h one additional exception, if a cadet is dual enrolled in CAP and an Air

N torce Junior Reserve QOfficer Training Corps or AFJROTC program, then the '
b AFJROTC patch is placed on the left sleeve and the CAP wing patch is )
' piaced in the same location, but on the right sleeve (11:/3,84). When

the wing patch is mounted on the slieeve, the thread used to sew it on,
' should closely match the color of the patch outer seam; so it wiil not y
provide an obvious contrast. On the right side of the shirt, "worn
] resting on, but not over, [thel top edge of [thel right pocket centered : 1
uY petween [the] left and right edges" is placed the CAP, blue, three-line, J

namepiate (11:72,80). '

¥, o
s: CAMERA DOES CLOSE-UP OF THE NAMEPLATE. ;
o NARRATUOR: These nameplates are available from the CAP bookstore. For
all male cadets or seniors, the nameplate is worn in the same {ocation
on ail CAP service uniform shirts and the service coat. The namepiate
3 is not worn on outergarments. CAP cutouts are not worn with the epautet
,5' shirt except by cadet airman and new senior members with no grade.
’j CAMERA MOVES TO A CLOSE-UP OF THE SHOULDER MARK ON THE LEFT. THEN RIGHT ‘
A SHOULDER. o
, NARRATOR: Cutouts are not required if shoulder mark insignia are worn, !
- because the CAP cutout is embroidered on the insignia. Senior member -
! otficer grades are also embroidered on the shoulder mark insignia. I
\I
} SCREEN ON SCREEN OPENS UP WITH it - CAP SENIUR MEMBER OFFICER SHOULDER
MARK INSIGNIA SUCH AS FIGURE 6-7, CAPM 39-1 BUT IN COLOR (ENSURE BOTH 2
PAGES 64 AND 65 ARE INCLUDED), 2 - CAP CADET OFFICER SHOULDER MARK
-: INSIGN1A SUCH AS FIGURE 6-18. CAPM 39-1.
;ﬂ NARRATOR: (SLIDE ONE.) (Narrator points to each shouider mark insiania 3
N as he talks about it.) The fiight officer grades are seen here, one

7 stripe for flight otficer, two stripes for technical flight officer and ‘A
three stripes for senior flight officer. Company grade offjcers,

including second lieutenants, first lieutenants, and captains, have only

the grade embroidered with a cutout. Field grade officers, including

majors. lieutenant colonels, and colonels, have the grade embroidered on

- the shoulder mark and a thin silver band embroidered on the end opposite

- the cutout. General officers have the grade and then a thick silver

] band embroidered on the end opposite the cutout. These bands are also

LS
LN S

. used on U.S5. Air Force officer shoulder mark insignia. Now lets look at
» cadet ofticer shouider mark insignia. (SLIDE TWO.) Cadet ofticer
: shouiaer mark Insignia have a small white dot. The cadet officer then
» D14ces a4 mintature metal grade insignia over the dot. You can see hete,
/ dLoexampie Ot a cadet, company-grade otficer insignia with the one
.
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s1lver pip of a caaget second lieutenant, and of a cadet, fieid-graae,
otticer instgnia with the three aiamonds ot a cadet coionel. Sentor ana
cadet airman Qo not wear shoulder mark insignia. To use the shouider
mark insignia 1S very easy, Just unbutton the epaulet, sliae on the
shoulder mark insignia, then rebutton the epaulet. The shoulder mark
Insignia is worn as ciose to the shoulder seam as possibie.

SCREEN UN SCREEN FADES. AS THE NARRATOR STATES THE NEXT SENTENCE, THE
MALE SENIOKk MEMBER BUTTONS HIS SHIRT AND ADDS A NECKTIE WITH CAP-CREST
TIE TAC. CAMERA REMAINS ON THE SENIOR MEMBER DURING THIS ACTION AND
MOVES TO THE VARIOUS PARTS OF THE TIE AND TIE TAC AS DESCRIBED.

NARRATOR: A necktie is authorized with this combination, by just
buttoning the top button of the shirt and adding a necktie. 'The necktie
must be worn outside the shirt and will not be tucked in. The bottom of
the necktie must fall between one and one-half jnches above. to one and
one-half inches below, the belt buckle (11:18). The necktie can be
pretied, or tied with a four-in-hand or windsor knot (11:18).

Generally, the windsor knot looks better. Oniy tie tacs or clasps with
the CAP crest are authorized (11:18), The tie tac or clasp is worn
halfway between the bottom of the tic¢ knot and the bottom tip ot the tie
(11:85). No other tie tacks, tie clasps, or tie bars are authorizea.
Now let s finish our overview of grade insignia placement on service
uniforms, with the senior and cadet airman grades.

A CADET AIRMAN ENTERS IN THE MINIMUM BASIC UNIFORM WITH THE EPAULE]
SHIRY. CAMERA FOLLOWS THE NARRATOR 1O HIM.

NARRATUOKR: As seen on this cadet’s uniform, (CAMERA DOES CLOSE-UP ON

| TEMS BEING DISCUSSED.) the airman grade insiania 1s worn on the rraht
collar, centered from lett to right and one inch up trom a horizonta:
itne tormed by the bottom of the collar (11:67). A CAP cutout 135 worn
in the same position on the left collar (1i:07). New sentor and caqet
member . with no arade, would wear a CAP cutout on both coilars.
However, if a necktic s added to this combination., the airman araqe
insignia wiit stiii be one inch from the front of the coliar pbut must be
centered between the top and the bottom of the collar. QOften the
mnsiania must be moved after 3 necktie is added. The CAP cutoutl also
must be in the same position on the left side (11:67). All caget airman
grade I1nsignia are worn in this fashion. As we saw before, senlor
member Ailtman grade ins. inia are worn on both sleeves, centered, haltway
trom the top seam of the sleeve and the bottom of the sieeve (ll:66).
NOTE: Although CAP does not specify the stripe size, Aic Force
Regulation 3% 10 Uregs and Appearance of Air Force Perscnnel pige |-
Note Y, tecommends three inch size stripes on the epaulet shirt.

CAMERA PANS FROM THE CADET TO THE NARRATOR. THE CADET DEPARIG AND itibrr
MALE SENIOR MEMBEKS ENTER: ONE WITH A CAP AVIATJUN BADGE. ONE wiTH
Fi1BBUNG AND A CAP AVIATION BADGE AND ONE WITH A CAP AVIATION BaDGt ANU A
CHAPLAIN SPECIALTY [INSIGHIA. CAMERA CSUOMS [N ON THE BADGES, ihoIGNIA AL
DESCUSHED.
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NARRATUR: It the member is authorized to wear a CAP aviation badge or
chaplain specialty insignia, they are required on all uniform shirts,
when worn as an outergarment. A miniature or full size CAP aviation
badae is worn centered, one-halt inch above the top seam ot the left )
K preast pocket. Ribbons are optional when the shirt i1s worn. However, .
by it worn, they are worn directly above, resting on, but not over, the top .
\ seam of the left breast pocket. An aviation badge would be worn "
centered, one-half inch above the ribbons. Chaplain specialty insignia &
are worn in the same location as a CAP aviation badge, uniess the

chaplain is also authorized a CAP aviation badge. In this case. the ‘ \

chaplain specialty insignia is worn centered, one-half inch above the
CAP aviation badge.

fmmea

THE SENIOR MEMBER MODELS DEPART AND CAMERA FOCUSES ON THE NARRATUR.

: NARRATUR: You may feel we digressed too much. But, by discussing these '
: items in detail on the first uniform, we‘ill be able to cover them very

L]
-
[ quickly on subsequent uniforms. Let‘s finish our look at the male ;
minimum basic unjform. -

CAMERA PANS BACK TO THE ORIGINAL. MALE. SENJOR-MEMBER MUDEL.

%

(3

NARRATUR: A white T-shirt is worn with all the blue shirts,

- particulariy. if it 1s visible above the open collar. Working down trom

: the shirt, the pants can be any of the four available shades (11:16).

¢ it you 1ntend to be an active member and wear your unjform a iot, then |

i recommena you have an extra pair of pants for wear with shirts oniy. By

aoilng this, the pants which match your service coat will be worn, onty

with the service coat, and dry cleaned with the service coat. Using

; this approach, any fading will be uniform ana your pants will not wear A
out before the service coat. Let me tell you from experience, tryinag to I

. tind a good, shade., material, and weave match to your old service coat, |

In a new pair of trousers, is sometimes very hard, if not impossible.

CAMERA PANS TU THE BELT OF THE MALE SENIOR MEMBER.

| NARRATUR: The dark blue beit can be either the woven cotton webbing,

\ solid elfastic, or woven elastic styles. The metal buckle can have

| either satin-tinish nickel, silver-color metal, or a chrome-)ike tinish
Cll:t7). However, the belt buckle finish must match the finish on the
tip of the belt. The belt is worn so the metal tip "extends beyonda the
buckle facing the wearer s left: however, no blue tabric shows.

between the tip and the buckle (11:17). The right edge of the buckle is
aligned with the right edge of the shirt and the right edge ot the

trouser fly. This forms one continuous line often referred to as a "gig
line."
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CAMERA PANS TU THE SHOES OF THE MALE SENJOR MEMBER.

NARRATOR: Tne socks are plain black, without desian. The minimum bDasic
uniform shoes are biack, oxford style, which do not "exceed anrle bone
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height, jaced, with a rounded plain toe." (11:18). Soles of shoes willi

not be more than one-half an inch thick and the heels wiii1 not exceeda
one inch in height. Corfam, high-gloss, or patent tinish shoes, without
perforations or decoration are optional. <(lf possible it wouid hetp to

have a pair ot corfam shoes available, or on one of the models. tor
contrast.) Combat boots are authorized with this uniform combination.
but are normally only worn by drill team or color guard members.

CAMERA PANS SLOWLY UP THE ENTIRE SENIOR MEMBER'S UNIFORM TO THE HAT.

NARRATOR: The last item in the minimum basic uniform is the t!light cap.
The flight cap should be the same material as the trousers, either
poly/wool or 100 percent polyester. Senior member officers and aicrmen
wear the tlight cap with “silver-color ana blue{,' in diamond(,] edge
braid.* (11:17).

NARRATOR POINTS TO THE EDGE BRAID ON THE MALE SENIOR MEMBER S FLIGHT
CAP. THE CAMERA ZOOMS IN, THEN FOLLOWS AS THE NARRATOR INDICATES TH-
LOCATIUN OF THE FLIGHT CAP INSIGNIA.

NARRATOR: As seen here, the small, CAP, flight-cap i1nsignia i1s worn on
the wearer s left side of the hat, half-way trom the bottom ot the hat
to the edge braid, and one and one-half inches back from the tront ot
the hat (11:15,17). The flight cap is “worn (tilted) slightly to the
right with {the)] vertical crease of [thel] cap at (thel center of the
forehead in a straight line with {the] nose and approximately 1 inch
above the eyebrows." (11:17). “The crown is not crushed.” (11:17).

CAMERA FOCUSES ON NARRATOR AS HE WALKS TO THE MALE CADET THEN ZOOMS IN
ON THE CADETS HAT AND FOLLOWS AS THE NARRATOR POINTS.

NARRATOR: Cadets wear a flight cap with blue-corded edge braid, as seen
here. Cadet airmen wear either the metal or cloth cadet flight cap
insignia. The insignia is worn in the same location as the senior
member flight insignia, one and one-half inches back from the front ana
half-way from the top to bottom. You should be aware. although the
cloth 1nsignia is still authorized on the male flight cap. the CAP
bookstore no longer sells this item. Cadet officers wear mintature
grade insignia on the flight cap, with the front of the insignta tn the
same location. When not in use, (Senjor member has removed his hat ana
placed it under his belt, CAMERA Z00MS IN ON THE HAT) the flight cap
"may be [worn) tucked under [the) belt on either side between the st
and 2nd belt loops." (11:17). However, “(the] hat must not protruae
above [the) top of [(the) belt." (11:17>. This 1s the minimum casic
unitorm for a mate CAP member. Let s continue with the temale minimum
basic unjitorm.

CAMERA PANS WITH THE NARRATOR AS HE APPROACHES THE FEMALE SENIOR MEMBER

THEN FUCUSES ON A FULL LENGTH SHOT OF THE UNIFORM. AS THE NARRATUR
TALKS ABOUT THE UNIFORM, THE CAMERA Z0OMS IN ON EACH ITEM DISCUSSED.
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NARRATOR: The minimum basic uniform for female members can have either

a short-sleeved, standard-length overblouse with rounded coliar, ‘
epaulets, and tie tab as shown here, the short-sleeved, longer-length

overbiouse with rounded collar, epaulets and tie tab, or the

short-sleeved, convertible-collar blouse with epaulets and short pointed }

collar (11:30). The longer-length overblouse is about five inches i
longer than the standard-iength overbiouse. Any one of the three hd
blouses may pbe worn with either the modified A-line skirt, the belted ;i
skirt or slacks (11:29). Both short-sleeved overblouses are worn with

“a crescent-shaped, dark blue tab, 1 1/2 inches wide in front of the 2

collar." (11:30). The overblouses should be long enough to prevent a 3
gap between the overblouse and the skirt (11:30). The standard-iength b

cverblouse must be worn outsjde both skirts and stacks (11:30). The H’

longer - length overblouse must be tucked in when worn with skicts, but
may be tucked ip or left out when worn with glacks (11:30). The

short-sleeved convertible blouse "May be worn tucked in or left outl(,]
with skirt and slacks." (11:25). Furthermore, the convertible blouse o
may be worn with or without the tab in this combination (11:30). On all
three blouses a wing patch is worn on the left sleeve one-half inch down
as on the male uniform (11:25,72). A CAP, blue, three-line nameplate is

.

worn on the right side of either overblouse; "centered. . . between

{the] fly front and the arm seam, one and one-half to two and one-ha!f )
inches below [thel bottom of [thel] tie tab, horizontal with the ground.* )
(11:72). On the new short-sleeved, convertible-collar blouse, the CAP, F‘
three-iine nameplate is worn “Centered on [thel] right side [of the Y

blouse] between [thel button and [the] arm seam, not lower than the
tirst button and not higher than 1| 1/2 inches [above the first putton)."

(11:72). Senior officer grade insignia and CAP cutouts are on the a
shoulder mark insignia, as previously explained, and are worn on the ~
left and right epaulets. Cadet officer insignia are also worn on the Q
shoulder mark insignia as previously discussed. ﬁ:
N,
CAMERA PANS BACK AS A FEMALE CADET ENTERS, CAMERA FOULLOWS NARRATOR AS HE i
MOVES IN HER VICINITY AND Z00MS IN TO THE BLOUSE COLLARS., AS THE '
NARRATOR TALKS ABOUT THE GRADE INSIGNIA AND CUTQOUTS. (THE CADET SHOULD t
HAVE A DIFFERENT BLOUSE, SLACKS, BLACK OXFORDS, AND A FLIGHT CAP.) }:
NARRATOR: A cadet airman grade insignia is worn on the right collar, "
centered from top to bottom of the collar. and five-eighths of an inch :
back from the front edge (11:67). A CAP cutout is worn, in the same Qr
position, on the left side (11:67). This position is the same for all »
three blouses. :\

Py

NARRATOR MOVES BACK TO THE FEMALE SENIOR MEMBER TO DEMONSTRATE THE WEAR
OF A CAP AVIATION BADGE AND CHAPLAIN SPECIALTY INSIGMiA. (A CHART SUCH
AS THE LEFT SIDE OF FIGURE 6-25, CAPM 39-1 COULD BE USED.)

e T LT,

-
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NARRATOR: If the blouse is worn as an outergarment, and the member 1S 1
authorized an aviation badge or a chaplain specialty insignta: then they ,:k
are required to be worn. On all blouses, the CAP aviation badge would oY
be worn on the left side of the blouse, centered, and one-halt 1nch W
:.'
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above 1 horizontal line formed by the base of the nameplate. Ribbons
are optional, but if worn, are worn centered on the left side of the
blouse on a horizontal line with the bottom of the nameplate. If
ribbons are worn, the CAP aviation badge would be placed one-half inch
above the ribbons. If a chaplain specialty badge is also authorized it
would be worn one-half inch above the CAP aviation badge.

CAMERA FOLLOWS THE NARRATOR AS HE POINTS TO FEMALE SENIOR MEMBER‘S
SKIRT, THEN ZOOMS IN AS HE TALKS ABOUT EACH UNIFORM ITEM.

NARRATOR: The modified, A-line style skirt should hang naturally over
the hips with a slight flare (11:29). The belted skirt, as seen here,
is worn with the same style blue belt as we saw on the man’s uniform;
however, the silver tip end of the belt extends to the wearers right,
with no blue fabric showing between the buckle and the tip. Therefore,
the "gig line" is on the opposite side when compared to a male “gig
line." (NOTE: CAPM 39-1 is incorrect when it states to the wearers
left.> (AFR 35-10 page 24 paragraph 2-10d.) This occurs because female
shirts and skirts have the buttons on the opposite side of the uniform.
With the overbiouse as seen here, the belt is not visible; however, the
belt is still worn. The skirt length shouid be adjusted so the hem is
no *. . . higher than the top of the kneecap nor longer than the bottom
of the kneecap.* (11:29).

CAMERA PANS BACK AND FOLLOWS THE NARRATOR TO THE FEMALE CADET AND ZOOMS
IN AS HE TALKS ABOUT FEMALE SLACKS, THEN FOLLOWS HIM BACK TO THE FEMALE
SENIOR MEMBER AS HE TALKS ABOUT HOSE.

NARRATOR: Female, dark-blue, slacks can be any of four shades and
either with or without pockets. The “slacks will fit naturally over the
hips with no bunching at the waist or fullness in the seat. [(The])
bottom of [the) slacks will rest on {the) front of [the) shoes. . . with
a slight break in the creases. [The] back of [the] slacks will extend
approximately 7/8 [of an] inch longer than the front." (11:29).
“Commerciai, sheer hose in a neutral, dark brown, or dark blue shade,
that comp!iments the uniform. . ." will normailly be worn (11:32).
"Patterned hose are prohibited.* (11:32). Black Socks may be worn with
the black oxfords or combat boots when slacks are worn. Socks will not
be worn with pumps (11:33).

CAMERA PANS FROM THE FEMALE SENIOR MEMBER‘S BLXCK PUMPS TO THE FEMALE
CADET’S BLACK OXFORDS AS EACH IS DISCUSSED.

NARRATOR: Shoes should be black pumps with “a heel no higher than 2 1/2
inches or lower than 1 inch* or black oxfords with *a heel no higher
than 1 1/2 inches." (11:31-32). Commercial, plain, black loaters are
authorized for female cadets only (11:25). Combat boots may be worn
with slacks, but are normally only worn by drill team or color guard
members (11:32). Plain black, commercial, dress boots, with no
ornamentation, are authorized with the skirt for outdoor wear only
(11:25,32).
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CAMERA PANS BACK TO THE FEMALE SENIOR MEMBER, THEN ZOOMS IN ON HER
FLIGHT CAP. AS THE NARRATOR FINISHES TALKING ABOUT IT, THEN CAMERA PANS
TO THE FEMALE CADET’S FLIGHT CAP AS IT IS DISCUSSED.

NARRATOR: Female flight caps are a different design than male fiight
caps and they cannot be interchanged. The female flight cap can be worn
with all the service unjform combinations regardiess of shade or
material. The senior member flight cap insignia is worn in the same
position as on the male flight cap, one and one-half inches pack from
the front of the cap and centered from top of the edge braid to bottom
of the hat (11:27). “Senjor members wear {thel silver-coior and bluel,}
in diamond pattern(,] edge braid" as indicated earlier (11:31). Cadets
wear the soli1d blue edge braid on the flight cap, as seen here (11:31),
Femaie cadet officers wear miniature grade insignia with the front edge
of the insignia in the same location as the flight cap insignia. Cadet
airmen, also, wear the cadet flight cap ingsignia in the same position.
When worn by cadet airmen, this insignia is used for both the male and
female flight caps, and the beret. The femaie flight cap is “Worn
(tilteal slightly to the right with (the) vertical crease of the cap at
{the] center of [the] forehead in a straight line with the nose and
approximately | to 1 1/2 inches above the eyebrows." (11:31),

FEMALE SENIOR MEMBER EXITS AND RETURNS WITH A BERET.

NARRATOR: As seen here, the beret is an optional hat for wear with
female service uniforms. Senior member female officers wear the senior
member beret insignia on the beret. It is mounted in, or over, the hole
provided in the beret. The beret is "Worn toward the back of the head
with (the] hat insignia aligned above the left eye." (11:31). Cadet
officers wear the cadet officer beret insignia on the beret. The beret
is scheduled for phaseout, but no date has been set (AFR 35-10, page 60
paragraph 3-10a). Cadet airmen wear the metal, cadet, fiight-cap
insignia we previously saw on the male flight cap. The beret is a
different color and material and can be worn with any of the female
service uniforms. This completes the minimum basic uniform for female
members.

CAMERA BACKS UP GIVING A FULL SHOT OF THE FEMALE UNIFORMS THEN PANS TO
THE NARRATOR.

NARRATOR: As previously mentioned, CAP is a volunteer organization, and
we in no way expect a female member to own all of these combinations. A
new female member should review the available uniform items, talk to
members ot her squadron, and purchase the most versatiie, inexpensive,
and up-to-date uniform combination, which meets her clothing
preferences,

UNIFORM MODELS DEPART. EITHER THE SAME MODELS OR ADDITIONAL MODELS

ENTER WITH LONG SLEEVE EPAULET SHIRT, AND LONG-SLEEVE OVERBLOUSE Wi(TH
EPAULETS AND SHORT POINTED COLLAR, RESPECTIVELY.
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NARRATOR: Here is the long sleeved version of the shirt we previously
looked at. It is worn in exactly the same way, with the same uniform
items, as the short-sleeved version, with one major exception. A
necktie must be worn with the male, long-sleeved, epauiet shirt. The
male necktie is worn as indicated in the short-sleeve section, no more
than one and one-half inches, above or below, the beit buckie. The
female long-sleeved blouses come in two styles: a long-sleeve, tuck-in
style blouse with rounded collar and epaulets, and a long-sleeve,
overblouse with epaulets and short pointed collar, as seen here. The
blouse is worn with a blue tab and the overblouse is worn with a dark
blue inverted-V necktab (11:9,24). The long-sleeved blouse must be worn
tucked into both skirt or slacks. The long-sleeved overblouse may be
worn either outside or tucked-in with skirt or slacks.

g g= oy o o
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MODELS DEPART AND RETURN WITH SERVICE COATS. CAMERA FOCUSES ON THE
NARRATOR AND FOLLOWS AS HE POINTS TO ITEMS BEING DISCUSSED.

k NARRATOR: When the service coat is worn, the uniform combination is

: called the service dress uniform. When wearing the long-sleeve, epaulet
shirt combination, the service coat can be added with no change in the
uniform. With the male, short-sleeve shirt, the service coat can be

v worn by adding a necktie and the service coat. The older, male,

' open-neck, shirts without epaulets cannot be worn with the service coat.
! On the male service coat, a wing patch is worn in the same location as

{ on the shirts, on the left sleeve, centered, one-half inch down from the
¥ shoulder seam. A three-line CAP nameplate is worn in the same location

as on the shirts, centered, resting on but not over the top seam of the
right breast pocket. When purchased, the service coat has U.S. Air
Force pbuttons. which must be replaced with CAP buttons, before being
worn as a CAP uniform. Button sets are available from the CAP
bookstore. The male service coat has four large, 36-ligne, buttons, and
six smaller, 25-ligne buttons: one on each of the four pockets and one
on each epaulet. The pocket buttons can be removed for dry cleaning and
are easily changed, but the two epaulet buttons and the coat buttons
must be sewed on. The epaulet buttons should be placed so the shield
faces the front of the uniform.

CAMERA ZOOMS IN ON OVERCOAT BUTTONS IN THE NARRATORS HAND.

NARRATOR: The CAP button has a CAP shield-]like emblem sSurroundea by
stars as seen here. You’ll note the CAP three bladed propeller and

. triangle in the base of the shield. The U.S. Air Force button has a
> winged object with lightning bolts in the base of the shield, as seen
here.

CAMERA WIDE ANGLES BACK AS THE NARRATOR MOVES TO THE MALE SENIOR MEMBER
AND ZOOMS IN ON THE UNIFORM ITEMS AS THEY ARE DISCUSSED.

NARRATOR: On the front lapels of the service coat, two CAP cutouts are
) worn. (Narrator points to the uniform items as he talks about them.)
They are placed "approximately halfway up the seam, resting on, but not

. B-41
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over jt." (11:77). Because they are worn on the lapels, CAP cutouts are
not worn on the epaulets. Senior member officers wear a one-halt inch
wide, dark-bjue braid, three inches from the end of both sleeves. The
“sleeves should end at the heel of the thumb, but not exceed 1/4 inch
beyond the heel of the thumb." (11:16). The "bottom of the coat shouid
be fingertip length when the hands are slightly cupped." (11:16).
Riobons. CAP aviation badges, and chaplain specialty insignia are
mandatory on the service coat (11:8,50). Other badges and insignia are
optional, see CAPM 39-1 for guidance. We’ll look at the wear of these
i1tems, after we finish the service uniforms. Senior member officers
wear regular-size, metal, grade insignia on the epaulets, tive-eighths
of an inch from the shoulder seam. Senior member airmen wear cioth,
tour-inch chevrons on the sleeves as previously discussed. Cadet
ofticers wear regular-sized, metal, grade insignia, placed on cadet
shoulder boards (11:60).

SCREEN ON SCREEN OPENS WITH A COLOR VERSION OF FIGURE 6-12, CAPM 39-1.
THE CADET FLIGHT OFFICER GRADE IS ADDED.

NARRATOR: As seen here cadet, regular-sized, metal grade insignia are
placed on the cadet shoulder boards as indicated. The shoulder boards
have snaps to permit them to be worn over the service coat epaulets.

SCREEN ON SCREEN FADES AND A MALE CADET AIRMAN, IN A SERVICE CUAT.
ENTERS. THE CAMERA FOCUSES ON THE NARRATOR, WHO GOES TO THE MALE CADET
MEMBER. NARRATOR POINTS TO THE CADET AIRMAN GRADE INSIGNIA AND THE CAP
CUTOUT. AS HE TALKS ABOUT THEM. THE CAMERA FOLLOWS AND 200MS IN ON THE
LAPEL AREA.

NARRATOR: Cadet airmen wear a metal, grade insignia on the right lapel
instead of a cutout as seen here. Now let's continue by talking apout
the two female service coats.

TWO FEMALE SENIOR MEMBERS ENTER, ONE IN A SEMIBOX STYLE SERVICE COAT
WiTH EPAULET OVERBLOUSE AND SKIRT AND THE OTHER IN A BLAZER-STYLE
SERVICE COAT WITH CONVERTIBLE-COLLAR, EPAULET BLOUSE AND SLACKS. THE
CAMERA FOCUSES ON THE NARRATOR, WHO USES BOTH FEMALE MEMBERS TO DESCRIBE
THE SERVICE COATS. THE CAMERA FOLLOWS AND ZOOMS IN ON EACH ITEM AND
COAT AS IT IS DISCUSSED.

NARRATOR: Female members can wear either the blazer-style,
three-pbutton, or the semibox, six button, service coat. These "coat(s]
may be worn with any of the available service skirts or slacks. . ."
provided the coat and skirt, or coat and siacks worn together are of
matching shades and materials. A wing patch is worn on both service
coats. on the left sleeve as previously described.

CAMERA MOVES TO THE CUTOUTS AND NAMEPLATE OF THE BLAZER-STYLE SERVICE
COAT AS DISCUSSED. NEXT, THE CAMERA MOVES TO THE SEMIBOx-STYLE SERVICE
COAT AS ThE NARRATOR DISCUSSES PLACEMENT. CAMERA FOLLOWS THE NARRATOR
TO THE LEFT SIDE OF THE SERVICE COATS AS HE EXPLAINS THE PLACEMENT OF
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RIBBONS, CAP AVIATION BADGES AND CHAPLAIN SPECIALTY INSIGNIA.

NARRATOR: On the blazer-style service coat, CAP cutouts are placed
approximately halfway up the front lapel seam, resting on but not over
it. Cutouts are worn on both lapels. On the semibox-style, service
coat, CAP cutouts are worn centered horjzontally on both lapels, one
inch up from the notch in the lapel. On the blazer-style service coat.
the three-line, CAP nameplate is worn “centered on (the) right side
between [thel] lapel and [the] arm seam, 1 to 2 inches higher than [the]
top button, horizontal with [thel ground.* (11:72). On the
semibox-style, service coat, the nameplate is worn "centered on the
right side (of the coat] between [the] lape! and (the) arm seam, 2 to 2
1/2 inches above the buttons, horizontal with (thel ground." (11:72).
Ribbons, CAP aviation badges, and chaplain specialty insignia are
mandatory on both service coats (11:50). Ribbons are worn on the left
side of the service coat, centered, and placed on an imaginary line even
with the bottom of the nameplate (11:51). If no ribbons are authorized,
the CAP aviation badge is worn, centered, one-half inch above a line
where ribbons would be if they were worn (11:72). If ribbons are worn,
the CAP aviation badge is worn, centered, one-half inch above the
ribbons (11:81>. The chaplain specialty insignia is worn one-half inch
above the ribbons uniess the chaplain is also authorized a CAP aviation
badge (11:81). If this is the case, the chaplain specialty insignia is
worn one-half inch above the CAP aviation badge (11:81).

CAMERA MOVES TO THE SLEEVES OF THE BLAZER-STYLE SERVICE COAT AND THEN TO
THE SLEEVES OF THE SEMIBOX-STYLE SERVICE COAT.

NARRATOR: The sleeves of the blazer-style, service coat should come to
the base or heel of the hand. Senior member officers wear dark blue,
one-half inch wide braid on both sleeves of the blazer-style service
coat, two and one-half inches from the bottom of the sieeve (11:29).

The sieeves of the semibox style service coat are worn one to one and
one-half inches above the hand (11:29). No senior member officer sleeve
braid is worn on the semibox style coat.

WHEN APPROPRIATE, CAMERA 200MS IN ON THE BASE OF THE BLAZER-STYLE
SERVICE COAT AND THEN THE SEMIBOX-STYLE SERVICE COAT TO SHOW THE LENGTH
OF THE COAT. AS THE NARRATOR DISCUSSES THEM, THE CAMERA FOLLOWS TO THE
BUTTONS ON EACH COAT.

NARRATOR: The “"length of the [blazer-style) coat should be proportional
to ithe) height [of the member]) and the collar set back away from the
neck." (11:29). The semibox style "coat length. . . f[should be) 4 to 6
inches below the waist and hang. . . freely around the hips.” (11:29).
Three large, 30-ligne, CAP buttons are required for the blazer-styie
coat and six small, 25-ligne, CAP buttons are required for the semibox
style coat.

AS THE NARRATOR DISCUSSES THEM, THE CAMERA 200MS IN ON THE FEMALE SKIRT
AND SLACKS.
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NARRATOR: Either style coat can be worn with a skirt; however. slacks
can be worn only with the blazer-style service coat. A skirt is
considered more formal than slacks. This completes our look at the
service uniforms, now let’'s look at awards and decorations anda how they
are worn on service uniforms.

SCREEN ON SCREEN FADES TO UNIFORM OBJECTIVES SLIDE FOUR.

- Comprehend the proper wear of awards and decorations on CAP
unitorms.

-- Explain the proper wear of U.S. military awards and decorations
on CAP uniforms.

-- Explain the proper wear of CAP awards and decorations on CAP
uniforms.

-- Explain the proper wear of foreign awards and decorations on
CAP uniforms.

-- Explain where the order of precedence for awards and
decorations can be found.

NARRATOR: If you are on active duty in the Armed Forces or have
previous military service, and were awarded, in writing, any U.S. awards
and decorations: you may wear them on your CAP uniform. U.S. Military
awards and decorations are higher in the order of precedgence and are
worn above any CAP awards and decorations you are authorized (13:11).
Foreign awards and decorations, approved by congress for wear on U.S.
military uniforms, can also oe worn on your CAP uniform pelow any CAP
awards and decorations you are authorized (13:11). For more intormation
on military or foreign awards, decorations, badges. or insignia see
attachment 1 of CAPR 39-3, Award of CAP Medals, Ribbons, and
Certificates, or chapters five and six of CAPM 39-1, Civil Ajr Patrg:
Uniform Manual, . The order of precedence for CAP awards and
decorations is located in Attachment | to CAPR 39-3 or Figures 5-3., o-4,
and 5-5 of CAPM 39-1. Figure 5-3 is for cadet awards ana gecorat:ons,
Figure 5-4 is for senior awards ana decorations and Figure 5-5 ;s tor
U.S. military awards and decorations. We don t expect you to rememoer
the exact locations, just the number of the regulation or manuai. N¢.»
lets (ook at CAP badges and devices.

SCREEN ON SCREEN FADES TO UNIFORM OBJECTIVES SLIDE FIVE.
- Comprehend the proper wear of CAP badges and devices.
-- Explain the proper wear of senior member specialty insiania.
--- Medical officer

- Nurse
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--- Legal Officer ;

~- Explain the proper wear of the communicator’s badge. L
-- Explain the proper wear of the emergency services qualification 3
badge. 5

-- Explain the proper wear of the safety badge. o

MALE AND FEMALE SENIOR MEMBERS, WITH APPROPRIATE BADGES AND DEVICES, ~
SHOULD BE ON-HAND AND BROUGHT ON CAMERA AS THE NARRATOR DISCUSSES THE ::‘

ITEM. CAMERA ZOOMS IN ON EACH ITEM AS ITS LOCATION IS DISCUSSED.

NARRATOR: Here are our objectives for the CAP badges and devices
section. We have already covered CAP aviation badges and chaplain
specialty insignia: therefore, we won’t cover these items again. Badges

-ers e

and devices may be worn on the service coat or the shirt, blouse, or b:
overblouse when worn as an outergarment. One U.S. military or foreign b%
aviation badge, authorized for wear in writing, may be worn one-haift )
inch above the nameplate on the right side of service uniforms (11:72). :L
The medical officer, nurse, and legal officer specialty badges are worn v

on the teft side of the uniform in the same location as the chaplain y
specialty 1nsignia, with one exception (11:72). If the speciaity holaer b
is also authorized a CAP aviation badge then the specialty badge is worn ~

one-haif inch above the left pocket seam, or if ribbons are worn, X

cne-half inch above the ribbons. The CAP aviation badge would then pe #]
worn one-halt inch above the specialty insignia. Oniy the chaplain )
speciaity insignhia is worn above CAP aviation badges (11:72). 0On male %
service unjtorms, the metal, CAP communicator s badges, emergency -~
services quaiification badges., and safety badges, are worn centered on E,
the left preast pocket between the bottom of the pocket flap and the '}t
pottom seam cf the pocket (11:73). These badges come in three types, lj
the basic badge, the senior badge with a star on top of the badge, and a )
master badge with a star and a wreath on top of the badge. Al three E

versions of the badge are worn in the same place. Female members wear T
these padges in the same place as specialty insignia, one half jnch .j
above the ribbons and one-half inch below a CAP aviation badge. 1If a e

~
-
.

temaie wearer is authorized a specialty insignia, then "one of these
hadges may be worn above the ribbons and beneath the speciaity
insignia.” (11:73). This completes our quick look at badges and
devices, many more, less common, badges and devices are authorized,
check CAPM 39-1, Chapter 6 for details. Next we‘re going to look at the
CAP fatigue, or field uniform.

&

SCREEN ON SCREEN FADES TG UNIFORM OBJECTIVES SLIDE SIX.

- Comprehend how to properiy wear CAP fatigue unitorms. ,
-- Explain the proper wear of the CAP tatigue uniform. }1

--- kxplain the proper wear of the CAP cioth tape. Ay
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--- Explain the proper wear of cloth name tape.

--- Explain the proper wear of the communicator s
patch.

- Comprehend the proper wear of CAP headgear.
-- Explain the proper wear of the fatigue cap.

NARRATUF: Here are the objectives tor our look at the fatigue uniform.
.he tat.gue uniform is worn,

whi:e pertorming aduty at squadron, special activity, or mission
s.tels tor} (actuai or practice missions). The uniform IS also
authorized for traveling to and from such duty. Members
wearing this uniform may make only essential stops en route to
ana from the duty performance site. This may include short
convenience stops and eating at fast food restaurants. Members

wiil not wear the fatigue uniform to off-base business
establishments to do extended shopping, dining, socializing, or
to take part in any entertainment. . . . Senior members not

meeting military style arooming and fitness standards and new
cadets not meeting military-style grooming standards are
authorizea to wear the fatigue uniform without grade insignia.
(11:36).

* MALE AND FEMALE SENIOR MEMBER IN FATIGUES ENTER. THE NARRATOR MOVES
7C THE MALE SENJOR MEMBER. CAMERA FOLLOWS AND ZOOMS IN ON EACH ITEM AS
THE NARRATOR TALKS.

NAPRATOR: In Civil Air Patrol, men and women wear the male fatigue
snitorm with the same emblems, insignia, and tadges. Although a female
A.r Force temale fatigue uniform is available, it will not be used by
CAP temaie members (11:36-37). The green shade 0G 507 permanent press
tatique shirt 1s now the standard, the old 0G 107 cotton shirt was
prasea out on | Jul 1988. The shirt is "worn inside the trousers" andg
the 'jong sieeves should extend to [the) heel of the thumbs." (11:37).
A cloth nametape with integrally-woven, white letters on an ultramarine
D:ue packground s worn, centered, above the right breast pocket. The
tape shouid rest on, but not over the top seam of the pocket, and
regara.ess of name size, should extend to both edges of the pocket
Cil:39). A Civil Air Patrol" tape, with the same type letters and
packground colors, is worn in the same fashion over the left breast
pocket (11:39). The name tapes and the CAP tapes are available from the
CAP pookstecre. Although it costs a little more, | recommend the hand
woven CAP tape over the loom woven tape. It looks much better and
matches the name tape exactly. A wing patch is worn on the left sleeve
as previous,y described, one-half inch down from the shoulder seam. If
aual enro:led, AFJROTC and CAP patches may be worn as previously
described. If authorized for wear, a cloth communicator's patch may be
wurn. centerea on the left breast pocket, between the bottom of the
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pocket flap and the bottom pocket seam (11:73,82).

SCREEN ON SCREEN FADES TGO A COLOR, CADET AIRMAN INSIGNIA CHART SIMILAR
TO FIGURE 6-14, CAPM 39-1 (NOTE: CAPM 39-1 HAS NO FIGURE ILLUSTRATION
FOR WEAR OF CADET AIRMAN INSIGNIA ON THE FATIGUE UNIFORM.) QR TO CADET
MODELS, ONE WITH BOTH METAL, CAP CUTOUTS AND NO GRADE AND ONE WITH ONE
METAL, CADET-AIRMAN, GRADE INSIGNIA AND ONE METAL, CAP CUTOUT.

NARRATOR: Cadets and senior members without grade will wear metal, CAP
cutouts on both right and left collars as seen here (11:38). Cadet
airmen wear metal, grade insignia on the right collar and a metai, CAP
cutout on the left collar (11:38). Cadet airmen wear no insignia on the
fatigue cap (11:38). Cadet officers wear cloth or metal, full-size,
grade insignia on the right collar and a cloth or metal cutout on the
left collar (11:38>. Both cloth or metal will be worn, no mixing of
types is authorized. If the cloth insignia are worn, “the amount of
blue showing beyond the widest points of the insignial,] after the patch
is sewed on the uniform{,? will not exceed 1/8 of an inch." (11:38).
What this means is, don’t leave a lot of blue cloth outside the grade or
cutout. This policy applies tn all cloth, insignia, badges, and
cutouts.

SCREEN ON SCREEN OPENS WITH A COLOR, CADET OFFICER GRADE INSIGNIA CHART
SIMILAR TO FIGURE 6-14, CAPM 39-1, WITH CADET FLIGHT OFFICER INCLUDED.

NARRATOR: As seen here, both the grade insignia and the CAP cutout are
worn vertical to the ground, one inch up from the bottom of the collar
and centered between the inner and outer edges of the collar (11:38,69).
The CAP cutout is placed in the same position on the left collar. Cadet
officers may wear cloth, miniature or regular-sized, metal, grade
insignia on the fatigue cap one-half inch up from the bill (11:38).
(CONSIDER MAKING A CHART FOR THIS. NO FIGURE EXISTS IN CAPM 39-i.)

SCREEN ON SCREEN FADES TG A COLOR VERSION OF SENIOR MEMBER GRADE CHART
SIMILAR TO FIGURE 6-3, CAPM 39-1, BUT INCLUDING AT LEAST ONE FLIGHT
OFFICER GRADE.

NARRATOR: Senior member officers wear cloth grade insignia and cutouts
in the same position as previously discussed and shown here. The grade
on the right collar and the CAP cutout on the left collar (11:38,62).

SCREEN ON SCREEN FADES TO FATIGUE HAT CHART SIMILAR TO BOTTOM THIRD OF
FIGURE 3-8 AFR 35-10 PAGE 59. (NOTES SECTION SHOULD BE EXCLUDED AND THE
GRADES SHOULD HAVE A ONE-HALF INCH MEASUREMENT FROM THE BILL.> THE
WORDS “CENTERED" AND THE TWO, THREE AND FOUR STAR GRADES SHOULD BE
DELETED. (NOTE: NO FATIGUE CAP FIGURE EXISTS IN CAPM 39-1.0

NARRATOR: Senior member officers may wear one, cloth or regular-size,
metal, grade insignia, on the fatigue cap as shown here: one-half inch
up from the piil (11:38). Senior member airmen wear cloth chevrons on
poth sleeves as previously discussed. Air Force Regulation 35-10
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recommends four inch chevrons for males and three inch chevrons for d
temales. CAPM 39-1 does not specify a size, but states "standard cioth
chevrons." (11:38). Senior member airmen wear nc grade insignia on the
fatigue cap.

¥ _»

i SCREEN ON SCREEN FADES OUT AND THE NARRATOR PROCEEDS TO THE MALE MEMBER
’ﬂ IN THE FATIGUE UNIFORM, NARRATOR INDICATES THE T-SHIRT TOP EXPOSED AT

THE NECK AS HE SPEAKS. CAMERA FOLLOWS AS HE TALKS ABOUT OTHER UNIFORM
ITEMS.

NARRATOR: A plain commercial T-shirt will be worn. If exposed, it must 3
pe white (11:38). The belt is the same belt worn with the service 5
uniform and it is worn the same way as with the male service dress
uniforms, except the wearer may have up to two inches of blue belt,
extending past the pbuckle. Note, a male type "gig line" still applies.
Tne "bottom of [thel] trousers barely rests on the front of the shoes or
| boots without a break in the creases when not bloused.” (11:37). Plain
L black socks are worn (11:38). Black oxford shoes or black, plain-toed,
combat boots are authorized. Trousers are normally worn unbloused and byt
o are always worn unbloused if shoes are worn. If combat boots are worn, )
] ‘“unit commanders may authorize personnel to blouse [thel trouser legsi,]
e evenly aver [thel combat boots." (11:37). In bad weather, black or
green rubber overshoes are authorized for wear (11:37). A field jacket,
“f with grade insignia and CAP cutouts on the epaulets, is authorized as an
iy outergarment. Cloth name tapes and cloth "Civil Air Patrol" tape and a
3 wing patch should be worn on the field jacket in the same locaticns as
on the fatigue shirt. In cold weather, a regulation parka is authorized
/ with grade insignia and CAP cutouts on the epaulets (11:37,78). No
other emblems or insignia are worn on the parka (11:37). A unit
commander can authorize the wear of a baseball cap with the fatigue

uniform, see CAPM 39-1 for details (11:37). Next we’ll look at the mess
dress uniforms.

L o e

SCREEN ON SCREEN FADES TO UNIFORM OBJECTIVES SLIDE SEVEN.

[y
‘A

- Comprehend how to properly wear CAP uniforms.

«"0 e 9 0 4

N -- Explain the proper wear of male and female CAP dress uniforms.

-~ Explain the proper wear of miniature medals on CAP

“ dress uniforms. N
LS -
‘ l.
)\ NARRATOR: Here are our objectives for the mess dress uniform section. :
- A MALE AND FEMALE SENIOR MEMBER IN MESS DRESS UNIFORMS ENTER CAMERA -
RANGE. THE NARRATOR POINTS TO EACH UNIFORM ITEM AS HE TALKS ABOUT IT =
5 AND THE CAMERA FOLLOWS. b
. NARRATOR: This section will only be an introduction to mess daress :,
" uniforms. You will normally spend many years in CAP before you consiaer ”
) puying this type of uniform because of its expense. The complete f
' B-48 A
l
7gb¢gdcggﬁgcﬁ¢"ucvv¢v:gwggggnggggggggggyvvagﬁyyvavj;ﬁfyﬁ




" P .
R W W W T TS T

unjform with accessories costs about $250.00. Therefore, we only want
L) you to know the uniform exists and generally how it is worn. “The mess
dress unitorm. . . is worn at CAP functiuns when semiformal civilian
dress (dinner jacket and black tie) is appropriate (normally not before
1800 nours), such as parties, dinners, dances, receptions, and evening
ceremonies." (11:41). ‘“Appropriate civilian attire is always authorized
for occasions where the mess dress uniform is appropriate."” (11:41).

A MALE AND FEMALE CADET IN BLUE SEMIFORMAL UNIFORM ENTER CAMERA RANGE.
THE NARRATOR POINTS TO THEIR UNIFORM ITEMS AS HE DISCUSSES THEM.

NARRATOR: At functions of this type, cadets wear the blue semiformal
uniform. The men’s blue semiformal uniform is the male, service dress
; ; uniform with a white shirt, and black or blue, satin bow tie. The
women’s blue semiformal uniform consists of a blue service dress uniform
_ worn with a white, short-sieeved biouse or overblouse, and a blue, \
B collar tab. Only a skirt will be worn, slacks are not authorized. Al]
@‘ other uniform items are worn as they would be worn on the respective
service coats. The biue semiformal uniform combinations are authorized J
for cadets only.

THE NARRATOR POINTS TO THE MALE AND FEMALE SENIOR MEMBER IN THE BLUE
MESS DRESS UNIFORM AND THE CAMERA ZOOMS IN ON SPECIFIC UNIFORM ITEMS AS k
HE DISCUSSES THEM. .

I NAIACLIN

NARRATOR: Senior members wear the blue mess dress uniform, as seen "
{ here. Black mess dress uniforms will not be addressed, since they were
phased out at the end of [988.

NARRATOR MOVES TO THE MALE SENIOR MEMBER AND THE CAMERA FOLLOWS.

NARRATOR: The male mess dress uniform is authorized for year round wear
and consists of a dark blue jacket, dark blue trousers, a white mess
dress shirt, a blue-satin, bow tie, and a blue-satin cummerbund (11:42).
X A hat is optional with this uniform. If worn, a dark blue mess dress

: hat is authorized (11:43). This entire uniform and its accesscries are g
f' available from the CAP bookstore. The jacket has six tunnel-back style, ,
- 30-1igne buttons and two 30-]ligne buttons on a small chain for the front ‘
o of the jacket. One-half inch ultramarine blue braid is worn three

inches from the end of the sleeve (11:43). The dark blue shoulder
N boards are made with embroidered rank, a CAP 25-ligne button at the
;. peak, and one-half inch ultramarine blue braid on both sides of the

; board (11:44). Trouser lengths are the same as the service dress 3
~ uniform and the trousers are worn with dark blue or black suspenders i
't (11:43). The whi‘e shirt should be a french cuff design, worn with

plain, silver, satin-finished cuff links and studs (11:43-44). This is
\ a standard Air Force requirement and these cuff |links and sStuds are ailso
N available at the AAFES clothing store. The cummerbund is worn around

M the waist with the pleats facing upward (11:43). A CAP ename! seal is
» worn over the middle button on the right side of the mess dress jacket
. (11:44). Black socks and shoes should be the same type as worn with the

3 J's‘(;.f_.

N A A A AR LS
! VA

D R A gt Bl A N
, WA It ]




1202140k S Sat Ut U LS A A ALCA IR S A AR A LA AN IEAR SAM SASOCT LA AT K0 TS NS A S A Y,

service uniforms. '
NARRATOR MOVES TO THE FEMALE SENIOR MEMBER AND THE CAMERA FOLLOWS. 5,

NARRATOR: The female mess dress unitorm . . . consists of a dark biue
Jacket, ankle-length dark blue skirt, and ruffled white shirt [biouse]."
(11:46). The short jacket has six 20-ligne buttons. One-half inch wide
ultramarine braid is worn two and ane-half inches from the end of the
sleeve. The skirt should be worn to ankie length. The white, ruffled,
shirt is worn tucked into the skirt and is worn with the blue-satin,
mess-dress, tie tab. The blue-satin cummerbund is worn with the pleats
facing downward. Pumps and hose of the types used with the service
uniforms shouid be worn. Now let‘s look at outergarments.

[
IR

A A ‘:

w.

SCREEN ON SCREEN FADES TO UNIFORM OBJECTIVES SLIDE EIGHT.

g ——

- Comprehend the proper wear of CAP outergarments. "
-- Explain the proper wear of the male lightweight blue jacket. e

-- Explain the proper wear of the female lightweight blue Jacket.

$
-- Expiain the proper wear of the pullover sweater. v
L
-- Explain the proper wear ot the male raincoatsall-weather coat. 5
-- Explain the proper wear of the female raincoat-all-weather .
coat. o
o
-- Explain the proper wear of the male topcoat. :
”
-- Explain the proper wear of the male overcoat. e
MODELS IN SERVICE UNIFORMS WITH THE APPROPRIATE OUTERGARMENTS ENTER AND -
DEPART AS REQUIRED TO MATCH THE NARRATORS DISCUSSION OF THESE UNIFOPM fg
ITEMS. .
NARRATOR: Here are our objectives for this section. It looks worse :1
than it is. First here is the male lightweight blue jacket. It 1s worn )
with any of the service uniforms except when the service coat is worn. e
This jacket may be worn to and from the duty performance site and to )
on-base activities (11:20). *"[It]) May not be worn to off-base formai or 2
organized functions such as luncheons, meetings, symposiums, o
conferences. conventions, and to off-base business establishments (if ::
the intent is to do extended shopping, dining, socializing, or to take ;
part in entertainment)." (11:20). It may be worn with civilian attire A
If grade insignia and CAP cutouts are removed (11:20). It is worn ‘¢
Zipped up at [east halfway and is not worn with the winter cap (11:20). .ﬁ
A wing or region patch i1s worn on the left shoulder d4s previous!y s
discussed. N
)
?:
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SCREEN ON SCREEN OPENS TO A COLOR CHART SIMILAR TO FIGURE 6-2, CAPM
39-1.

NARRATOR: Senior member officers wear metal, regular-size grade
insignia on the epaulets, five-eighths of an inch from the shoulder seam
and a CAP cutout, halfway between the end of the grade insignia and the
epaulet button.

SCREEN ON SCREEN FADES TO A COLOR CHART SIMILAR TO FIGURE 6-20, CAPM
39-1.

NARRATOR: Here is a close-up of the a CAP cutout worn halfway between
the end of the grade insignia and the epaulet button. Cutouts are worn
on both epauiets.

SCREEN ON SCREEN OPENS WITH AS COLOR CHART SIMILAR TO FIGURE 6-13, CAPM
39-1.

NARRATOR: Cadet officers wear metal, regular-size grade insignia, in
the same location, as seen here.

SCREEN ON SCREEN FADES TO A COLOR CHART WITH BOTH CAP CUTOUTS AND AIRMAN
GRADE INSIGNIA. (NO FIGURE EXISTS IN CAPM 39-1, ALTHOUGH THE SHORT
SLEEVE SHIRT IN FIGURE 6-10 COULD BE MODIFIED SLIGHTLY AND USED.)

NARRATUR: Cadet airmen wear a metal, insignia on the right collar and a
CAP cutout on the left collar (11:59). Senior member airmen may wear a
metal, grade insignia on the right coiiar and a metal, CAP cutout on the
left coliar, or wear four inch chevrons on both sieeves and a CAP cutout
on both collars (11:59), Grade insignia will be centered, and
horizontal to the ground. CAP cutouts will be centered, and vertical to
the ground, as seen here.

SCREEN ON SCREEN FADES OUT. A FEMALE MEMBER ENTERS WEARING A FEMALE
LIGHTWEIGHT BLUE JACKET.

NARRATOR: The female !ightweight blue jacket will be worn in the same
way as the male jacket and under the same restrictions, but has a high
neck collar. This jacket is not worn with the scarf, blue winter cap,
or ear protectors.

SCREEN ON SCREEN OPENS TO A COLOR CHART SIMILAR TO FIGURE 6-16, CAPM
39-1.

NARRATOR: The high neck jacket on the left is the current Air Force
style. The jsacket on the right is an older style which may be availapie
through some CAP supply offices. Senior member and cadet officers wear
miniature, metal, grade insignia on the right collar, as seen here, and
a metat, CAP cutout on the left collar (11:60.75). Cadet airmen wear a
metal chevron on the right collar and a CAP cutout on the left collarc.
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Senior member airmen may wear a metal, chevron on the right collar and a
CAP cutout on the left collar, or three inch cioth chevrons on both
sleeves and a metal, CAP cutout on both collars (11:59,75).

MALE AND FEMALE SENIOR MEMBERS ENTER WEARING PULLOVER SWEATERS.

NARRATOR: The pullover sweater is worn with any of the service uniforms
except the service dress, and may be worn under all outergarments except
the lightweight, blue jackets (11:21,34). A tie or tab must be worn
with the pullover sweater (11:21,34). Male and female members wear the
sweater in the same fashion and it may be worn indoors or outdoors
(11:21,34). Shirt or blouse collars will be worn inside the sweater
(11:21,34>. A wing patch is located on the left sieeve in the normai
location (11:21.,34). Senior member and cadet officers wear shouider
mark insignia on the epaulets as previously described for the epaulet
shirts and blouses (11:60). Senior airmen wear metal chevrons.
centered, horizontally, on the epaulet with the bottom of the insignia
placed one inch from the shoulder seam (11:59,67). Cadet airmen wear
metal insignia on the shirt or blouse collar, as previously describea.
(NOTE: Information provided by the CAP personnel office at CAP National
Headquarters. A chart should pe made for this item, no figure or
guidance exists in CAPM 39-1 concerning the wear of airmen insignia on
the pullover sweater.)

SCREEN ON SCREEN OPENS WITH A COLOR CHART SIMILAR TO FIGURE 6-20, CAPM
39-1.

NARRATOR: For all members who wear metal grade insignia on the epaulet,
a metal CAP cutout is placed halfway between the top of the grade
insignia and the bottom of the epaulet button.

A MALE AND FEMALE SENIOR MEMBER ENTER WEARING THE MALE AND FEMALE
ALL-WEATHER COATS.

NARRATOR: The male and female all-weather coats may be worn with aji
the service uniforms including the service dress, all of the mess aress
unjforms and the fatigue uniform (11:14,19,26,34,37,45,49). The
all-weather coat is worn outdoors only. If the male service coat is
worn, the “sieeves should extend even with, or not more than. 14 inch
beyond [the] service coat sleeves." (11:19). If the female service coat
is worn, "(the) Sleeves should extend 1/2 inch beyond the service coat
and length should be a minimum of 1/2 inch longer than [thel uniform
skirt." (11:34). Both males and females may wear the coat with the top
button unbuttoned. Senior member and cadet officer insignia are worn
the same as on the male, lightweight, blue jacket, on the epaulets,
five-eighths of an inch from the shoulder seam (11:62,68). Senior
member officers will wear a CAP cutout on both epaulets, centered
horizontally. and placed halfway from the top of the grade insiania to
the bottom of the epaulet hutton as we saw on the male, lightwe ght,
blue jacket. Senior and cadet airmen wear a grade insignia on the riant
collar and a CAP cutout on the jeft collar, centered horizontailly., and
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one inch up from the bottom of the coliar (11:59).
A SENIOR MEMBER MALE ENTERS WEARING THE BLUE RAINCOAT.

NARRATOR: The blue raincoat, as seen here, has peen phased out ot the
Air Force uniform issue. ]t was replaced by the all-weather coat. It
your CAP supply still has the blue raincoat, it is authorized for wear
by both male and female members with all of the service, mess dress, or
fatigue uniforms (11:14,19,26,34,45,49). The raincoat is worn outdoors
only. All grade insignia and CAP cutouts are worn on the blue raincoat,
as they were on the all-weather coat.

A MALE SENIOR MEMBER ENTERS WEARING THE TOPCOAT.

NARRATOR: The topcoat, as seen here, has been phased out of the Air
Force uniform issue. It was repiaced by the dual-function, ai!-weather
coat. [f your CAP supply still has the topcoat, it is authorizea for
wear, Dy male members only with all of the service uniforms and by both
male and female members with the mess dress uniforms (11:14,19). The
topcoat is worn outdoors only. A CAP wing or region patch is placed on
the left sieeve in the normal location. All grade insignia and CAP
cutouts are worn on the topcoat, as they were on the all-weather coat.

A MALE SENIOR MEMBER ENTERS WEARING THE OVERCOAT.
NARRATOR: The overcoat may be worn with all male, service uniforms.
The overcoat is only used in extreme cold weather conditions and is not
readily available. However, if your CAP supply has an overcoat, it is
authorized for wear by male members only. A wing or region patch is
worn in the normal location on the left sleeve. Six 45-1igne CAP
buttons are required for the overcoat.
SCREEN ON SCREEN FADES TO UNIFORM OBJECTIVES SLIDE NINE.

- Comprehend the proper wear of CAP headgear.

-- Expiain the proper wear of the male service cap and the female
service hat.

-- Expiain the proper wear of the blue, winter cap.
-- Exp:ain the proper wear of the baseball cap.

-- Explain the proper wear of the stocking cap.

-- Expiain tne proper wear of safety headgear

NARRATOR: Here are our opjectives and the types of headgear we are
going to look at in this portion of the uniform session.
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A MALE SENIOR MEMBER ENTER WEARING A SERVICE CAP AND A FEMALE SENiOR ::
MEMBER WEARING A SERVICE HAT ENTER AND THE CAMERA FOLLOWS AS THE
NARRATOR TALKS ABOUT EACH. J’
VA
NARRATOR: The male service cap may be worn with all the male service N
uniforms ({1:17). Because of its significant cost, the service cap s v
usually replaced by the flight cap. As seen here, the service cap Q
requires two, screw-post, 25-ligne, CAP buttons. (Narrator takes the -l
service cap from the male senior member and unscrews one of the screw
post buttons, then displays it and the one on the opposite sice.) The ::.
large, CAP, service cap insignia is worn on the service cap (1::17). o
The cap 1s worn squarely on the head, as seen here. (Narrator has -
returned the hat to the male senior member, who put it back on.) E;
Because of the significant cost of this cap, the shade, weave, and if
material does not have to match the rest of the service uniform (11:17). -
The female service hat, as seen here, may be worn with ali the female ,f%
service uniform combinations (11:31). The service hat is worn squarely Ny
on the head and is worn with the white vinyl cover (11:27,31). Unless ;\
authorized by the wing commander, cadet officers may not wear the N
service cap or service hat (11:17,27>. If authorized for wear, the iy
large, cadet, service cap insignia will be worn on both the service cap !
and the service hat (11:15,27). Cadet airmen do not wear the service -
cap or hat (11:17,27). In wet weather, the male service cap may be worn :}
with a blue, or translucent vinyl, rain cover (11:17). f:
Tu
THE SERVICE CAP/HAT MODELS DEPART AND A MALE AND FEMALE SENIOR })'
LIEUTENANT COLONEL ENTER WEARING THE SERVICE CAP AND HAT, RESPECTIVELY.
NARRATOR: As seen here, male, senior member officers, in the grage of -
lieutenant colonel and above, wear the service cap with lightning bolits, :f'
cloud and dart design on the bill (11:15). Female senior member :}
officers wear a lightning bolts, cloud and dart design on a hat band as N
seen here (11:27). i
)
THE LIEUTENANT COLONEL SENIOR MEMBERS DEPART. A MALE AND FEMALE SENIOR ;t
MEMBER ENTER WEARING THE ALL-WEATHER COAT AND THE BLUE WINTER CAP. Bh
\'F‘-
NARRATOR: This winter cap is the same design for males and temales. :f:
The blue winter cap may be worn with all the service uniform e
combinations, provided a raincoat, all-weather coat, topcoat, overcoat g&,
or parka is also worn (11:17,31). When worn by female members, the r:r
wearers hair will not protrude below the front band of the cap (11:31). -
It is expected this cap will only be worn in severe coid weather. ::f
Senior member and cadet officers wear a metal, regular-size, grade ]
insignia, centered on the front flap of the hat. .
A SENJOR MEMBER ENTERS WEARING A FATIGUE UNIFORM WITH AN AUTHURICED j:
BASEBALL CAP. ;»:f
I
NARRATOR: When authorized by the appropriate wing commander, a bice ;2
ball cap may pe worn with the fatigue unttorm, sumpsuit, or fiyinag <
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clothing (11:37,86,90).

A SENIOR MEMBER ENTERS WEARING A FATIGUE UNIFORM WITH A STOCKING CAP.

NARRATOR: [f conditions warrant, a squadron commander may authorize
wear of a stocking cap, seen here, with the fatigue uniform. This cap
is the dark-plue, U.S. Navy watch cap (11:17).

A MALE AND FEMALE SENIOR MEMBER ENTER WEARING SAFETY HEADGEAR.

NARRATOR: A protective helmet may be worn with any CAP uniform
combination, except the mess dress and blazer uniforms while operating
or riding on a motorcycle, or motor scooter (11:18,31). Safety headgear
may be worn with the fatigue uniform when accomplishing a mission which
requires this protection (11:37). Safety headgear may be authorized, by
the wing commander, for wear with the CAP jumpsuit as a normal uniform
item or for special activities (11:86). Now lets look at the CAP unique
uniforms.

SCREEN ON SCREEN FADES TO UNIFORM OBJECTIVES SLIDE TEN.
- Comprehend how to properly wear the CAP distinctive uniforms.
-- Explain the proper wear of the CAP jumpsuit.
-- Explain the proper wear of the CAP blazer uniform.
-- Expl!ain the proper wear of the CAP summer uniform.
-- Explain the proper wear of CAP flying clothing.
NARRATOR: Here are our objectives for the CAP unique uniform segment.

A MALE AND FEMALE SENIOR MEMBER IN A CAP JUMPSUITS COME INTO CAMERA
RANGE. (NOTE: MALE MEMBER WITH A FLIGHT CAP AND FEMALE MEMBER WITH NO
HEADGEAR.)

NARRATOR: The first CAP unigue uniform we will look at is the CAP
jumpsult. “The Jumpsuit is an optional uniform which may be worn by
poth cadet and senijor members for flying activities or as an optional
utiiity unitorm.” (11:86).

The Jumpsuit may also be authorized by the local commanaer tor
wear by cadets for classroom meetings or special purposes.
Special purpose activities incluae, but are not limited to,
arills, paraqges. tours of military installations, mititary
atrlitt, manning recruiting booths, participating 1n approved
tuna-raising activities, or any group situation where the basic
service unitorm 1S not mandatory. (11:86)

NARFATUP MUVES TO THE MALE SENIOR MEMBER IN THE JUMPSUIT. CAMEKA
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FOLLOWS AS HE DESCRIBES EACH INSIGNIA, EMBLEM OR BADGE. ;e
NARRATOR: The jumpsuit is a one piece uniform item. A wing or region 2?
patch is worn on the left sleeve as previously explained, centered, :'
one-half inch down from the shoulder seam (11:86). A CAP tape is worn R
above the left breast pocket (11:86). This tape is the same as the type -:,
on the fatigue uniform and is worn in the same way. Furthermore, a A,
nametape of the same type is worn over the right breast pocket (11:86). i
A three-inch diameter, cloth, CAP seal is worn on the right breast above oy
the nametape (11:86). “Cadet airmen will wear metal chevrons on the :\
right coilar and a metal C.A.P. cutout on the left collar. Cadet e
officers will wear the miniature officer grade insignia on the right :u'
coltar and the metal C.A.P. cutout on the left coilar.” (11:86). Cadets ¢:
are not authorized to wear cloth grade insignia and cutouts on the <
Jumpsuit (11:86). "Senior members will wear regular-size grade insignia
(cloth or plastic) centered horizontally on top of each shoulder with )
{the) bottom edge of [the) insignia placed one-half inch from shoulder ‘.:
seam." (11:86). Senior members will not wear CAP cutouts (11:86). CAP "
aviation badges will be worn one-half inch above the Civil Air Patrol :ﬁi
Tape. Seniors will wear cloth CAP aviation badges and cadets wiil wear oo
metal, CAP aviation badges. A number of additional patches are .
authorizea for wear, for more information consult chapter 7, CAPM 39-1. u
Males wear the flight cap and females, normally, wear the beret with the ;u
Jumpsuit; however, headgear for females is optional with the jumpsuit. b
Furthermore, wing commanders may authorize additional headgear tor the ?.‘
Jumpsuit, see CAPM 39-1 for details. Males wear black socks and females N
wear neutral hose. "Any type plain black shoe, boot, or loafer® may be E
worn with the jumpsuit (11:86). "A long-slieeved, dark biue, turtie neck R
shirt may pe worn under the jumpsuit.* (11:86). Since the jumpsuit 1s L:-
not an Air Force style uniform, any type cold-weather outergarment may ':J
be worn with the jumpsuit. Senior members and new cadets not meeting :x;
military-style grooming and fithess standards are authorized to wear the P:J
sumpsuit with grade insignia. Ff'
THE JUMPSUIT MODELS DEPART. A MALE AND FEMALE SENIOR MEMBER IN CAP
BLAZER UNIFORMS ENTER CAMERA RANGE. CAMERA FOLLOWS AS THE NARRATOR
TALKS ABOUT EACH UNIFORM ITEM.
NARRATOR: "The CAP blazer uniform is encouraged for wear at social
occasions (and may be worn year-round)." (11:88). “The biazer uniform ![
[1s the only CAP uniform, whichl. . . may be worn without restrictions ) &5
on non-CAP occasions. . .", provided, the activity does not bring ?:‘
discredit upon the unijiform (11:2,88). The blazer uniform and .:
accessories are available from the CAP bookstore. . yﬁf
2
CAMERA FOLLOWS THE NARRATOR TO THE SENIOR MEMBER IN BLAZER UNIFORM. !_,
CAMERA FOLLOWS AS HE DESCRIBES EACH I1TFM. RS
NARRATCR: The men’s blazer uniform consists ot a dark biue flannel or }k}
tropical worsted, two- or three-putton, single-breasted coat with two PR
lower patch pockets and an optional left breast pocket. The taraqe, E:“
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tront, coat buttons are CAP, 36-ligne pbuttons, and the coat has two or
three CAP 20-line puttons on the each sieeve. A large CAP crest is worn
on tne ieft, centered. on the left breast, or if the coat has a breast
pocket, centered, on the left breast pocket. A blazer nameplate, seen
here, is "Worn immecdiately above the left breast pocket or 1/2 inch

| above the CAP crest if [(the) blazer has no pocket." (11:88). (CAMERA

{ Z00OMS IN ON THE NAMEPLATE.) The blazer nameplate is black and has a
mountea CAP crest and miniature grade insignia. It is inscribed with
the member s last name and the members‘s wing or region. A white,
dress-type, shirt or white, turtlieneck sweater is worn with this uniform
1 combination. The necktie will be a any conservative color, or a blue,
p gray, or maroon blazer necktie with the CAP shield. The trousers are
“medium gray flannel, tropical worsted, or similar commercial blend,
full cut. straight hanging, pleated or unpleated, cuffed or uncuffea."
(11:88). Biack or dark blue socks, and black shoes complete this
combination.

) CAMERA FOLLOWS NARRATOR TO FEMALE SENIOR MEMBER. CAMERA ZOOMS IN AND
FOLLOWS AS THE NARRATOR DISCUSSES EACH UNIFORM ITEM.

NARRATOR: The female bilazer uniform consists of a dark biue coat, the
same style and material as the male coat. Tne CAP crest is mounted in
the same position as on the male coat (11:88). A blazer nameplate s
“Worn immediately above the left breast pocket or above the crest it the
plazer nas no pocket." (11:88). A "wnhite, simple-design blouse without
rutfies or excessive ornamentation,” or "a plain white sweater ‘"shetl ,
or turtieneck sweater may aiso pe worn." (11:88). A medium-gray skirt
or slacks are worn (11:88). The skirt can be either a straight or
A-line style without pleats. The slacks should have straight legs and
not be tapered or have bell bottoms. The slacks may be cuffed or
uncuffed. Both the skirt and slacks will be made of a flannel, tropical
worstea, or similar commercial blend material. Neutral hose and black
tailorea pumps or black leather loafers complete the combination.

CAMERA FOLLOWS NARRATOR TG A TABLE AND ZOOMS IN ON THE INSIGNIA AS HE
DISCUSSES EACH ONE.

NARRATOR: The following badges or devices are authorized on either the
male or female blazer uniform. If authorized a chaplain specialty
insignia, the member may wear it one-half inch above the nameplate. FAA
pilot proficiency wings may be worn on the jeft lapel or as a tie tac on
the male pblazer uniform. One of the following lapel pins are authorizea
on either lapel of the blazer uniform, National Staff College, Region
statt Coilege, or international Air Cadet Exchange lapel pins or the
Nationa! Search and Rescue School "Seagull.* Next lets look at the CAP
summer uniform.

BLAZER UNIFORM MODELS DEPART. A MALE AND FEMALE SENIOR MEMBER [N THE
CAP SUMMER UNIFORM ENTER CAMERA RANGE.

NARRATUR: [f you take the male CAP blazer uniform or the female viazer
B-57
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uniform with siacks, remove the blazers and add a dark blue “"Guavabera" P
type shirt:; you have the CAP summer uniform. A blazer namepiate is worn

immediately above the left breast pocket (11:88). The summer uniform is "
worn under the same conditions as the blazer uniform. ﬁ}*
IN
SUMMER UNIFORM MODELS DEPART. A MALE AND FEMALE IN FLIGHT SUITS ENTER :3
CAMERA RANGE. CAMERA FOLLOWS AS THE NARRATOR DISCUSSES EACH ITEM. N
NARRATOR: Wear of flight clothing is the same for males and females.
All CAP mempers flying in CAP corporate aircraft will wear a CAP unitform N
(11:90> Furthermore, all CAP members flying in member-owned aircrafet, 0
while pbeing used on a CAP flight activity, will wear a CAP uniform N

)

(11:90). The service uniform, utility or fatigue uniform, the CAP
Jumpsuit, the CAP blazer or summer uniforms, an Air Force styie flight
suit, a CAP flight suit, and the CAP flying/recreational uniform meet

P b

these requirements. "The [CAP flight] suit is made of NOMEX in a royal <
biue color anad is similar in design to the CAP jumpsuit. The primary :;
difference is the addition of map pockets, long sleeves, and velcro Y
takeups on the wrists and ankles." The CAP flight suit can be purchasea .:
from the CAP bookstore. Only the following badges, insignia and devices i/

will be worn on the CAP flight suit or an Air Force style flight suit.
“A leather patch, (as seen here,] with name, grade, and. . . [CAP

aviation badge is worn,] centered on the |eft breast pocket.” ([1:90). o
A three-inch diameter, cloth, CAP seal is worn "on [thel right breast :'
directly opposite the leather name patch." (11:90). A two-inch by three jﬂ
and one-half-inch, ". . . cloth American flag emblem with gold border A
[is worn on the left shoulder,] one-half inch below the shoulder 8
seam." (11:92)., Normally a wing or region patch is worn one-half inch .:
down on the right shoulder, however, this may be also be any authorized }{
patch of the member’s choice (11:92). An optional, emergency services e
patch may be worn on the right breast pocket or corresponding position :c
(11:92). New senior members and cadets with no grade wear a CAP cutout =;
on both collars. Cadet airmen wear a metal, grade insignia on the right
collar and a CAP cutout on the left collar (11:92)., Cadet officers wear y:
miniature, metal, officer, grade insignia on the right collar and a ,i-
metal, CAP cutout on the left collar (11:92). Senior member officers ~
will wear regular-size, plastic-encased, grade insignia centered ;
horizontally on (the] top of each shoulder with [the bottom] eage of x‘
ithel) insignia placed one-half inch from [the) shoulder seam. Senior N
member officers will not wear cutouts (11:92). If a flight jacket is AP,
worn. grade insignia is optional. If grade insignia are worn, they witl <
be the same type as worn on the flight suit and the CAP seal must be AR

centered on the right breast (11:92). The member has the option of
wearing the same patches on the flight jacket as on the flight suit.

I, IR
.

"Senior members not meeting military-style grooming and fitness *
standards and new cadets not meeting military-style grooming standards L
are authorized to wear the CAP flight suit with grade insignia or the ;j
Air Force style flight suit without grade insignia." (11:92). o

.
e
e
]

FLIGHT SUIT MODELS DEPART. A SENIOR MEMBER IN THE CAP FLYING/
RECREATIONAL UNIFORM ENTERS CAMERA RANGE.

q'l ./; "
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NARRATOR: The CAP flying/recreational uniform is an optional
recreational activity uniform for all male and female mempers of CAP
regardiess of grade. It consists of a navy blue knit shirt with CAP
seal in silver or gold lettering, or a white shirt with the CAP seal in

blue lettering and gray slacks. These uniform items are available from
the CAP bookstore.

; SENIOR MEMBER DEPARTS. CAMERA FOCUSES ON THE NARRATOR.

NARRATOR: Well, that completes our look at the uniforms of the Civil

Air Patrol. Let’s take a break and we’l] do a uniform summary at the
beginning of the next section. Your local instructer wili tell you when
to return.

FADE TO BLACK.
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PROPOSED VIDEO TAPE SCRIPT - PARPT [V

CAMERA DIRECTED ON THE NARRATOR.
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NARRATOR: Welcome back. During this session, we are going to go
tnrough an 1ntecim summary on CAP uniforms and then look at the customs
and courtesies extended between those members in uniform. We |j
continue with the cadet and senior member training programs, senior
member responsipilities when dealing with cadets, a quick look at CAP
publications and a short review of the CAP insurance program. Wwe‘li
complete th:s course with a final summary.

SCREEN ON SCREEN OPENS WITH UNIFORM INTERIM SUMMARY CHART ONE.

CAP_UNIFORMS
- JNirORMS - GENERAL
-- UAP EMBERS AUTHORIZED TOU WEAR THE UNIFORM, NOT REQUIRED TC
UNIrURMS REQUIRED
--- UAP AJRCREW MEMBERS IN CORPORATE AIRCRAFT
- CAP AIRCREW MEMBERS I[N MEMBER-OWNED AIRCRAFT ON CAP MISSION

--- TnQSE SENTOR MEMBERS WHO CONDUCT THE CADET PROUGRAM
; SEPVICE UNIFORMS
C s - UNIFORMS WITH CAP EMBLEMS. BUTTONS. INSIGNIA. AND BADGES

MEMBERS WEARING SERVICE UNIFORMS EXPECTED TO MEET CAP GROUMING
AND WEIGHT STANDARDS

.1EMS SUCH AS JEWELRY. COMBS, WRITING INSTRUMENTS, AND
SuNGLASSES MAY NOT BE WORN EXPOSED ON THE SERVICE UNIFORMS

A MIxiNC OF SHADES AND MATERIALS IN SERVICE COATS VERSUS TROUSERS
¥ urIPTS SLACKS 1S NOT AUTHORIZED

sCPeth Ulv SCPrkN FADES TO UNIFORM INTERIM SUMMARY CHART TWO.

CAP _UNIFORMS CONTINUED

Maor MINTMUM BASIC UNIFORM

“LIGHT CAP WITH CAP FLIGHT CAP INSIGNIA

B-60
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--- WHITE T-SHIRT

--- LIGHT-BLUE, SHORT-SLEEVE EPAULET SHIRT WITH WING/REGION
PATCH. GRADE INSIGNIA, BLUE CAP THREE-LINE NAMEPLATE, AND
CAP CUTOUTS (IF REQUIRED)

--- AERONAUTICAL BADGE AND CHAPLAIN SPECIALTY BADGE REQUIRED
IF AUTHORIZED

e e oy Ty o : v...-....:’.....'-{‘

--- BLUE BELT WITH SILVER BUCKLE, METAL TIP TO THE LEFT

--- DARK BLUE, SERVICE TROUSERS

--- PLAIN. BLACK SOCKS

--- PLAIN, BLACK, ROUNDED-TOE, LOW QUARTER, SHOES
SCREEN ON SCREEN FADES TO UNIFORM INTERIM SUMMARY CHART THREE.

CAP UNIFOR ONTINUED
FEMALE MINIMUM BASIC UNIFORM

~q’

--- FLIGHT CAP WITH FLIGHT CAP INSIGNIA

--- LIGHT BLUE, SHORT-SLEEVE, STANDARD-LENGTH OVERBLOUSE WITH
EPAULETS AND TIE TAB OR LIGHT BLUE, SHORT-SLEEVE,
LONG-LENGTH OVERBLOUSE WITH EPAULETS AND TIE TAB (UR LIGHT
BLUE, SHORT-SLEEVE, CONVERTIBLE COLLAR BLOUSE WITH
EPAULETS, WITH OR WITHOUT TAB

IR A o % 5

WING/REGION PATCH, LEFT SLEEVE, CENTERED, 1/2 INCH DOWN
FROM THE SHOULDER SEAM

- BLUE THREE-LINE NAMEPLATE

RAS hY s (¥ IV

---- STANDARD-LENGTH AND LONG-LENGTH OVERBLOUSE, RIGHT
SIDE. CENTERED BETWEEN THE FLY FRONT AND THE ARM SEAM
1 172 TO 2 1/2 INCHES BELOW THE TIE TAB, HORIZONTAL
wiTH THE GROUND

---- CONVERTIBLE-COLLAR BLOUSE. RIGHT SIDE, CENTERED
BETWEEN THE BUTTON AND THE ARM SEAM, NOT LOWER THAN
THE FIRST BUTTON OR HIGHER THAN 1 12 INCHES ABOVE THE
FIRST BUTTON

OVERBLOUSE OR BLOUSE WILL HAVE WING/REGION PATCH, CAP BLUE
THREE-LINE NAMEPLATE. GRADE INSIGNIA, AND CAP CUTOUTS (IF
REQUIRED).

"’ , ’., {4‘- v .'..‘-‘.'\'.':_".{

--- AERONAUTICAL BADGE AND CHAPLAIN SPECIALTY BADGE REQUIRED

"- ") '/ '/ "' -4’ -ﬂ -1}‘1

3 Bl |
[

A
LAY \.'r-s'\'-.\\"\.'\".'r\\ SO AN




hY - Vet gt Lyt 8e® Gt et ln® fet ted 0o Siat R At et it o Bonef AR S S AR o ARALAARA A AR PAl IR e R A AO A

X X
g ~
-
! {
2 iy
e [F AUTHORIZED b
» --- BLUE BELT WITH SILVER BUCKLE, METAL TIP TG THE RIGHT -
¥ (ONLY IF BELTED SKIRT IS WORN) g
o --- DARK BLUE SERVICE SKIRT OR DARK BLUE SERVICE SLACKS ;
* ~-- NEUTRAL. DARK BROWN, GR DARK BLUE, UNPATTERNED, NYLON HOSE

OR BLACK SOCKS (IF OXFORDS AND SLACKS ARE WORN)
--- BLACK PUMPS (HEEL NOT HIGHER THAN 2 1,2 INCHES OR LOWER
[ THAN 1 INCH) QR BLACK OXFORDS (HEEL NOT HIGHER THAN 1 1.2 y
L~ INCHES) NOTE: BLACK LOAFERS AUTHORIZED FOR CADETS ONLY -
SCREEN ON SCREEN FADES TO UNIFORM INTERIM SUMMARY CHART FOUK.

‘. CAP _UNIFORMS _CONTINUED

: -- MALE SERVICE DRESS VERSUS MINIMUM BASIC UNIFORM
- ~-- ADD DARK BLUE NECKTIE

! --- ADD DARK BLUE SERVICE COAT WITH GRADE INSIGNIA, CAP "
CUTOUTS, AND CAP BLUE THREE-LINE NAMEPLATE (PLACED AS ON -
SHIRTS)> NOTE: ULTRAMARINE BLUE BRAID ON SLEEVES FOR SENIOR iy
MEMBER OFFICERS 3 INCHES UP)

Y Y 5.

CAP CUTOUTS, PLACED APPROXIMATELY HALFWAY UP THE FRONT
LAPEL SEAM, RESTING ON, BUT NOT OVER IT (BOTH LAPELS) -

Pl
]
|
|

L ]

r. --- AUTHORIZED RIBBONS, AERCNAUTICAL BADGE AND CHAPLAIN X
. SPECIALTY INSIGNIA REQUIRED

SCREEN ON SCREEN FADES TO UNIFORM INTERIM SUMMARY CHART FIVE.

CAP UNIFORMS CONTINUED

-- FEMALE SERVICE DRESS VERSUS MINIMUM BASIC UNIFORM

« --- DARK BLUE TAB REGUIRED ON CONVERTIBLE-COLLAP BLOUSE

--- ADD DARK BLUE SERVICE COAT WITH GRADE INSIGNIA. CAP

) CUTOUTS, AND CAP BLUE THREE-LINE NAMEPLATE (ULTRAMARINE
BLUE BRAID ON SLEEVES OF THE BLAZER-STYLE SERVICE COAT FOR
. SENIOR MEMBER OFFICERS 2 1/2 INCHES UP) NOTE: ONLY THE
BLAZER-STYLE COAT CAN BE WORN WITH SLACKS

- .
ST,

d

--- BLUE THREE-LINE NAMEPLATE

---- BLAZER STYLE SERVICE COAT. RIGHT SIDE., CENTERED
BETWEEN THE LAPEL AND THE ARM SEAM, | TO 2 INCHES

Satat
TR A4S Y

oL
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HIGHER THAN THE TOP BUTTON. HORIZONTAL WITH THE GROUNL

---- SEMIBOX-STYLE SERVICE COAT, RIGHT SiUE. CENTERED
BETWEEN THE LAPEL AND THE ARM SEAM, 2 TO 2 ! 2 INCHES
ABOVE THE BUTTONS, HORIZONTAL WITH THE GROUND

--- CAP CUTOUTS
---- BLAZER-STYLE SERVICE COAT, PLACED APPROXIMATELY

HALFWAY UP THE FRONT LAPEL SEAM, RESTING ON, BUT NOT
OVER IT (BOTH LAPELS)

---- SEMIBOX-STYLE SERVICE COAT, CENTERED HORIZONTALLY ON
BOTH LAPELS, ONE INCH UP FROM THE NOTCH IN EACH LAPEL

--- AUTHORIZED RIBBONS, AERONAUTICAL BADGE AND CHAPLAIN
SPECIALTY INSIGNIA REQUIRED

SCREEN ON SCREEN FADES TC UNIFORM INTERIM SUMMARY CHART SIX.
A 0 ONTINUED

- AWARDS AND DECORATIONS

-- MALES - CENTERED OVER LEFT POCKET RESTING ON BUT NOT QVER THE
TCP SEAM ON ALL SERVICE UNIFORM SHIRTS OR SERVICE COAT.

-- FEMALES - LEFT SIDE OF SERVICE BLOUSE, OVERBLOUSE, OR SERVICE
COAT ON AN IMAGINARY LINE EVEN WITH THE BASE OF THE NAMEPLATE.

-- ORDER OF PRECEDENCE - CAPM 39-3 QR CAPM 39-1
- BADGES AND DEVICES

-- AERONAUTICAL BADGES

--- WITHOUT RIBBONS, 1,2 INCH ABOVE, LEFT POCKET (MALES> OR
172 INCH ABOVE LINE EVEN WITH BASE OF NAMEPLATE (FEMALES)

--- WITH RIBBONS. 1.2 INCH ABOVE RIBBONS

- SPECTALTY INSIGNIA

--- WITHOUT RIBBONS. 12 INCH ABOVE POCKET, AERCNAUTICAL WOULD
THEN BE 12 INCH ABOVE SPECIALTY BADGE, EXCEPT CHAPLAIN
SPECIALTY INSIGNIA WHICH WOULD BE REVERSED

-- - WITH RIBBONS, 1/2 INCH ABOVE RIBBONS, AERONAUTICA. WQULD
THE BE i,2 INCH ABOVE., EXCEPT CHAPLAIN SPECIALTY INSIGNIA
wHICH WOULD BE REVERSED
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SCREEN ON SCREEN FADES TO UNIFORM INTERIM SUMMARY CHART SEVEN. '
b
AP UNIFORMS CO UE W]
F t
- UTILITY OR FATIGUE UNIFORMS 5
)
-- MALE UNIFORM STYLE ONLY. ’
- CLOTH NAMETAPE ABOVE RIGHT POCKET %
-- CLOTH "CIVIL AIR PATROL" TAPE OVER LEFT POCKET ;§
-,
<Y
-~ WING PATCH ON SHIRT, LEFT SLEEVE, CENTERED, 12 INCH DOWN FROM ;i
SHOULDER SEAM i
- DRESS UNIFORMS A
LY
-- VERY EXPENSIVE !
x
-- NOT 'REQUIRED', APPROPRIATE CIVILIAN CLUTHING ACCEPTABLE ;:
: - OUTERGARMENTS ARE OPTIONAL -~
{
Y
- OPTIONAL HEADGEAR IS AVAILABLE
SCREEN ON SCREEN FADES TO UNIFORM INTERIM SUMMARY CHART EIGHT. P
CAP_UNIFORMS CONTINUED Zf
- CAP DISTINCTIVE UNIFORMS Qi;
F\
-- GROOMING AND WEIGHT STANDARDS REQUIRED ’s
- -~ AIR FORCE STYLE FLIGHT SUIT WITH GRADE INSIGN:A
-- GROCMING AND WEIGHT STANDARDS NOT REQUIRED
--- JUMPSUIT WITH GRADE S
)
--- CAP FLIGHT SUIT WiTH GRADE INSIGNIA -
oy
--- BLAZER UNIFORM :;
-~ SUMMER UNIFORM 7]
--- FLYING/RECREATIONAL UNIFORM %}
\_
NARRATOR WALKS THROUGH EACH GF THE INTERIM REVIEW SLIDES USING THE MALE o
AND FEMALE MODELS AS HE QUICKLY REVIEWS EACH UNIFORM ITEM. ~4
o~
SCREEN ON SCKREEN OPENS UP SHOWING A CADET APPPOACHING A SENIOR MEMBER is
Nz
<
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OUTDOORS. THE CADET EXECUTES A BRISK SALUTE AND THE SENIOP MEMBER
RETURNS IT - RUNNING TIME APPRUXIMATELY 20 SECONDS.

(NARRATOR:) Whenever you wear a military-style CAP uniform you
Wwill be expected to use the same customs and courtesies used by
active duty personnel. While there is no enforcement of
military customs by and between CAP members, these practices
are important for maintaining unit integrity and discipline,
and for maintaining cordial relations between CAP and the
miljtary. (32:18).

SCREEN ON SCREEN FADES TO OBJECTIVE CHART ONE.

- Comprehend the courtesies extended by the junior to a senior
officer.

- Comprehend the proper procedure for saluting.

-- Explain the reasons for saluting other CAP and military
members.

-- Demonstrate a properly executed salute.

-- Explain the proper procedure for showing respect to the United
States tlag, indoors and outdoors.

-- Explain the proper conduct when the national anthem is played
while in uniform.

- Know the proper placement and display of the United States fiag.

SCREEN ON SCREEN FADES TG A COLOR GRADE INSIGNIA CHART SUCH AS FIGURE
6-1 CAPM 39-1, BUT WITH ONLY THE LARGE SIZE INSIGNIA AND NO SIZES OR
DESCRIPTIONS.

NARRATOR: Many of the military-style courtesies used by military
personnel are merely "an acknowledgement. . . of the relationship
between a junior and a senior in the grade structure.” (32:18). From
our previous ook at the CAP grade structures, you recognize these as
the senior member officer grades. In this structure the flight officer
is junior to the technical flight officer, who is junior to the senior
fiight officer, who is junior to the second lieutenant, who is junior to
the first lieutenant, who is junior to the captain and so on. Senior
member airmen or new members with no grade are junior to all of these
officer grades. This is exactly as it is in the Armed Forces. However,
CAP has one additional wrinkle, all cadet members are considered Junior
to all senior members. Lets look at some of the courtesies extended by
the junior to the senior.

SCREEN ON SCREEN FADES TO THE SAME SALUTING VIDEO SHOWN AT THE BEGINNING
OF THIS SECTION AND THEN FADES TO A FRONT SHOT OF A MALE CAP MEMBER. AT
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EASE, COMING TO ATTENTION AND EXECUTING A PROPER SALUTE. THE VIDEO
FREEZES WHEN THE SALUTE IS AT THE EYEBROW, WHEN THE NARRATOR TALKS ABOUT
SEEING THE SALUTE AGAIN, THE PICTURE FADES AND STARTS AGAIN IN SLOW
MOTION, ONCE AGAIN FREEZING AT THE APPROPRIATE TIME/S. <(ENSURE THE
DEMONSTRATOR EXECUTES AN EXCELLENT SALUTE!> THE SECOND TIME THE ENTIRE
SALUTE WILL BE ACCOMPLISHED, INCLUDING THE RETURN OF THE HAND TO THE
DEMONSTRATORS SI1DE.

NARRATOR: The most common courtesy extended by the junior to the senior
i1s the salute. Senior member airmen salute senior member officers but
do not salute higher ranking airmen. Junior otficers salute all higher
ranking officers and cadets salute all senior members. The hand salute
15 used ". . . both as a greeting and a symbo! of mutual respect."
(31:11-40>. This form of greeting dates back to the middle ages when
‘knights in armor raised their empty hands or uncovered their visors in
friendship." (31:11-40). You just saw the salute in action, let’'s look
at it again and describe the movements as they occur. First, in order
to execute a salute "you must be sitting or standing at attention OR
marching." (32:19). If you are at ease. as seen here, (VIDEO FLASHES
BACK TO THE DEMONSTRATOR WHEN AT EASE AND FREEZES) you must first ".
come smartly to attention." (32:19). (THE VIDEO RUNS UNTIL THE
DEMONSTRATOR IS AT ATTENTION AND FREEZES, THEN RUNS AS THE NARRATOR
DESCRIBES THE SALUTE MOVEMENTS AND FREEZES AT THE TOP OF THE SALUTE.
THE VIDEO STARTS AGAIN AS THE NARRATOR DESCRIBES THE ONE COUNT DRCOP OF
THE HAND.)

Next, your right hand is raised smoothiy and directly until the
middle finger touches either the brim of your hat or your
eyebrow, above and slightly to the right of your eye, with the
hand heid flat and facing the ground. If you are wearing
glasses, your [middliel finger should just touch the right
corner of the frame. Notice that the upper arm is held
norizontal to the ground, and the elbow is slightly forward of
the body; you don’t have to strain to keep your arm in perfect

iine with your shoulders. . . . The salute is concliuded by
returning your hand smoothly to your side in a [single] motion.
A verpal greeting like "good morning, sir," l{or "good

afternoon, Ma‘am,] should accompany the salute when
appropriate. (32:19).

SCREEN ON SCREEN FADES TO A VIDEO OF A JUNIOR OFFICER PASSING A SENIOR
OFFICER. THE CAMERA HOLDS ON THE JUNIOR OFFICER AS HE EXECUTES A
SALUTE, THEN PANS TO THE SENIOR WHO RETURNS IT AND DROPS HIS HAND. THEN
PANS BACK TO THE JUNIOR WHO DROPS HIS HAND.

NARRATOR: "In saluting between members, the junior initiates the
salute, and no!ds it until the senior returns it. The senior will not
hold the salute. but wiil simply raise then lower the hand." (32:19).

SCREEN ON SCPEEN FADES TO A VIDEO OF A CADET SALUTING A SENIOR MEMBER, A
CAP OFFICER SALUTING A SENIOP CAP OFFICER, AND AN AIR FORCE NCO SALUTING

B-66 .
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A CAP OFFICER (APPROXIMATE TIME 4-6 SECONDS EACH). THE VIDEO CONTINUES
: WITH A CAP OFFICER SALUTING AN AIR FORCE OFFICER AND IF POSSIBLE, & CAP
OFFICER SALUTING A SENIOR RANKING ALLIED OFFICER. THESE OFFICERS SHOULD
BE READILY AVAILABLE ON ONE OF THE AIR UNIVERSITY SCHOOL STAFFS OR AT
% THE INTERNATIONAL OFFICERS SCHOOL.
M)
) NARRATOR: "As a CAP officer you will be trading salutes with three
y primary groups: CAP cadets, other CAP senior members, and active duty
military personnel." (32:19). Cadets should salute higher ranking cadet
i officers and all uniformed senior members (32:19). “Improper return of
a cadet s salute is a breach of courtesy and sets an extremely bad
example." (32:19). As uniformed members of the USAF auxiliary, CAP
members salute senior Air Force officers, senior officers of the US
Armed Forces and senior officers of friendly foreign nations. (32:19).
This means a CAP captain would salute a Marine Corps major, who would
return it. Armed Forces enlisted personne! are not requjred to salute
CAP officers: however, almost all of them will. Therefore, it is J
extremeiy important to smartly return the salute and exchange greetings.
) On a military installation, you are representing the Civil Air Patroi
) and your behavior should reflect favorably on the organization. It is
3 important to understand that “CAP members do not have to salute each
: other. . . . The practice of (this) military courtesy then, is just a .
" custom which Civil Air Patrol members have found to be a desirable one
ever since CAP was formed." (31:11-39).

o PR R A)

v o
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¢ e

:' In your CAP uniform, you represent the U.S. Air Force as a
L member of its official auxiliary. . . . [As such] no CAP
member of any rank has any right to require a military person :
to do anything. Only military people may order other military
£ people to do things. Anad conversely, military people cannot
N order members of the Civil Air Patrol to do anything. Military ;
do not order civilians. -

One exception to this rule exists. CAP members are not subject to the
N Uniform Code of Military Justice as military members are; however, .
- security police, on a military installation, have the power to enforce 3
N the taw. This gives them the right to arrest, and hold for trial by :
- federal magistrate, any civilian who breaks the law on a military
: installation qr reservation. The Air Force and its auxiliary are a

team. Mutual cooperation and respect will go a long way to soive any
~ problem between our two organizations. So far very, very few prob!ems N
in this area have occurred and we include it in this course only to make 4
you aware of your status, thereby attempting to avoid any future =
- misunderstandings. This is just common courtesy. CAP’s chain of command
‘ wiil direct CAP personne! and the military chain of commana will direct
military personnel.

.5

SCREEN ON SCREEN FADES TO A CADET OFFICER REPORTING TO HIS SQUADRON

‘o COMMANDER IN HIS OFFICE - RUNNING TIME APPROXIMATELY 12 SECONDS. THEN
b CUT TO A CLIP OF THE "NO HAT" AREA OUTSIDE OF THE ACSC AUDITORIUM DURING :
’ A BREAK, AN OUTDOCOR SALUTE EXCHANGE, AN OUTDGOR EXCHANGE WITH JUN!OR
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CARRYING A LARGE PACKAGE AND ONLY GIVING A VERBAL GREETING, A CAP MEMBER
SALUTING A GENERAL OFFICER IN A STAFF CAR, AND A CLOSE UP OF A C-21 WITH
A GENERAL OFFICER PLATE MOUNTED ON IT. AS THE NARRATOR TALKS ABOUT
THESE AREAS, EACH CLIP IS RUN - SHORT AND SWEET - 4-6 SECONDS MAXIMUM
PER CLIP.

NARRATOR: Here we see a cadet officer reporting to his squadron
commander. (VIDEO RUNS WITH SOUND.)> Salutes are not exchanged indoors
. . except when formally reporting to a senior officer." (32:19),
““Indoors’ inciudes outdoor locations which have been designated as - ho
nat' areas." This "no hat" area is outside the Air Command and Staff
college auditorium at Maxwell AFB, Alabama.

Outdoors, you should salute on recognizing a senior officer.

It not practical to prescribe an exact distance, but it is
rarely over 30 feet. People carrying articles in both hands
which cannot be transferred to the left hand do not salutel,]
but offer a verbal greeting. . . . Other situations outdoors
involve vehicles and aircraft. When high ranking military
officers ride in military transportation, usually general
officers or installation commanders, their [grade] insignia may
be displayed on the vehicle, and military and CAP personnei are
expected to salute, holding the saiute until the vehicle
passes. (32:20).

NARRATOR: If you should pass an aircraft with a general officer s grage
insignia in the aircraft window, you should salute the aircraft ana
proceed with your missijon.

SCREEN ON SCREEN FADES, CAMERA FOCUSES ON THE NARRATOR.

NARRATOR: . . . Senior officers should always be addressed using "sir"
or "ma am" or by their rank or title." (32:20). You iocal instructor
will now stop the tape and let each of you practice a salute.

FADE TO BLACK, CAMERA RETURNS TO NARPATOP AFTER 5 SECONDS.

NARRATOR: Now that you know how to execute a proper salute this
completes cur short look at courtesies to people. Now let’s take a look
at the courtesies extended by CAP personnel to the United States flag
and the national anthem.

VIDEO, WITH SOUND, OF A CAP MEMBER WALKING IN ACADEMIC CiRCLE, THE
NATIONAL ANTHEM IS HEARD, THE MEMBER STOPS FACES THE MUSIC AND SALUTES -
RUNNING TIME 5-6 SECONDS. IF POSSIBLE FOLLOW WITH CIVILIANS IN THE
PICTURE WITH AND WITHOUT HATS. FINALLY, SHOW A CAP MEMBER SALUTING A
U.S. FLAG IN A PASSING COLOR GUARD.

NARRATOR: Here, we see a senior member extending the proper courtesy to
the nationai anthem. If ou.doors, in uniform, and the anthem is being
played, you shoulcd stop, turn, and face the flag, or the music 1f the

B-68

p WA PO N AN ICN, e T D I Y R e Y R R
R A O R ey O A 7 R L S O e S S A S S T S A

. - v‘t.: ‘.v“

v £ ¢ s o
1

o

Dy

[y

hj

WA AR A
o T ¥

BA

oy
&

A, 270,

SR A

1
)
4

x
y .

IR AANAN

SRRl

[

L)
0, 4,
LSS

L'

»s27 {l"'(&r'v‘ x
A e ] :'J )

Cr L
S

A

P A
LA

l‘.‘,‘
Yy

P

£

",-'} N
e T

L I

", .'.'.(:.,‘l'..

DN o N Ry
LA .



,. 'J‘&r‘.' ts

flag is not visible, and salute. The salute is held until the anthem is
completed (32:20>. I[f you are not in uniform and are not wearing a hat,
you do the same as if in uniform, except salute, instead you should
place your right hand over you heart (32:20). If not in uniform and
wearing a hat, you face the flag or music and hold your hat over your
heart with your right hand until the anthem is finished. If in uniform
when the colors are being carried past you, as in a parade, you salute
when the flag is about six paces from you and hold it until the flag is
about six paces past you (32:20).

SCREEN ON SCREEN VIDEC FADES TO A GROUP OF CAP MEMBERS, AT ATTENTION,
RECITING THE PLEDGE OF ALLEGIANCE, INDOORS.

NARRATOR: At wing and region CAP conferences, CAP members will often
say the Pledge of Allegiance. CAP members, in uniform, stand at
attention and recite. Those members in civilian clothes place their
right hand over their heart and recite. CAP members in uniform do not
salute, but only stand at attention.

SCREEN ON SCREEN FADES TO AN AUDITORIUM SETTING WITH THE AMERICAN FLAG
ON THE LEFT SIDE AND A CAP FLAG ON THE RIGHT SIDE OF THE STAGE. THE
PICTURE FREEZES. AS THE NARRATOR DISCUSSES PLACEMENT, THE PICTURE FADES
TO A CAP COMMANDER IN HIS OFFICE WITH THE US FLAG ON THE LEFT SIDE OF
HIS DESK AND THE SQUADRON FLAG ON THE RIGHT SIDE.

NARRATCR: The United States flag always holds a place of honor when it
is displayed. When displayed, the US flag is always displayed to the
audience s left as seen here; the CAP flag would be placed on the right.
When dispiayed in an office, the US flag continues to hold the jeft
position when viewed or to the commander’s right as he sits at the desk.
Any other questions concerning the display of the US fiag can be found
in CAPR 900-2 (27:7-8). This completes our quick review into the
customs and courtesxes expected of uniformed members of CAP. If you
intend to work with cadets, I recommend you review CAPM 50-3, The

Leadership Laboratory Manual, Volumes one and two. These manuals will
provide a wealth of information on CAP drill and ceremonies. Let's

continue with a look at the cadet training program.
SCREEN ON SCREEN FADES TO OBJECTIVE CHART TWO.
- Know the five phases of the cadet achievement program.
- Know how a cadet progresses through the achievement program.
- know apout the cadet activity program.
NARRATUR: The cadet achievement program is divided into five phases.
SCREEN ON SCREEN FADES OUT. CAMERA FOCUSES ON THE NARRATUR.

NARRATUR USkS A LARGE SIZE VERSION OF FIGURE 2-1, CAPM 50-16 A5 HE
REFEKS TU THE PROGRAM. THE CAMERA FOLLOWS BY ZOOMING IN ON THE PORTION
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OF THE CHART HE 1S DESCRIBING.

NARRATOR: The introductory phase is called the motivational phase.
During this phase, the cadet is nct expected to conform to the grooming
standards and is not expected to own a uniform. It is a period for a
new cadet to see what CAP is, and for CAP to generate his interest in
tne program. This phase can last up to 90 days, during which the cadet
is briefed on CAP grooming standards and uniform requirements. (17:6).
This phase is optional and when a new cadet makes a formal! membership
application, ne can start the first training phase. Each training pnase
ot the cadet program is broken into five main areas: Leadership
Laboratory to teach the new cadet the basics of uniforms, arill and
ceremonies, Physical Fitness using a timed, one-mile run to improve
physical capabilities, Aerospace Education to introduce the caget to
aerospace subject areas and later to staff positions, Moral Leadersh:p
to challenge the cadet to think about the moral aspects of current
issues, and finally the Activities portion of the program to stimulate,
entertain and educate.

SCREEN ON SCREEN OPENS WITH A VIDEO OF A CADET SQUADRON CONDUCTING BASIC
DRILL INSTRUCTION FOR NEW CADETS - RUNNING TIME 22 SECONDS.

Phase 1 or the Beginning Phase has only one achievement and is designed
to facilitate the cadets complete entry into the cadet program. A cadet
cannot complete Phase ] until: he meets the dress and grooming
standards, can run one mile in 11 minutes, completes the first exam in
the leadership laboratory series, and attends the moral leadership and
activity sessions for that training period. Upon successfu] completion
of this phase. the cadet is promoted to cadet airman (17:7-8).

SCREEN ON SCREEN FADES TC NARRATOR WHO INDICATES PHASE II ON THE CADET
PROGRAM CHART. A SCREEN ON SCREEN OPENS WITH A SCENE OF A CADET, OR
GROUP QF CADETS NEAR A CIVIL AVIATION AIRCRAFT RECEIVING INSTRUCTION ON
THE PRINCIPLES OF FLIGHT AND SWITCHES TO A CADET ON A COMPUTER RUNNING
THE FAA AVIATION SCIENCE PROGRAM "PRINCIPLES OF FLIGHT." THE VIDEO
CONTINUES WITH A CLIP OF CADETS RUNNING THE MILE RUN, A VERY SHORT LARGE
GROUP DRILL SESSION OR DRILL TEAM, A MORAL LEADERSHIP DISCUSSION, TWO OR
THREE ACTIVITIES, AND FINALLY A CADET BEING PRESENTED THE BILLY MITCHELL
AWARD - RUNNING TIME ONE MIRUTE 10 SECONDS.

NARRATOR: Phase II, or the Learning Phase of the cadet program consists
of six achievements resulting in promotions from cadet lst class through
cadet flight officer. In achievement number two, the cadet starts his
aerospace education program in the book Horizons Unlimited and will have
completed this study by the end of Phase I1. Each achievement has an
exam on a portion of this book, with a timed, comprehensive, closed
book, exam in achievement seven. The physical fitness program continues
with the mile run requirement decreasing from 11 minutes for achievement
two, to eight minutes for achievement seven. Leadership laboratory
continues with exams and/or performance tests for each achievement. The
goal is to encourage the cadet to know about drill and ceremonies as it
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appliies to him, but aiso to develop his leadership talents. As he
increases in rank, the cadet is expected to lead by example, to drill a
few cadets, to dril! a tlight and as time progresses maybe even drill
the entire cadet squadron. During this period, attendance and
participation in most of the moral leadership, and activities programs
is also required (17:7-8). During phase Il the cadet must attend a CAP
encampment. An encampment is normally a two week stay on an Air Force
or other federal installatjon to permit cadets: to apply the knowledge
they have gained in the cadet program to a practical situation, to
continue to develop the potential for aerospace leadership in an actual
aerospace environment, and to develop a better understanding of the CAP
mission and CAP mission capabilities (17:29). Upon successful completion
of phase 11 the cadet is awarded the Billy Mitchell award, becomes
eligible to apply for CAP scholarships, and is eligible for many of
CAP’s national-level, special activities. This is no mean feat. The
Air Force considers this award so important that if a cadet who has
earned this award enlists in the Air Force, he is awarded the grade of
airman first class (17:8),

SCREEN ON SCREEN FADES. CAMERA FOCUSES ON THE NARRATOR WHO POINTS TO
PHASE III ON THE CADET PROGRAM CHART. SCREEN ON SCREEN OPENS WITH A
COLLAGE OF CADET OFFICER ASSIGNMENTS IN PHASE 111, MILE RUN, A CADET
OFFICER INSTRUCTING CADETS IN DRILL, A CADET OFFICER LEADING A MORAL
LEADERSHIP DISCUSSION, AND TWO OR THREE ACTIVITIES, ENDING WITH THE
PRESENTATION OF AN AMELIA EARHART AWARD - RUNNING TIME ONE MINUTE 30
SECONDS

NARRATOR: Phase III, or the Leadership Phase of the cadet program
consists of four achievements resulting in promotions from cadet second
lieutenant through cadet captain. During this phase, aerospace
education is repiaced by four exams on the staff duty analyses of four
squadron staff positions: the flight commander. the public affairs
officer, the logistics officer, and the operations officer. The
physical fitness program continues with the mile run requirement
remaining at a constant eight minutes. The leadership laboratory
continues with exams and/or performance tests for each achievement,
cuiminating with a comprehensive, closed book, leadership exam in
achievement 11. The goal in this phase is use these senior cadets as
drill instructors or aerospace education counselors for new cadets, and
to form the cadet leadership in the squadron. Attendance and
participation in most of the moral leadership and activities programs
continues to be a requirement; however, the cadet is now expected to
either pian, execute or assist in the execution of these requirements.
Upon completion of Phase III, the cadet is awarded the Ame!ia Earhart
award and becomes eligible for the International Air Cacet Exchange.

SCREEN ON SCREEN FADES. CAMERA FOCUSES ON THE NARRATOR, WHO POINTS TO
PHASE IV ON THE CADET PROGRAM CHART. A SCREEN ON SCREEN OPENS WITH A
COLLAGE OF CADET ASSIGNMENTS IN PHASE 1V, SIMILAR TO PHASE 111, AND ENDS
WITH THE PRESENTATION OF A SPAATZ AWARD.
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NARRATOR: Phase [V, or the Executive Phase of the cadet program
consists of four achievements resulting in promotions to cadet major and
cadet lieutenant colonel. In this phase, compietion of achievements 12,
and 14 permits the squadron commander to confer the discretionary grades
of cadet major and cadet lieutenant colonel respectively. The grades
become permanent upon completion of achievements 13 and |5 respeativeiy.
During this phase, staff duty analyses continue with the examinination
of four additional squadron staff positions: the leadership officer.
the aerospace education officer, the administrative officer, and the
cadet commander. The physical fitness program continues with the mile
run requirement decreasing from eight minutes for achievement 12 to a
constant seven and one half minutes for achievements 13, 14 and i15. The
leadership laboratory continues with exams and/or performance tests for
each achievement. Cadets in this phase assist the senior staff in
planning all squadron functions and even fill vacant senior staft
positions. Upon completion of achievement 15, the cadet s eligibie to
take a comprehensive exam, on all of the areas he or she has studiea as
a cadet. I[f the cadet passes the Spaatz examination, and runs one mile
in less than seven minutes as verified by the Air Force wing liaison
otficer, the cadet is presented with the Carl A. Spaatz award and is
promoted to cadet colonel. This is the highest award a CAP cadet can
receive.

SCREEN ON SCREEN FADES. CAMERA FOCUSES ON THE NARRATOR WHO POINTS TO
PHASE IV ON THE CADET PROGRAM CHART.

Only a handful of dedicated cadets reach this level, and only after
years of effort. As you can see, in the five phases, ana 15
achievements our CAP cadets are challenged to excel. At each step along
the way, the various senior staff members, or senior cadet members
verify the cadets compietion of each portion of an achievement. The
squadron commander and the cadet both sign the appropriate CAP form when
the cadet has completed an achievement. Except in phase four as
previously discussed, each achievement completion results in a promotion
for the cadet. Cadet activities need to be exciting, educational, we!ll
plannea, and executed. For additicnal information on squadron planning
you might want to attend a squadron leadership school! or SLS. With this
transition, let’s look at the senior member training program.

SCREEN ON SCREEN OPENS WITH OBJECTIVE CHART THREE.
- Know the five levels of the senior member training program.

- Comprehend how a senior member progresses through the senjor
member training program.

- Comprehend a senior member s responsibilities.

-- Explain the senior mempber s responsibility to set the example
for the cadets.
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-- Explain the senior member's responsibilities in the area of
cadet abuse prevention.

. NARRATOR: These are the objectives for our look at the senior member .
5 training program. “There are five levels of training for seniors, each Wi
| requiring new skills and educational growth. Each level brings new >

; opportunities for advancement, promotion and awards."” (32:21).

SCREEN ON SCREEN OPENS WITH A LARGE VERSION OF FIGURE 1-1 CAPM 50-17.

*
;: NARRATOR: Prior to this course, when you studied the manuals ang ’
’ pamphlets which make up the Senjor Member Handbook you completed part 1 .j
S of Level I or the Introduction level. By watching this video tape and :
. completing the exam that follows, you will complete the second and final
part of Level I. By completing Level I you are eligible for the CAP
Membership Award. At the discretion of the unit commander, if you meet ’
. the time in grade requirements, you will be eligible for promotion to ;‘
: second |lieutenant. A
i\i
A NARRATOR HOLDS UP A MEMBERSHIP AWARD RIBBON AND A MEMBERSHIP AWARD A
MINIATURE MEDAL. THE CAMERA ZOOMS IN FOR A CLOSE UP. -
: NARRATOR: The award is available as a ribbon for wear on the service ;
; dress uniforms, as seen here, or as a miniature medal for wear with the bl
N mess dress uniform. As soon as your squadron Senior Program officer has
b=, made the appropriate entries on your personne! file or CAP Form 45 ana ?i
: enters tne month and year of completion on the Senior Member Training
Leve! Report or SMTLR, you are eligible to wear this award (18:10). .
: A SCREEN ON SCREEN OPENS WITH A SPECIALTY TRACK CHART. :,
'2
S CAP SENIOR MEMBER SPECIALTIES :,
. £
{ - OPERATIONS - LOGISTICS - CHAPLAIN :J
A o
: -- FLIGHT OPERATIONS -- SUPPLY - MEDICAL -
3 "
: -~ STANDARDIZATION/EVALUATION -- TRANSPORTATION - LEGAL »
- EMERGENCY SERVICES - PERSONNEL - COMMANDER 2
" _"
- COMMUNICATIONS - ADMINISTRATION - SAFETY .
- AEROSPACE EDUCATION - FINANCE - INSPECTOR
- - CADET PROGPAM - PUBLIC AFFAIRS - HISTORIAN 1
. - SENIOR PROGKAM - PLANS AND PROGRAMS
. SCKREEN ON SCREEN FADES TO A COLLAGE OF SENIOR MEMBERS AT WORK. INCLUDE N
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ALL SPECIALTIES - RUNNING TIME ONE MINUTE 30 SECONDS.

NAFRRATC?: CAP has 21 technical specialties a member can choose from, as
..stec on this chart. If you are a chaplain, doctor, nurse, or attorney
;our specialties are probably already selected for you: chaplain,
~edical, or legal. If you hold a radiotelephone license, communications
.s your tieia. If you are a pilot with many years of experience, the
sperations, fiight operations or standardization/evaluation specialties
-ay .nterest you. Your sqguadrop commander may have a real need in a
a.ven irea and may ask if you will fill & vacant specialty position.
Ti.< 10 yOUr Squadron commander, pick a job you want to do or have an
.nterest n, review your squadron’s copy of the Specialty Track Study
Ju.ae tcr tne specialty you choose, and talk to other squadron members.
e wou can make an informed decision and pick the best specialty for
cu.  CAP neeus members of all the specialties to support CAP s three
5nS anc we are looking forwara to having you on the team. OUnce you
cnosen a speclaity, uniess you will be in the professiona: fieidas

2. or mecical., you need to purchase a Speciality Track Study Guide,
ur cno<sen specialty, from the CAP bookstore (18:11). This guide
covioe you with the exact requirements for the technician, senior
a2 master ratings in your specialty. Armed with this information, we
i now woscLss the higher levels of the senior memper training program.

’

<3,

oo
re Qe
2

V0O (0

SUREFEN SN OSCHEEN FADES TO A SQUADRON LEADERSHIP SCHOOL COUNSELING,
» R PIAYING EXERCISE AND A SQGUADRON PLANNING SESSICN - RUNNING TIME 45

LSARRATLR: (ompletion of Level 11, the technical training level requires
ss.0 my Gr oaccomei shments.  First, the member must have previously
omp oetea Level . Second, the member must earn a technician rating in
ccec.: ty. Jh.ra, the member must complete a Sgquadron Leadership
ictoo o S3Ln o as seen here. S5SLS is a two-day course including the
o . of tne sguadron staff, squadron management (with activity and
¢ e-ar ploanning), leadership and counseling rcle-playing exercises.
: sercn speciaity track seminars. CAP chaplains substitute the

Lrew .. A;r Patroil Chaplains® for an SLS. Finally. the member
Lzt ooap.ete ECI or Extension Course Institute course 13, CAP Ofticer
cee . U0 tourse 13 18 a correspondence course providing "study in

Leopreer eGeential to becoming an effective leader i1n CAP:

T, otat.ar techniques, effective writinag, logical thinking,
eslerc . p, =g management.' (18:12). See your squadron Senior Programs
cv.cer tsome enrolled in ECI 13 or for answers to any questions you may
~s.e cuncern,.na the senior member training program.

Ty SJPEEN FADES.  CAMERA FOCUSES ON THE NARRATOR, WHO DiSPLAYS A

Cme 4y o chyp Award is awarded when a sernior member earns a
wore o tyna 1noa speclalty.  When the senior member successtu;ly
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completes Level i, he receives the Certificate of Proficiency. At the ’$\
discretion of the unit commander, if the member meets the time In graqge E
requirements, the member s eligible for promotion to captain. "
+34
SCREEN UON SCREEN FADES. CAMERA FOCUSES ON THE NARRATOR, WHC POINTS [0 3::
LEVEL III ON THE SENIOR MEMBER TRAINING PROGRAM CHART. THE SCREEN UN :x
SCREEN THEN OPENS WITH A COLLAGE OF SENIOR MEMBERS PERFORMING THEIR a:
SQUADRON DUTIES (THIS COLLAGE SHOULD COVER ALL OF THE SPECIALTIES IN N
THREE PARTS, ONE EACH, FOR PHASES I1I, IV AND V; THEREFORE, THIS SHGOULD
COVER ABUOUT ONE-THIRD OF THE TOTAL. THIS SESSION SHOULD SHOW FLIGHT ::
OFFICERS AND LIEUTENANTS.) THE VIDEO SWITCHES TO A CORPORATE LEARNING }:
COURSE SETTING, THEN TO REGION CONFERENCE SETTINGS, FIRST A SPECIALTY sb
SEMINAR THEN A BANQUET - TOTAL RUNNING TIME FOR ALL VIEWS, ONE MINUTE 30 :}1
SECONDS. SCREEN ON SCREEN FADES AND THE NARRATOR DISPLAYS THE GROVER ng
LOENING AEROSPACE AWARD CERTIFICATE, RIBBON, AND MINIATURE MEDAL AS HE [
TALKS ABOUT THE AWARD. :;2
e
v
NAPRATOR: Completion of Level 11, the management training ievei g&
requires five major accomplishments. First, the memper must have b,
previously completed Level II. Second, the member must earn a senior ‘\f

rating in a specialty. Third, the member must have held a commang or
staff position for at least one year and fourth., the member must

L3

ey

compiete a Corporate Learning Course or CLC. A CLC is a two-aay course _{w
conducted at ieast annually in your wing. The CLC covers seventeen ;{‘
squaaron specialties, in significant detail, and explains how they ,:
relate to each other in an effective squadron. The specialty areas are :\'
taught by an experiencea “. . . senior staff member with primary s
emphasis on the regulations, manuals, pamphlets and forms pertaining to Q-
the. . ." specialty (1B:13). CAP chaplains substitute the course :;f
“Chaplains Helping Chaplains” for a CLC. Finally, the member must =
attend at least two region or wing conferences. At every wing ang -
region conference, seminars are held in every specialty. They are :}
normal iy hosted by the CAP officer hoiding the staff position at tne -
region or wing level, who will provide wing or region guidance. updates br
ana new information. Furthermore, the member exchanges ideas ana i}
experiences with other CAP members in his specialty. Usually a mayor ~
social function is part of the conference, where the member can meet and N
converse with CAP personnel from throughout his wing and region. When AR
the member earns a senior rating in his specialty, he is awaradea a A
pronze star for his leadership award. When he completes Level [1]. the »
senior mempber is eligible for the Grover Loening Aerospace Awara, namea -:\
for the aviation pioneer, author and industrialist. The Grover Loening )
Aerospace Award is conferred by CAP National Headguarters and Is e
presented in an appropriate wing ceremony. At the discretion of the }Q
unit commander, if the member meets the time in grade requirements, he e
is eligible for promotion to major. »
SCREEN ON SCREEN FADES. CAMERA FOCUSES ON THE NARRATOR WHO POINTS TO Zﬂﬂ
LEVEL 1V ON THE SENIOR MEMBER TRAINING PROGRAM CHART. THE SCREEN ON ::f
GCREEN OPENS WITH A COLLAGE OF SENIOR MEMBERS PERFORMING THEIR SQUADRON RN
DUTIES. (THIS COLLAGE SHOULD BE DIFFERENT SPECIALTIES FROM THE ONES ::{
)
7*
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USED FOR PHASE 111 AND SHOULD BE CAPTAINS AND MAJORS). THE ViDEC
SWITCHES TO REGION STAFF COLLEGE CLIPS, THEN TO REGION CCNFERENCE CL:Ps,
THEN TO A CAP MEMBER PRESENTING A BRIEFING TO A ROTARY CLUB, OR SIMILAR
ORGANIZATION - RUNNING TIME ONE MINUTE 30 SECONDS TOTAL. SCREEN ON
SCREEN FADES AND THE NARRATOR DISPLAYS THE PAUL E. GARBEP AWARD
CERTIFICATE, RIBBON, AND MINIATURE MEDAL AS HE TALKS ABOUT THE AWARD.

NARRATOK: Completion of Level IV, the command and staff training level
requires six major accomplishments. First, the member must have
previcusiy completed Level III. Second, the member must earn a master
rating in a specialty. Third, the member must have held a command or
staff position for at least two years and fourth, the member must
complete a Region Staff College. A Region Staff College is a one-week
course conducted at least annually in your region. The Region Staff
Coilege covers, in detail, interpersonal and group communications,
management, leadership, and conference techniques (18:14). Attendance
at a Region Staff College will be an experience you will never forget
and you will develop strong friendships with other CAP members which
will last a iifetime. For those members who cannot get away for a week
to attend a Pegion Staff College, the Air Force Squadron Officer School
or S0S can be completed by correspondence and substitutea for a Region
Statf College. This course is the regular Air Force officer course ana
requires a significant expenditure of time and effort to compiete. The
Squadron Otficer Schooi can aiso be substituteda for ECI course i3 1in
Level Il: however, ECI course 13 cannot be substituted for S0S. See
your squadron senior program officer for details. Fifth, the member
must serve either as a staff member at a national, region or wing
conference, or as a staff member at a Squadron Leadership Schoo: .
Finally, the member must prepare and deliver a presentation to a non-CAP
group cn a CAP-relatea subject. When the member earns a master rating
in his specialty, he is awarded a silver star for his leadership award.
when he compietes Level IV, the senior member is eligible for the Paui
E. Garpber Award, named for the aviation pioneer and historian., who is
curator emeritus of the National Air and Space Museum ana a strona CAP
advocate (18:14). The Paul E. Garber Award is conferred by CAP National
Heaaquarters and is presented in an appropriate wing ceremony. At the
discretion of the unit commander, if the member meets the time in graae
requirements, he is eligible for promotion to lieutenant colonel.

SCREEN ON SCREEN FADES. CAMERA FOCUSES ON THE NARRATOR WHO POINTS TO
LEVEL V ON THE SENIOR MEMBER TRAINING PROGRAM CHART. THE SCREEN ON
SCREEN THEN OPENS WITH A COLLAGE OF SENIOR MEMBERS PERFORMING THEIR
SQUADRON DUTIES. (THIS COLLAGE SHOULD BE DIFFERENT SPECIALTIES FROM THE
ONES USED FOR PHASES II1I, AND IV AND SHOULD SHOW MAJORS AND LiEUTENANT
COLONELS>. THE VIDEO SWITCHES TO NATIONAL STAFF COLLEGE CLIPS THEN 10
NATIONAL BOARD CLIPS, THEN TO A CAP MEMBER PRESENTING A BRIEFING AT A
SENJOR MEMBEP TRAINING ACTIVITY - RUNNING TIME ONE MINUTE 30 SECONDS
TOTAL. SCREEN ON SCREEN FADES AND THE NARPATOR DISPLAYS THE Giil RUBB
WILSCN AwWARD CERTIFICATE. PIBBON AND MINIATURE MEDAL AS Hbk TALKS ABUJI
THE AWARD.
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NARRATOR: Compietion of Level V, the executive training levei requires o
tour masor accomplishments. First, the member must have previous.y oA
compieteq Levei [V. Second, the memper must have held a command or ’

staft position tor at least three years ana third. the member must :f:
compiete tne National! Staff Coitege. The Nat:ona! Staft College 15 « e
one-week course conducted annua:iy at either Maxwel! AFB or Gunter AFJ, :t:
Alabama. Tne National Staftf Coilege provides the types of geve!opmenla -}:

experiences required to operate complex programs. Since present ana
potential wing and region commanders are encourageg to attend th!s
course, the member will be dealing with the future leagers of CAP
(1B:162. For those members who cannot leave their professions for g
week to attend a National Staff College, the Air Force Air Commana ana
Staff College or ACSC can be completed by correspondence and substituted
for the National Staff College. This course is the regular Air Force
otficer course ana normally is not completed in less than a year. See
your squadron senior program officer for qetails. Finally, the membpber
must serve as a staff member in any one of six senior training
capacities: as the instructor of a Level I Orientation Course, as the
director of & Squaaron Leadership School, as the director of a Corporate
Learning Course, as a staff member for a Corporate Learning Ccurse, as a
staff member for a Region Staff Coliege, or as a staff member at the
National Staff College. When he compietes Level V, the senior member s
eligible for the Gill Robb Wilson Award, named for the airman, poet,
writer and founder of CAP ({8:16). The Gill Robb Wilson Awara 1s
conterred by CAP National Headquarters and is presented in an
appropriate region ceremony. The Gill Robb Wilson award is the hignest
award in the CAP senior member training program.

T

CAMERA FOCUSES ON THE NARRATOR.

NARRA[UE: Now iet s talk for just a minute about the responsibii:ties
of a senjor member when working with CAP cadets. “Heiping the youtn ot
this nation to grow physicaily and mentally, and setting the examp.e.
are oernaps more important {in Americal today. . . than they have.
teveri veen.’ (3i:1[~11). "Though this mission may not pe as exciling
1S our emergency services work, those seniors who work agirectly with
cadets wil| probab.y never have a better opportunity to, as the areat
educator Henry Adams put it, "affect eternity.” (31:I1-10). But with
this job comes significant responsibility. Seniors who work with cadets

must ensure tney are not sexually, emotionally, or physicaliy apusea. Y
Sexual abuse cons:sts of "sexua: molestation, touching, contacts, R
exposure, suggestions or other incidents of a sexually oriented nature.* uﬁ<
(34:1>. Emotional abuse encompasses “excessive discipline or N
humiliating or emotionally distressing verbal abuse." (34:1). Physicai -iﬁ
abuse i1nvoives the physical striking of a cadet, hazing, or assauits -3§4
(34:1). Senior members, cadets, parents or guardians should immediately ®
report any incidents of observed or suspected abuse to the unit e
commander or the next higher commander, who will notify the proper -::
authorities. CAP cannot and will not accept this kind of treatment of :xf
1ts cacet mempbers. A CAP member involved in such an incident taces »:a
disciplinary and possible leaal or criminal action. Now iets move on to ;\
b
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CAP pubiications. Et

SCREEN ON SCREEN OPENS TO OBJECTIVE SLIDE FOUR. b

\»

; - Comprehend the types of CAP publications. -
4 i
-- List the types of CAP publications. -:

"%

-~ Identify how each of the three types of CAP publications is o

used. T
-- List the two CAP indexes. ::”

-- identify what can be found in each index. Ek

NARRATOR: Here are our objectives for the CAP publiications area. é?

HARRATOR DISPLAYS THE REGULATIONS, MANUALS. AND PAMPHLETS HE 1S TALKING . %

ABOGUT TC THE CAMERA. ~

.\

4 Like any large organization, Civil Air Patrol prints a numbper !‘
ot pubtications. . . . CAP publications come in four basic <9
types: regulations, manuals, pamphlets, ana forms. . . . CAP !

regulations are directive in nature. They are used to requlate :
our organization, to set down[,]) in printl,]) the rules by which !
we operate. . . . [For example CAPR 39-3 which we have aireaay g

discussed. This regulation provides the exact requirements for Y
the award of CAP medals, ribbons, and certificates.] A secona ;::
type of publication is the manual, which may pbe both directive :}u
ana informative. An example is CAPM 50-17 which directs ana ::ﬂ

describes the senior member training program. . . . {Anotner jn

example is CAPM 50-16 which covers the cadet program.} CAP ‘::

pamphiets contain. . . useful information. An excellent

-

exampie is CAPP 50-1, The Commander’s Guide. Although aimed at ~
the neeas of the squadron commander, leaders at all echelons -
fina that this guide puts a wealth of information at their -})
fingertips. CAP also distributes a number of printed forms. o
When used correctlyl,] these forms speed communication and f;
simplify record keeping. The most important form to you. “'
is CAPF 45, your Senior Member Master Record. One page of. v
{this] form is devoted to your training record. one to :‘1
personne! information, and one to your emergency Services work. f;
All of your awards, aeronautical ratings. and staff assignments A
are also recorded here. Another publication(,] which you o
probably already know(,) is the Civil Air Patrol News, “a
pubiishec monthiy by [thel National Headquarters Public Affairs !,
office. This is the main avenue of communications within CAP, }S
and offers you an opportunity to find out what is happening in o
units across the country. Most of the [(newl) information in CAP }:f
Reguiations ana Manuais appears first in the Civii Air Patroi ﬁ\-
News. anu one section, the Builletin Board, contains helptu! gﬁ
o
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tips and announcements from Headquarters statf offices. (32:25-26).

Now you know what publications CAP produces, let’s look at how these can
help you do your job in CAP. You really only need to remember the
number of two CAP publications, CAPR 0-2, Numerical Index of CAP
Requlations, Manuals, Pamphlets, and Vijsual Aids and CAPR (-9 Numerical
Inde AP est terial ‘ tificates. These two indexes
are published at least once every year; therefore, if you go to your
squadron library and find an index which is over 14 months old, you
better ask your administrative officer if the new index is avaiiaple.
when you have the current index, find the subject area you needa to know
about and get the numpber of the regulation or manual which covers this
information and the current date of the publication. Also, look on the
line directiy beneath the publications listing, to see it any changes
have been issued. Then, get the regulation or manual, check the date to
ensure it is the most up-to-date copy and if any changes were issueq,
ensure they are posted. Now you can look at the table of contents ana
find the information you need with confidence it will not be out of
date. For those very active members, I recommend the purchase of your
own set of regufations and manualis from the CAP bookstore. HNow iet's
finish this portion of the course with a look at CAP insurance programs.

SCREEN ON SCREEN OPENS WiTH OBJECTIVE CHART FIVE.
- Know apout the CAP insurance program.

NARRATOR: This is our only objective for this section and our last
opyective tor the course. CAPR 900-5, The CAP Insurance/Benefits
Program expiains CAP's liability, corporate vehicle and aircraft, and
automatic coverage insurance programs. Because of the significant
expense of insurance programs, CAP's coverage is limitea. On Alr Force
authorized missions, CAP members have additional coverage provided
certain requirements are met. Each member is encouragea to review his
own insurance coverage, tnen review CAP's coverage and the requirements
for cuverage on Air Force autnorizea missions. From this review, the
memper should determine if the coverage available from these programs
meets his neeas. [f not, the member iS encouraged to supplement his
insurance coverage using CAP s voluntary insurance program. Detaiis are
avatiapie :n CAPP 900-5. Well, this completes our last section ot
instruction. Let s iook a summary for this session and then your tocal
Instructor wiil aam.nister the exam.

SCREEN UH SCREEN OFENS WITH INTERIM SUMMARY CHARTS.
- JUNIOR YERSUS SENICR
-- CADETS JUNIOR TO ALL SENIOR MEMBERS
- SENIUR MEMBER AIRMEN JUNIOR 10O SENIOR MEMBER OFFICERS

-~ JUNIOR DETEPMINED BY GRADE
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- SALUTING ¢
-~ JUNIOR SALUTES SENIOR (EXCEPT WITHIN Al MAN GRAIES) o
'."'\
-~ A SALUTE IS A GREETING AND SYMBUL Ur MUTUAL RESPRCT :ﬁ:;
\"\
-- JUNIORS HOLD THE SALUTE UNTIL THE SENIOR RETURNS IT EE*,
-- CAP, UNIFORMED, SENIOR MEMBER OFFICERS SALUTE 8
—-~ CAP CADETS (RETURNING THE CADETS SALUTE) R
--- UTHER CAP SENIOR MEMBER OFFICERS ﬁlﬁ
--—~ IF HIGHER GRADE (INITIATES THE SALUTE) e
v
---- IF LOWER GRADE (RETURNS SALUTE) ;53
R
--- ACTIVE DUTY OFFICERS AND ENLiISTED PERSONNEL N
Y
---- IF HIGHER GRADE (INITIATES THE SALUTE) .
P
---- IF LOWERP GRADE (RETURNS THE SALUTE) li;:
-
--- SENIOR OFFICERS OF FRIENDLY FOREIGN NATIONS I;;;
.‘.‘\
--—- IF HIGHER GRADE (INITIATES THE SALUTE) .‘
---- IF LOWER GRADE (RETURNS THE SALUTE., IF RENDEREL) fj;f
---- IF GRADE IS NOT RECOGNIZABLE, "WHEN IN DOUBT SALUTE" j?i
o
-~- GENERAL OFFICERS’, OR INSTALLATION COMMANDERS VEHIiCLES -
WHEN IDENTIFIED WITH A GRADE PLATE OR FLAG A
'.-:‘:-
--- GENERAL OFFICERS' AIRCRAFT WHEN IDENTIFIED WITH A GRADE R
PLAIE
\:-.."
-- SALUTES ARE NOT RENDERED INDOORS EXCEPT WHEN FORMALLY N
REPORTING TO A SENIOR OFFICER .,
'J‘\."
-- SALUTES ARE RENDERED WHEN SENIOR OFFICER 1S RECOGNIZED. BUT .j:;
NOT NORMALLY OVER 30 FEET AWAY N
- '."_\"
- SENIOR OFFICERS SHOULD BE ADDRESSED USING "SIR" OR "MA‘AM" OR BY R
THEIR RANK OR TITLE L
v ')c
- CAP MEMBERS ARE NOT SUBJECT TO THE UNIFORM CODE OF MILITARY e
JUSTICE .
e
AN
- NATIONAL ANTHEM o
@
AN
R
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-~ UNIFORMED MEMBERS, UPON HEARING, STOP, FACE THE FLAG OR MUSIC, N
COME TO ATTENTION AND SALUTE UNTIL THE ANTHEM IS COMPLETE %{‘
-- MEMBERS IN CIVILIAN CLOTHES WITHOUT A HAT, UPON HEARING, STGP, 3
FACE THE FLAG OR MUSIC, AND PLACE THE RIGHT HAND OVER THE HEART N
s
-~ MEMBERS IN CIVILIAN CLOTHES WITH HAT, UPON HEARING, STOP, FACE NN
THE FLAG OR MUSIC, REMOVE HAT, AND HOLD THE HAT OVER THE HEART 7
WITH THE RIGHT HAND. -
- PLEDGE OF ALLEGIANCE e
l\'.
. ~- UNIFORMED MEMBERS STAND AT ATTENTION AND RECITE, DO NOT o
SALUTE o
&
- MEMBERS IN CIVILIAN CLOTHES HOLD THE RIGHT HAND OVER THE o
HEART AND RECITE T
~
%
- UNITED STATES FLAG =
P:f
-~ ALWAYS DISPLAYED TC THE AUDIENCES® LEFT ’;’
Y
- CADET TRAINING PROGRAM A
=~
-~ FIVE PHASES AND 15 ACHIEVEMENTS SE
"h_
--- MOTIVATIONAL 7-;
--- BEGINNING - 1 ACHIEVEMENT T
-~ LEARNING - 6 ACHIEVEMENTS v
.-~ WHEN COMPLETED MITCHELL AWARD/CADET FLIGHT OFFICEP ;f
--- LEADERSHIP - 4 ACHIEVEMENTS r
---- WHEN COMPLETED AMELIA EARHART AWARD/CADET CAPTAIN o
r,:f
--- EXECUTIVE - 4 ACHIEVEMENTS 7o
®
---- WHEN COMPLETED ELIGIBLE TO TAKE SPAATZ EXAM. CADET S
LIEUTENANT COLONEL e
---- SPAATZ AWARD - HIGHEST CADET AwARL, CADET CGLUNEL wl
-~ FIVE AREAS IN EACH PHASE ®

- LEADERSHIP LABOURATORY :f}

--- PHYSICAL FITNESS
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--- AEROSPACE EDUCATION ]
--- MORAL LEADERSHIP 3{
--- SQUADRON ACTIVITIES ﬂf
-
- SENIOR MEMBER TRAINING PROGRAM - FIVE LEVELS )
-~ LEVEL I - INTRODUCTION e
LN
sy
——- PART 1 - SENIOR MEMBER HANDBGOK )
oy
-~~~ PART 11 - VIDEO TAPE COURSE N,
--- COMPLETION - MEMBERSHIP AWARD/ELIGIBLE FOR SECOND f?'
LIEUTENANT o
-~ LEVEL I1 - TECHNICAL TRAINING ;g
--- TECHNICIAN RATING IN A SPECIALTY .
| ]
--- SQUADRON LEADERSHIP SCHOOL (SLS) hy
---- FUNCTIONS OF THE SQUADRON STAFF L
-~ SQUADRON MANAGEMENT L
»
--- LEADERSHIP,COUNSELING ROLE-PLAYING EXERCISES Gy
S
—--- IN-DEPTH SPECIALTY TRACK SEMINARS R;
)
-~~~ ECI COURSE 13 ]
b
~—-- COMMUNICATION TECHNIQUES e
---- EFFECTIVE WRITING o)
4"\ ;
-~ LOGICAL THINKING w3
- --- LEADERSHIP 2,
-~~~ MANAGEMENT )
Ty
-~ COMPLETION - LEADERSHIP AWARD-ELIGIBLE FOR CAPTAIN 7o)
LEVEL [11 - MANAGEMENT ®..
ooy
GENIDR RATING IN A SPECIALTY (BPONZE STAR FOF LEADEFSH P o
AWARD) o,
A%
o
COMMAND OP STAFE POSITION FOP UNE YEAP L5t

—
v
P r e
a S
.
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--- CURPORATE LEARNING COURSE (CLC)

---- SEVENTEEN SPECIALTIES REVIEWED., IN DETAIL

Ve @

--- ATTEND TWO REGION OR WING CONFERENCES

ro N
LA

--- COMPLETION - GROVER LOENING AEROSPACE AWARD/ELIGIBLE
FOR MAJOR

LY
v

-- LEVEL IV - COMMAND AND STAFF

s
¢ 4T
v e
r

--- MASTER RATING IN A SPECIALTY (SILVER STAR FOR LEADERSHIP
AWARD)

SO
A

»

RN

--- COMMAND OR STAFF POSITION FOR TWO YEARS

ree
W

--- REGION STAFF COLLEGE

- .,‘ e

~--- INTERPERSONAL AND GROUP COMMUNICATIONS o~
- -~ LEADERSHIP e

’
---- MANAGEMENT e

---- CONFERENCE TECHNIQUES

--- STAFF MEMBER AT WING OR REGION CONFERENCE QR AT AN SLS

BRIEFING ON CAP SUBJECT TO A NON-CAP GROUP

-- LEVEL V - EXECUTIVE

-~~ COMMAND OR STAFF POSITION FOR THREE YEARS

--- NATIONAL STAFF COLLEGE

--- UNE SENIOR MEMBER TRAINING POSITION HELD

---- DIRECTOR OF AN SLS QR

R3]

---- DIRECTOR OF A CLC OR

.
[RENLA

»

---- STAFF MEMBER AT A CLC QR

PV AP
.

TAFF MEMBER AT A REGICN STAFF COLLEGE OR

!
1
(9D
1)

L B ,'- I

-~~~ STAFF MEMBER AT THE NATIONAL STAFF COLLEGE n
CAP PUBLICATIUNS e
k .

- PEGULLATIONS - DIRECTIVE

- % %
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-- MANUALS -~ DIRECTIVE AND INFORMATIVE
-- PAMPHLETS - CONTAIN USEFUL INFORMATION
~- FORMS - SPEED COMMUNICATION AND SIMPLIFY RECORD KEEPING
- CAP INSURANCE CAPR 900-5
NARRATOR REVIEWS THE SUMMARY CHARTS.

NARRATOR: This concludes our Level I presentation. We hope you enjoyed
it and iook forward to working with you in the future. Your locai
instructor will now administer the exam.

NOTES:
ALL UNIFORM SHOTS AND CUSTOMS AND COURTESY CLIPS SHOULD BE REVIEWED BY A
SENIOR CADET PANEL TO CATCH GROOMING AND FUNCTIONAL ERRORS.

IF THE TAPE RUNS LESS THAN FIVE HOURS. CONSIDER ADDING A SAMPLE MISSION
AT THE END. THIS SHOULD BE A NEW VIDEO SIMILAR TO THE SLIDE
PRESENTATION IN THE ONCE REMOVED LEVEL I SLIDE SHOW. IF AERIAL SHOTS
ARE NOT AVAILABLE THEN USE A VIDEC INTRODUCTION AND FOLLOW-THROUGH WITH
THE SLIDES USED, WHEN NEEDED.

TIMES PRESENTED WERE ESTIMATED, ACTUAL TIMES WILL VARY IN FILMING BASED
ON THE NARRATORS SPEED AND PRESENTATION.

IF THE SCREEN ON SCREEN IS NOT EFFECTIVE AFTER A TEST FILMING. THEN USE
THE FULL SCREEN WITH THE NARRATOR‘S VOICE IN THE BACKGROUND AND ON

SCREEN ARROWS OR COJI.OR CHANGES TO INDICATE THE SECTION BEING TALKED
ABOUT.
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